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Article 1. Parties and Date

This Agreement shall be effective from July 1, 2025 through June 30, 2028, between the
Palm Springs Unified School District (hereinafter “District”) and the Palm Springs
Teachers Association, a chapter of the California Teachers Association/National Education
Association (hereinafter “Association”). Either party may reopen negotiations to bargain
new legislation and its impact during the period of this Agreement.
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Article 2.  Recognition

2.1 Representation. Pursuant to the requirements of Government Code Section
3544.1, the District recognized the Association as the exclusive representative for
the unit described as follows:

“All full-time and regular part-time certificated
employees in the Palm Springs Unified School
District, excluding management, supervisory or
confidential employees.”

Excluded from this unit are all substitute employees. When used hereinafter, the
word “employee” shall mean certificated employees within the unit covered hereby
unless otherwise stated.

PSTA —2025-2028 2



3.1

3.2

Article 3.  District Rights

Rights and Responsibilities. It is agreed that the District retains all of its power
of direction, management and control to the full extent of the law. Included in these
powers are the exclusive rights to (a) determine its organization; (b) direct the work
of its employees; (c) determine the hours of District operations; (d) determine the
kinds and levels of services to be provided, as well as the methods and means of
providing them; (e) establish its educational policies, goals and objectives; (f)
insure the rights and educational opportunities of students; (g) determine staffing
patterns; (h) determine the number and kinds of personnel required; (i) maintain the
efficiency of District operations; (j) determine District curriculum; (k) design,
build, move or modify facilities; (1) establish budget procedures and determine
budgetary allocation; (m) determine the methods of raising revenue; (n) contract
out work; and (o) take action as required by, and for the duration of, emergencies
that may arise. In addition, the District retains the right to hire, classify, assign,
evaluate, promote, terminate (for reasons other than "lack of funds") and discipline
(pursuant to Ed. Code Section 44944) employees. This recital in no way limits
other District powers as granted by law.

Limitations. The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the District, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the terms of this Agreement and the
law.

PSTA —2025-2028 3



Article 4.  Wages

4.1 Wage Scales. The wage provisions for the term hereof shall be as set forth on
Appendix C, attached hereto and by this reference incorporated herein.

The bargaining unit salary schedules shall be increased by 1.5% for the 2025-2026 school
year, effective July 1, 2025.

e Retroactivity will be on base pay only (including preparation period buyouts as
outlined in article 5.3.3)

e Increase to Appendix A stipends shall be effective 2025/26 school year

e District and per diem hourly rate increases shall be effective July 1, 2025

4.2  Fringe Benefits

4.2.1

422

423

424

4.2.5

4.2.6

4.2.7
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Comprehensive Major Medical Coverage. The District will provide
comprehensive major medical coverage in accordance with the Joint
Powers Agreement program.

Dental Coverage. The District will provide dental coverage to the
employee only.

Life Insurance. The District will provide life insurance on the
employee only.

Vision Insurance. The District will provide vision insurance to the
employee and dependents.

The District’s annual contribution to the actual cost of Health and
Welfare Benefits (medical, dental, and vision) will be a maximum of
$20,225 per eligible member effective October 1, 2025. Costs that
exceed the District’s contribution shall be the responsibility of the
Association and may be covered through plan changes, increased co-
pays, increased deductibles, premium contributions and/or offsets to
salary. The establishment of the maximum contribution does not
constitute a waiver of the Association’s right to negotiate increases to
the District’s contribution. Should the Association fail to act or the
parties fail to reach agreement on this issue, the default mechanism shall
be individual payroll deductions based upon composite rates per plan
selected.

Effective January 1, 2003, coverage will be modified to include
Domestic Partner coverage according to definition determined by the
State of California.

Internal Revenue Code Section 125 will be implemented prior to
June 30, 2003.



4.3

4.4

4.5

4.6

4.7

4.8

4.9

Part-Time Employment With Full Fringe Benefit and Retirement Credits.
Upon mutual agreement of the teacher and the District, the District shall provide a
voluntary part-time employment plan for teachers after the age of 55 in accordance
with the provisions of Education Code section 22713.

Early Retirement. All teachers who are eligible to retire within STRS/PERS and
who are placed in salary Column 3 and above, and Step 14 and above, shall receive
District-paid health and welfare benefits as negotiated for bargaining unit members
until age sixty-five (65) or for five (5) years, whichever occurs first.

To be eligible for consideration for the early retirement plan, the teacher must:

4.4.1 Have a minimum of ten (10) years of service in the District in a position
requiring certification.

4.4.2  Actually retire from the District.
4.43  Have proposed the retirement voluntarily.

Purchase of Health Insurance by Retirees. Retirees may purchase health benefits
through the District in accordance with applicable statutes.

Column Advancement. Unit members who qualify for salary advancement across
the salary schedule shall be paid the increase not later than three (3) regular pay
periods or three (3) months, whichever is longer, after the employee files proper
documentation with the District. The increase shall be retroactive to the date proper
documentation is filed with the District.

Service Credit. Employees with a first date of paid service after July 1, 2008, will
be given up to twelve (12) years of service credit for the purposes of initial salary
schedule placement without any restriction as to when such prior service was
performed.

For all certificated teachers hired for the 2012-2013, 2013-2014, and 2014-2015
school years who accepted three (3) years of service credit towards placement on
the Certificated Teacher Salary Schedule, the District shall accept up to four (4)
additional years of previously earned service credit. This credit is not retroactive
and will be applied prospectively effective July 1, 2015.

Professional Development Stipend. The professional development stipend for
sessions in excess of four (4) hours and not more than eight (8) hours shall be $270.
Sessions up to and no more than four (4) hours shall be $135.

Calculation of Hourly Rate. The calculation for any hourly rate is the annual
salary divided by the number of contract days divided by 8.

PSTA —2025-2028 5



Article 5.  Hours of Employment All Schools; Programs

5.1  Work Week. It is the policy of the Palm Springs Unified School District, insofar
as possible, to assign all personnel so that an equitable workload exists for each. It
is expected that assignments normally performed by an individual will average
forty (40) hours per week during the school year, including time spent at the school
site, and professional activities and preparation work performed off the school site.

5.1.1

The District shall implement a “late start/early release” schedule
one day per week District wide (commonly referred to as the “2-1-
2 schedule). One of the instructional days shall either be a later
start or early release day. Minutes banked to create the late
start/early release day will be distributed across the other four days.

5.2 Work Day. The standard work day for unit member shall consist of seven and
one half hours (which includes instructional time, reporting time and flexible
time). Unit members have responsibilities for professional and adjunct duties
beyond the work day as delineated below.

5.2.1

PSTA —2025-2028

As part of the district-wide full day Kindergarten program, each
Kindergarten class will be provided two-hours of instructional aide
support per day. At school sites where full day Transitional Kindergarten
(TK) classes are offered, two-hours of instructional aide support per day
will be provided for the full day TK class. Should the instructional aide
be absent, a substitute may be provided if there is a classified substitute
available from the substitute pool managed by Human Resources. Unit
members assigned to TK through 8™ Grade school site shall be on site
for no less than forty (40) minutes beyond the instructional day. Unit
members assigned to grades TK through 8" Grade shall report to work
no later than ten (10) minutes prior to the start of the instructional day
and the remaining thirty (30) minutes shall be flexible and can be
adjusted at the individual’s discretion. Unit members assigned to grades
9 through 12 shall be on site for no less than twenty (20) minutes beyond
the instructional day. Unit members assigned to grades 9 through 12
shall report to work no later than ten (10) minutes prior to the start of the
instructional day and shall not leave earlier than ten (10) minutes after
the end of the instructional day. In addition to the foregoing, classroom
teachers and other unit members shall be responsible for professional
duties and regularly scheduled extra duty assignments. Professional
duties include IEPs, SSTs, 504s, Staff Meetings, Parent Conferences,
and conferences with administration and/or trainings mandated by
Assistance Plans. Extra duty assignments include and are not limited to
supervision of after school student needs and events and other school
site adjunct duties. Insofar as practical, extra duties will be equitably
assigned. In the event the Principal determines that it is necessary for
teachers to remain on campus due to an emergency, e.g. student unrest,
actions off campus, etc., teachers can be required to remain on campus

6
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until student safety is assured. Teachers shall not be required to sign in
or sign out. Every teacher shall be entitled to one (1) duty free
uninterrupted lunch period per day. Teachers may be required to use
their preparation period for substitute duties in which case they shall be
paid at 1/8 per diem rate.

5.2.1.1

52.1.2

5.2.13

52.14

Elementary Duties. Elementary teachers will not be required
to provide any yard or bus duties prior to the beginning of their
first class, although they shall respond to requests for assistance
during said period. This provision will not be applicable if it
conflicts with reasonable requirements on field trip days. After
school supervision duty shall not exceed twenty (20) minutes
beyond the instructional day.

Substitute Coverage. Should there be a situation where there
is a lack of substitute coverage, every effort will be made to
have other certificated personnel cover classes in elementary
schools before assigning students to other classroom teachers.

The elementary teachers who are assigned from 1 to 4 students
shall be paid 1/8 of their per diem, elementary teachers who are
assigned from 5 to 8 students shall be paid 1/7 of their per diem
and elementary teachers who are assigned 9 or more students
shall be paid 1/6 of their per diem. Elementary teachers who
substitute during their prep period will be paid 1/8 of their per
diem.

Uninterrupted Workday. One of the workdays prior to the
first day of school with students shall be an uninterrupted day
for certificated teachers to work in their classrooms and/or
assigned areas. For the uninterrupted work day provisions for
school counselors, librarians, school nurses, and SLP’s, see
5.3.1,5.3.2,5.3.3,and 5.3.4.

Course Offerings. High School Teachers in regular education
core subject areas (Math, English, Social Studies and Science)
will not be required to plan for more than three different regular
education core subjects. Should there be a necessity for a
teacher to teach more than three different regular education core
subjects, the teacher shall be paid a $2,000 stipend per semester.
Any regular education core subject which requires a separate
pacing guide and/or unit of study shall be deemed an additional
subject. Academy courses are not considered separate units of
study. The District will attempt to avoid having teachers new to
the profession teach a fourth subject. This section shall not
apply to online courses. This section shall also apply to Special
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523

524

525

5.2.6
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Education teachers that are required to co-teach in more than
three different regular education core subjects.

Counselors. The regular workday for counselors shall be determined by
the site administrator after consultation with site counselors but, in any
event, it is expected that assignments normally performed by an
individual will average forty (40) hours per week during the school year,
including time spent at the school site, and professional activities and
work performed off the school site. Upon direction of the site
administrator, daily duty hours will be adjusted to accommodate
assignments outside the standard work day such as FAFSA, orientations,
college nights, etc.

School Nurses. The regular work day for school nurses shall be
determined by the district supervising nurse after consultation with the
school nurse but, in any event, it is expected that assignments normally
performed by an individual will average forty (40) hours per week
during the school year, including time spent at the school site, and
professional activities and work performed off the school site. Upon
direction of the supervising nurse, daily duty hours will be adjusted to
accommodate assignments outside the standard work day.

Speech Language Pathologists (SLP’s). The regular work day for
SLP’s shall be determined by the Director of Special Education and/or
designee after consultation with the SLP but, in any event, it is expected
that assignments normally performed by an individual will average forty
(40) hours per week during the school year, including time spent at the
school site, and professional activities and work performed off the
school site. Upon direction of the Director of Special Education and/or
designee, daily duty hours will be adjusted to accommodate assignments
outside the standard work day.

Preparation Time/Middle School and High School. All full-time
middle school and high school teachers shall have a six period day, one
of which shall be a duty-free preparation period equal in length to one
class period. These preparation periods shall be used for preparation for
classes, grading of materials, conferences with students and/or parents
and/or other personnel and are not intended to be free periods.

Preparation Time/Elementary School. Elementary teachers shall be
provided with four (4) preparation periods per week, for no less than
four separate days of the week, totaling no less than two hundred (200)
minutes. No single preparation period shall be less than thirty (30)
minutes. Preparation time lost due to minimum days, vacations, field
trips, or unusual circumstances, need not be rescheduled.
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5.2.6.1 To the extent that the District employs elementary STEAM,
P.E. and Music teachers to facilitate the preparation time for
classroom teachers, the STEAM, P.E. and Music teachers
shall be provided with no less than four (4) preparation
periods per week, for no less than four separate days of the
week, totaling no less than two hundred (200) minutes. No
single preparation period shall be less than thirty (30)
minutes. There shall be a passing period of no more than five
(5) minutes between classes for elementary STEAM, P.E. and
Music teachers. Preparation time lost due to minimum days,
vacations, field trips, or unusual circumstances, need not be
rescheduled.

IEP Case Management Period: High school, middle school, and
elementary special education teachers, including elementary Resource
Service Providers (RSP) teachers, shall be provided additional time for
the purpose of IEP Case Management. High School and Middle School
special education teachers shall be provided with the equivalent of one
period per day for the purpose of IEP Case Management. Elementary
special education teachers shall be provided with sixty (60) minutes per
week for the purpose of IEP Case Management. The IEP Case
Management period shall be used for IEP related needs such as, but not
limited to: scheduling and planning meetings; conducting special
education student assessments; conferences with students, parents, and
personnel; etc. The District will make every effort to ensure that [EP
meetings are held within the Bargaining Unit Member's case
management period.

5.2.7.1  General Education IEP Designee. By the tenth school day,
Site Administrators shall seek volunteers of bargaining unit
members to serve as IEP designee. School site administration
shall make every effort to select from the list of volunteers
not to exceed the site's designee allocation. The site
administration shall make the list of approved designees
available to the PSTA President or designee upon request.
Should there be more volunteers than the number of
designees allocated to that site for that year, volunteers shall
be selected on a rotating basis contingent upon grade level
and/or content area needs. Teachers serving as IEP Designees
shall be compensated in accordance with Appendix A.

Parent Teacher Conference:
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52.8.1 Elementary Parent Conferences: Parent teacher
conferences at the Elementary School will be structured
as follows:

(a) Elementary conferences may occur over five (5) consecutive

minimum days twice per year in accordance with the school
calendar;

(b) Parent conferences will begin fifteen (15) minutes after
dismissal. Parent conferences will run for two hours and ten
minutes;

(c) Thursday parent conferences will begin fifteen (15) minutes
following conference day dismissal; the first Thursday session
of parent/teacher conferences will end two (2) hours and ten
(10) minutes after it begins; Thursdays will have a sixty (60)
minute break between the two sessions; the second session on
Thursdays will be two (2) hours and ten (10) minutes in
duration. Teachers who participate in evening conferences will
be released the following day at the conclusion of the
instructional day unless assigned to a regularly scheduled extra
duty assignment.

(d) Teachers who do not participate in evening conferences will
conduct a fifth day of conferences on Friday pursuant to 5.2.8.1

(b).

5.2.8.2 Parent Teacher Conference: Parent conferences per
semester at the Middle School will be structured as
follows:

(a) Wednesday parent conferences will begin forty-five (45)
minutes following conference day dismissal. This first
session of conferences will end two (2) hours and thirty (30)
minutes after it begins;

(b) Thursday parent conferences will begin forty-five (45)
minutes following conference day dismissal; the first
Thursday session of parent/teacher conferences will end two
(2) hours and thirty (30) minutes after it begins; Thursdays
will have a thirty (30) minute break between the two sessions;
the second session on Thursdays will be three (3) hours in
duration; and
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529

5.2.10

(c) On the third minimum day, unit members will be released at
the conclusion of the instructional day unless assigned to a
regularly scheduled extra duty assignment

(d) As long as there is sufficient parental demand for video
conferencing, the site administrator will designate at least
one (1) session for video conferencing while the remaining
one (1) or two (2) sessions may be designated as in person
conferencing.

Beginning in the 2015-2016 school year, the instructional minutes at the
Middle School will increase by eighteen (18) minutes per day, thus
adding three (3) additional minutes to each of six periods (this daily
increase is subject to “banking of minutes” when a 2-1-2 schedule is in
effect). The increase would remain in effect each year thereafter.

Beginning in the second semester of the 2016-17 school year, the
elementary schedule shall be as set forth in Appendix G.

5.3  Extended Work Year and/or Work Day. Employees required by the District to
work more days than the regular work year or more hours than the regular workday
shall receive appropriate compensation by being assigned to an additional salary
schedule (for example: department heads, coaches, secondary band directors, and
so forth) or paid at their regular hourly rate. The District shall determine which
method of payment is appropriate for each employee who is required to work an
extended year or day. The District shall also determine which assignments qualify
for extended work year or extended workday remuneration.

5.3.1

532

533
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Counselors shall work an additional ten (10) days at their regular per
diem rate. Such employees may work more than the additional ten (10)
days with the preapproval of the site administrator at their regular per
diem rate. The uninterrupted work day for school counselors will be
scheduled within the ten (10) additional work days.

Middle school and high school librarians shall work an additional ten
(10) days at their regular per diem rate. Such employees may work more
than the additional ten (10) days with the preapproval of the site
administrator at their regular per diem rate. One of the workdays prior
to the first day of school with students shall be an uninterrupted day for
certificated teachers to work in their classrooms and/or assigned areas.
The uninterrupted work day for middle school and high school librarians
will be scheduled within the ten (10) additional work days.

School nurses shall work an additional five (5) days at their regular per

diem rate. Such employees may work more than the additional five (5)
days with the preapproval of the District Supervising Nurse at their
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regular per diem rate. The uninterrupted work day for school nurses will
be scheduled within the five (5) additional work days.

5.3.4  SLPs shall work an additional five (5) days at their regular per diem rate.
Such employees may work more than an additional five (5) days with
the preapproval of the Director of Special Education and/or designee at
their regular per diem rate. The uninterrupted work day for SLPs will
be scheduled within the five (5) additional work days.

5.3.5  Teachers in grades 6-12 may teach during their preparation period under
the following conditions:

5.3.5.1

53.5.2

5353

5354

5355

5.3.5.6

5.3.5.7

53.5.8

service is voluntary;

must be an experienced teacher (two or more years of teaching
and with most recent evaluation that reflects an overall rating
of “meets Standards™). A non-tenured teacher with previous
teaching experience (two or more years) shall meet with the
Association Vice President and/or Association Director prior to
accepting the additional teaching period. When a teacher with
two or more years of experience is not available, a teacher with
at least one year teaching experience may be permitted to teach
during their preparation period;

must be certificated in subject area;

no site will exceed 10% of total regular classroom teachers
teaching during their prep period;

no more than three (3) classes per department;

length of assignment to be limited to one semester unless the
class is continued for the second semester;

assignments shall be on a rotational basis to attempt to equalize
them amongst unit members who desire them. Consideration
will be given to a unit member's qualifications, certification,
classroom experience at the appropriate instructional level, and
District-wide seniority in establishing and maintaining the
rotational list;

compensation for teachers “selling their prep” shall be paid 1/6
their per diem rate.

This section shall not be used as precedent-setting in future negotiations regarding

preparation time.

5.4  Part-Time Work Year. An employee working fewer days than the regular work
year shall be a part-time employee and shall be remunerated at the same ratio the

PSTA —2025-2028
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5.5

5.6

5.7

5.8

employee's total number of workdays bears to the total number of work days in the
regular work year. Regular work year means the same as the work year of a full-
time employee. A classroom teacher employed for one semester shall receive fifty
percent (50%) of the appropriate annual salary listed on the Teachers' Salary
Schedule.

Part-Time Work Day. An employee who works fewer hours than the total
included in the regular work day shall be a part-time employee and shall be
remunerated at the same ratio the employee's regular daily work hours bear to the
total included in the regular work day, as determined at the time of hire or upon
modification of employee's contract.

Job Sharing. Upon agreement among two unit members and the District, the unit
members shall be allowed to share one position. Each unit member shall earn 50%
of his/her salary and insurance benefits for the position and shall be responsible for
payment for the remaining 50% of the insurance benefits. Upon agreement between
the District and the unit members, all of the insurance benefits shall accrue to the
benefit of one of the unit members.

Days of Employment/Minutes of the School Day

5.7.1  Schedule. It is understood that scheduling of instructional days,
instructional minutes, passing times, lunch periods and other such
minutes shall be substantially in accordance with past practice except
where regulations relating to the implementation of California
Education Code Sections 46200-46204 otherwise provide, in which
event the schedule shall be in compliance with such regulations. The
scheduling of scheduled days and/or minimum days, if any, shall
likewise be modified in accordance with said regulations. It is the intent
of this Agreement that the instructional days and instructional year
within the District shall comply with or exceed the requirements of
Sections 46200-46204, and in the event any provision of this Agreement
would result in the District's failure to meet or exceed such requirements
then the parties agree that the requirements of said Sections 46200-
46204 shall apply as if set forth herein in full in place of the
nonconforming provision.

5.7.2  Effective with the 2016-17 school year the certificated work year will
consist of 184 days.

Summer School Program/Intersession Program

5.8.1  Eligibility. All unit members employed full-time by the District-, except
for those who have received an overall rating of “Does Not Meet
Standard” on their most recent evaluation, are eligible for and may apply
for summer school program assignments.
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5.8.2

5.83

5.84

5.8.5

5.8.6

5.8.7

Assignments. Summer school/intersession program employment
preference shall be given to those applicants who taught full-time the
previous school year in the District. Assignments shall be on a rotational
basis to attempt to equalize them amongst unit members who desire
them. The Assistant Superintendent of Educational Services or designee
and the President of the Palm Springs Teachers Association or designee
will collaborate on the selection process.

Rotational Lists. Consideration may also be given to a unit member's
qualification, certification, classroom experience at the appropriate
instructional level, and District-wide seniority in establishing and
maintaining the rotational list.

Applications. Applications  for  District-based  summer
school/intersession assignments shall be distributed in each school.

5.8.4.1 For site-based intersession programs, there is no formal
application process. The site administrator will communicate
with unit members at the given school site relative to the
available assignments. Assignments will be made on a rotational
basis contingent upon credentials and content experience.

Initial Assignments. Initial summer school program assignments shall
be made no later than six weeks prior to the beginning date of the
summer school session. Initial assignments for intersession programs
shall be made at least one week prior to the start of the session.
Assignments shall be subject to enrollment, funding, and other
considerations.

Compensation. Summer school/intersession program teachers shall be
compensated by the payment of the Teacher Hourly Rate (Appendix A)
or the per diem hourly rate to which the employee was entitled at the
close of the school year, whichever is greater.

Summer School/Intersession Program Sick Leave. Summer school/
intersession program teachers may use their regular accumulated sick
leave during the summer school/intersession program period on an hour-
by-hour basis.

5.9 Back to School Night.

5.9.1

59.2

593
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The maximum length of the Back to School Night shall be one and one-
half (1%2) hours and shall start no later than 6:30 p.m.

Site administrators and staff at each site will consult about safety and the
need for security for Back to School Night. The District shall provide
security if requested.

There shall be no meetings on instructional days the week of Back to
School Night for any grade level or department involved in the event.

14



Teachers participating in the scheduled Back to School Night shall
remain on campus during the 2-1-2 collaboration time for that
corresponding week.

5.10 Staff Meetings. There shall be an eight (8) hour limitation per four week period on
staff meetings scheduled beyond the work day. Staff meetings include faculty,
department/grade level, District and professional development meetings.

While the “2-1-2” District wide schedule is in effect, administration shall determine
the structure of the work day before the “late start” or after the “early release” of
students. The weekly meeting time created by the weekly “2-1-2” schedule shall
not exceed two (2) hours. This meeting time at sites employing a “late start”
schedule shall not begin earlier than two (2) hours prior to the first bell. This
meeting time at sites employing an “early release” schedule shall not begin later
than twenty (20) minutes after the end of the instructional day. This time shall be
dedicated to department, grade level, cross grade, and/or cross disciplinary
meetings for the purpose of planning and collaboration or for professional
development. The eight (8) hour meeting provision set forth in the paragraph above
shall be deemed to be satisfied by the meeting provisions set forth in this paragraph
while the “2-1-2” schedule is in effect.

No more than one (1) meeting per month shall be dedicated to general site business
which shall not exceed sixty (60) minutes in length. Two (2) general staff meetings
a month will be allowed for schools participating in County, State or Federal
programs related to underperformance, Federal/State Program Monitoring and/or
Western Association of Schools and Colleges (WASC) activities. While the “2-1-
2” is in effect, the meetings referenced in this paragraph shall be conducted during
the meeting time created by the 2-1-2 schedule.

The meeting restrictions set forth above will not apply to professional duties, extra
duty assignments or meetings called in response to emergency circumstances.

5.10.1 Special Education teachers will be allowed a minimum of one (1) hour block
of time per month during 2-1-2 collaboration time for the purpose of
planning, scheduling, testing for IEP meetings and compliance.
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5.11 Home and Hospital- Selection Process for Part-Time Assignments

5.11.1

5.11.2

5.11.3

5.11.4

5.11.5

PSTA —2025-2028

Eligibility. All unit members employed full-time by the District and
whose most recent evaluation displays a "Meets" or "Exceeds"
standards are eligible for and may apply for Home and Hospital
assignments.

The District will advertise part-time Home and Hospital positions
with a closing date no less than five (5) workdays from the initial
date of the posting.

The District will host training of all teachers who have applied within
the posting deadline.

The District will create a seniority based list of teachers trained and
eligible for placements.

Assignments. The placement of students on eligible teachers'
caseloads shall be as follows:

5.11.5.1 A new placement will be assigned to the first teacher on
the seniority list provided that teacher has the credential
necessary to provide services. (e.g. Sp. Ed.)

5.11.5.2 Having been offered the new placement, the assigned
teacher will notify the principal supervising the Home and
Hospital program of acceptance of the assignment

5.11.5.3 The outlined process will continue until eligible teachers
have been offered one student. Once the list has been
exhausted, the process begins once again with the most
senior teacher, with the appropriate credential, on the
approved list.

5.11.5.4 Only in the event that the list of eligible teachers has been
exhausted and remaining student placements are still
required, shall the District be allowed to assign eligible
teachers not on the seniority list. (e.g. Retired Sp. Ed.
Teachers)

5.11.5.5 The approved list each year will sunset on June 30 of the
corresponding school year.
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6.1

6.2

Article 6. Peer Assistance and Review

Preamble

The Palm Springs Teachers Association (Association) and the Palm Springs
Unified School District (District) strive to provide the highest possible quality of
education to the students of the District. Both parties agree that optimum student
performance can be achieved only if there is a fully qualified teacher in every
classroom. In order for students to succeed in learning, teachers must succeed in
teaching. The parties believe that all teachers, even the most skilled, must focus on
continuous improvement in their professional practice. Therefore, the parties agree
to cooperate in the design and implementation of a professional development
program to improve the quality of instruction through expanded and improved staff
development, peer assistance, and professional accountability.

Teachers participating in the Peer Assistance and Review (PAR) Program are
viewed as valuable professionals who are entitled to have resources available to
them to enhance continuous performance improvement.

Peer Assistance and Review (PAR) Council

6.2.1  The PAR Council will consist of seven (7) members. Members of the
PAR Council will include the Association President, or designee, three
(3) members selected by the Association, the Assistant Superintendent,
Human Resources, or designee, and two (2) other members appointed
by the District.

6.2.2 The PAR Council will establish the operational procedures of the
Council, including the method for the selection of a Chairperson.

6.2.3 The PAR Council will establish the meeting schedule. To hold
meetings, five (5) of the seven (7) members of the PAR Council must be
present. Such meetings may take place during the regular workday, in
which event teachers who are members of the Council will be released
from their regular duties without loss of pay. PAR Council Teacher
members shall receive a $2,000 yearly stipend for services on the
Council.

6.2.4  The PAR Council shall be responsible for selecting Consulting Teachers
(defined in Section 6.4). Written confirmation of participation in the
PAR Program will be provided by the PAR Council to participating
teachers, principals or immediate supervisors, and Consulting Teachers.

6.2.5 The PAR Council, by majority vote, will adopt guidelines for
implementing the provisions of this Article. Said guidelines will be
consistent with the provisions of this Article. Said guidelines will be
consistent with the provisions of the Agreement and the law, and to the
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6.2.6

6.2.7

6.2.8

6.2.9

6.2.10

extent that there is an inconsistency, the Agreement will prevail and to
the extent the Agreement is inconsistent with the law, the law will
prevail. A copy of the adopted Rules and Procedures will be available
annually to all bargaining unit members and administrators.

All proceedings and materials related to evaluation, reports and other
personnel matters shall be strictly confidential. Therefore, PAR Council
members and Consulting Teachers may disclose such information only
as necessary to administer this Article.

The PAR Council will approve trainers and/or training providers for
Consulting Teachers both prior to the Consulting Teacher's participation
in the program and during the Consulting Teacher’s term of service.

The PAR Council will review the final report prepared by the Consulting
Teacher and make a recommendation(s) to the Governing Board
regarding the Experienced Teacher Participant’s progress in the PAR
Program.

The PAR Council is responsible for evaluating annually the impact of
the PAR Program in order to improve the Program.

The PAR Council will determine the number of Consulting Teachers in
any school year, based upon participation in the PAR Program, the
budget available and other relevant considerations.

6.3 Participating Teachers

6.3.1

PSTA —2025-2028

A Participating Teacher is a unit member who receives assistance and
coaching to improve instructional skills, classroom management,
knowledge of subject, and related aspects of teaching performance.
There are three (3) categories of Participating Teachers.

6.3.1.1 Beginning Teacher (BT) Participants.

a. The PAR Program for beginning unit members will be
the Beginning Teacher Support and Assessment
(BTSA) Program. A Beginning Teacher Participant is
defined as any newly hired teacher eligible to
participate in the Program.

b. All Beginning Teacher Participants will be assigned a
trained Consulting Teacher from the PAR Program.

c. Guidelines for the Consulting Teacher will be
approved and distributed by the PAR Council.

6.3.1.2  Experienced Teacher Participants (ET)
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The purpose of participation in the PAR Program is to
help veteran teachers in need of development in subject
matter knowledge or teaching strategies or both.
Permanent unit members are required to participate in
the PAR Program as a result of a final evaluation
reflecting an overall rating of “Does Not Meet.” A unit
member who is already assigned to PAR and receives
an overall rating of “Partially Meets” shall remain in
the PAR program.

The decision of the Principal to refer a permanent unit
member to the PAR Program will not be subject to the
grievance procedure. This Article does not expand nor
diminish the unit member's ability to grieve an
evaluation under Article 12 of the negotiated contract
between the parties.

The Consulting Teacher may continue to provide
assistance to the Participating Teacher until he or she
concludes that the teaching performance of the
Participating Teacher is satisfactory, or that further
assistance will not be productive, at which time the
Consulting Teacher will submit a final report to the
PAR Council. The Participating Teacher shall have the
right to submit a written response to the final report.
The Participating Teacher shall also have the right to
request a meeting with the PAR Council, and to be
represented at this meeting.

The PAR Council will forward its final report
including recommendations to the Governing Board.

The results of the Participating Teacher's participation
in the PAR Program may be used in the evaluation of
the teacher pursuant to Education Code Section 44660
et seq.

Volunteer Teacher Participants (VT)

A permanent unit member who seeks to improve
his/her teaching performance may request the PAR
Council to assign a Consulting Teacher to provide peer
assistance. It is understood that the purpose of such
participation is to provide peer assistance, and that the
Consulting Teacher will play no role in the evaluation
of the teaching performance of a Volunteer Teacher
Participant. The VT may terminate his/her
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participation in the PAR program at any time without
a requirement to give a reason for said request.

b. Unless requested by the VT, information obtained by
the Consulting Teacher while working with the VT
cannot be utilized in the evaluation process and/or as
the basis for mandatory participation in the PAR
process.

6.4 Consulting Teachers

6.4.1

6.4.2
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A Consulting Teacher is a permanent unit member who provides
assistance to a Participating Teacher pursuant to the PAR Program.
Consulting Teachers will possess the following qualifications:

6.4.1.1

6.4.1.2

6.4.1.3

6.4.1.4

6.4.1.5

6.4.1.6

At least three (3) years of recent experience in the District as a
classroom teacher.

Demonstrated exemplary teaching ability.

Extensive knowledge and mastery of subject matter, teaching
strategies, instructional techniques, and classroom management
strategies necessary to meet the needs of pupils in different
contexts.

Ability to communicate effectively both orally and in writing.
Ability to work cooperatively and effectively with others.

It is the intent of the District and the Association that Consulting
Teachers shall be released full-time. It may, however, be
necessary from time to time because of the number of teachers
to be served, that a Consulting Teacher would not be full-time
release. The PAR Council will make the decision if a
Consulting Teacher is not to be released full-time. Consulting
Teachers will have the same workday and year as specified in
Article 5.

A Consulting Teacher provides assistance to Participating Teachers in
improving instructional performance. This assistance will typically

include:

6.4.2.1

6.4.2.2

Discuss performance goals created by the Evaluator with the
Participating Teacher. Assist in developing an Individual
Action Plan (IAP) or Individual Induction Plan (IIP) as
appropriate.

Multiple observations of the Participating Teacher during
periods of classroom instruction.
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6.4.3

6.4.4

6.4.5
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6.4.2.3  Consulting Teachers shall assist Participating Teachers by
demonstrating, observing, coaching, conferencing, referring or
by other activities, which in their professional judgment, will
assist the Participating Teacher.

6.4.2.4 Meet and consult with the Evaluator or designee of a referred
Experienced Teacher (ET) Participant.

6.4.2.5 Demonstrate good teaching strategies and practices to the
Participating Teacher.

6.4.2.6  Use school district resources to assist the Participating Teacher.

6.4.2.7  Monitor the progress of the Participating Teacher and maintain

a written record.

Consulting teacher positions will be filled as follows:
6.4.3.1 A notice of vacancy will be posted at all sites and in the District
Office.
6.4.3.2  Applicants shall submit an application form.

6.4.3.3  Applicants shall submit three (3) references from individuals

who have direct knowledge of the applicant's abilities.

6.4.3.4  Consulting Teachers shall be selected by an affirmative vote of

at least five (5) members of the Par Council after an interview
process. A minimum of two (2) representatives of the PAR
Council will conduct a classroom observation of all final
candidates prior to their selection.

Consulting Teachers will be trained to both offer peer assistance and to
understand the specific functions of the PAR Program. The Council will
monitor the effectiveness of the Consulting Teachers and make
decisions regarding their continuation in the Program. The PAR Council
may request the removal of a Consulting Teacher from the position at
any time because of the specific needs of the PAR Program, inadequate
performance of the Consulting Teacher or other just cause. Request for
removal shall be approved by an affirmative vote of at least five (5) PAR
Council Members. The PAR Council Chairperson shall submit the
request for removal to the Assistant Superintendent, Human Resources
or designee.

The term of the Consulting Teacher shall be three (3) years with the
option of serving for a fourth year subject to the approval of the PAR
Council. A Consulting Teacher who has served a three-year or a four-
year term may reapply after returning to the classroom for two (2) years.
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6.4.6

6.4.7

6.4.8

6.4.9

6.4.10

6.4.11

In addition to the regular salary, Consulting Teachers shall be paid an
annual stipend of 7%2 % of their salary. In addition to their regular work
year they may be required to work up to an additional ten (10) days and
receive per diem compensation, provided the days have been pre-
approved by the Assistant Superintendent, Human Resources and
recommended by the PAR Council.

Upon completion of service as a Consulting Teacher, he/she will be
returned to the position which he/she held prior to becoming a
Consulting Teacher should such position be vacant. If the position is
not vacant, the Consulting Teacher shall be returned to his/her former
worksite.

Full-time Consulting Teachers shall have a caseload determined by a
ratio of Consulting Teachers to Participating Teachers. Participating
teachers include BT's, ET's, and VT's. This ratio is dependent on the
amount of assistance provided to Participating Teachers as determined
by the PAR Council.

The PAR Program encourages a cooperative relationship between the
Consulting Teacher, Experienced Teacher Participant and the Principal
with respect to the process of peer assistance and review. A minimum
of three (3) Triad meetings shall be conducted during the school year.

At the request of the Participating Teacher or the Consulting Teacher,
the PAR Council may assign a different Consulting Teacher to work
with the Participating Teacher at any time during the year.

The District agrees to indemnify and hold harmless any Association
members on the PAR Council and Consulting Teachers from liability
arising out of their participation in the PAR Program pursuant to
California Government Code Section 810, et seq.

6.5  Expenditures for the PAR Program shall not exceed revenues provided by the

District.

6.6  The day-to-day operations of the PAR program will be administered by a
Coordinator appointed by the District. The Coordinator shall provide regular status
reports to the PAR Council.

6.7  Nothing contained in this Article shall be construed to prohibit or limit in any way
the District's right or ability to release probationary, temporary or substitute
employees pursuant to any provisions of the Education Code or to institute
disciplinary action against any employee including, but not limited to, any
termination proceedings instituted pursuant to any provisions of the Education

Code.

PSTA —2025-2028
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Article 7. Nondiscrimination

7.1 Employment Practices. The District and the Association agree that they shall not
discriminate in employment practices on the basis of race, color, ancestry, religious
creed, national origin, gender, sexual orientation, physical handicap, medical
condition, or age (to age 70) or any other unlawful reason. Violations of this Article
shall not be subject to the grievance procedures of this Agreement except where no
other remedy exists.
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Article 8.  Negotiation Procedures

8.1 Authority. At a mutually agreeable time and place during the year in which this
Agreement expires, the parties hereto shall commence the meeting and negotiation
process in accordance with applicable law. Subsequent meetings shall take place
at mutually agreeable times and places. Agreements reached shall be reduced to
writing.

8.2  Closed Meetings. The meetings shall be closed to the public. Each party shall
maintain its own minutes of the negotiation sessions and neither side shall take or
permit tape recordings to be made of the sessions.
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9.1

9.2

9.3

9.4

Article 9.  Association Rights

Rights and Responsibilities. The Association shall have the right of access at
reasonable times to areas in which employees work, the right to use designated
institutional bulletin boards, mailboxes, and other means of communication, subject
to reasonable regulation, and the right to use institutional facilities at reasonable
times for the purpose of meetings concerned with the exercise of the rights
guaranteed by the Rodda Act.

Consultation Rights. The District agrees to consult with the Association prior to
the staffing of any new schools. PSUSD shall provide PSTA, in writing, at least ten
(10) days advanced notice of all new employee group orientations in which the
newly hired public employees are advised of their employment status, rights,
benefits, duties, and responsibilities, and other employment related matters, unless
there is an urgent need critical to the employer's operations that was not reasonably
foreseeable.

During a group orientation the District will allow the Association sixty (60)
minutes for orientation meetings of six hours or more, and forty-five (45)
minutes for orientations less than six hours, to present information related to
the Association's structure, provide association literature and/or membership
forms, and all other items relevant to Association membership.

The District shall provide the Association with the name, job title, department,
work location and work phone numbers of newly hired bargaining unit
employees within (30) days of hire or by the first pay period of the month
following the hire. The District shall provide the Association with the home
telephone numbers, personal cellular telephone numbers, personal email
addresses on file with the District and home addresses of newly hired
employees within thirty (30) days of hire or by the first pay period of the month
following the hire (if the employee has provided such personal information to
the District) unless the employee has requested that such personal information
be kept confidential and not forwarded to third parties. In addition, the District
shall provide the Association with the above information for all members of the
bargaining unit when requested subject to the limitation and restrictions set
forth above.

Organizational Membership. The District recognizes the right of employees
covered by this Agreement to form, join and participate in the lawful activities of
employee organizations, and the District also recognizes that employees have the
right to refuse to form, join, and participate in employee organization activities.

Release Time. The District shall provide twenty (20) days of release time to
Association member(s) designated by the President per school year. The
Association may use an additional thirty (30) release days per year. These thirty

PSTA —2025-2028 25



(30) release days shall be charged to the Association at the regular substitute rate
of pay.

9.5 President’s Release Time

9.5.1  The Association President shall be released full time from his/her
teaching assignment. The Association shall reimburse the District at
50% of Column 1, Step 6 and 50% of all other related costs.

9.5.2  Each year that the President is released, the President shall accrue one
full year's credit toward STRS retirement if permitted by STRS/PERS
and a full year's credit on the PSUSD salary schedule.

9.5.3  Upon returning to the classroom the President is entitled to return to
his/her former school, but is not guaranteed his/her former assignment.
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Article 10. Organizational Security

10.1 Any unit member who has joined or applied to join the Association may authorize
the District to deduct Association dues. Pursuant to such authorization, the District
shall deduct one-tenth of such dues from the regular salary check of the unit
member each month for ten months. Deductions for unit members who sign such
authorization after the commencement of the school year shall be appropriately
prorated to complete payments by the end of the school year.

10.2  With respect to all sums deducted by the District pursuant to Sections 10.1, the
District shall promptly remit such monies to the Association accompanied by an
alphabetical list categorizing the payments as membership dues and indicating any
changes in personnel from the previous list.

10.3 The Association agrees to furnish any information needed by the District to fulfill
the provisions of this Article.
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Article 11. Leaves of Absence

11.1 Definition. Leave of absence is hereby defined as any absence authorized by law
or by advance approval of the Board of Education or the administrator delegated
authority to approve such absences.

11.2 Renewal of Leaves of Absence
11.2.1 Leaves of absence for any purpose may not be renewed.

11.2.2  No later than March 1 of any given year, any teacher on leave of absence
shall notify the Superintendent of Schools in writing of intent to return
the following school year.

11.2.3  Any absence not so authorized shall be unexcused, and may be subject
to disciplinary action up to and including termination.

11.3 Application for Approval of Leaves of Absence. Any certificated employee of
the School District desiring a leave of absence (excluding 11.5, and 11.11) shall
submit an application in advance as follows:

11.3.1 Applications for sick leave not to exceed ten (10) days; bereavement
leave as authorized by law; religious leave; and personal necessity leave
because of illness, death, or accidents involving employees or members
of immediate family not to exceed three (3) days may be submitted to
the respective principal or deputy superintendent for approval.

11.3.2  Applications for sick leave more than ten (10) days; personal necessity
leave for purposes other than short-term family illness mentioned above;
personal leave (20 or less days); sick leave for maternity purposes; jury
service and subpoena leave shall be submitted to the Superintendent of
Schools, or his designated representative for approval. The employee
shall notify his immediate supervisor of his intentions.

11.3.3 Applications for all other leaves of absence, including personal leave
(more than 20 days), military leave, opportunity leave, study leave and
child rearing leave shall be submitted directly to the Board of Education
through its Secretary for approval.

11.4 Position Upon Return From Leave. An employee returning from a leave of
absence other than sick leave in excess of twenty (20) days is entitled to a position
within the District covered by the employee's teaching credential, but not
necessarily the same position held just prior to receiving the leave of absence. The
provisions of this paragraph shall not apply to employees on sick leave. To the
extent that the Family and Medical Leave Act (FMLA) applies to an employee
returning from a leave of absence, the District shall comply with the provisions of
the FMLA when placing a returning employee.
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11.5 Sick Leave

11.5.1

11.5.2

11.5.3
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Definition. Sick leave is a leave granted to an employee who is unable
to assume and perform duties because of personal illness, injury and/or
quarantine whether or not the absence arises out of, or in the course of,
employment.

Length of Sick Leave. In each fiscal year an employee is entitled to ten
(10) days of sick leave for illness or injury without loss of pay. Unit
members on extended work year will accumulate additional sick leave
in direct proportion to that of employees on regular work year. If an
employee does not take the full amount of leave allowed in any school
year, the amount not taken shall be accumulated from year to year. To
sick leave accumulated in the District shall be added any sick leave
transferred from another public school in California.

General Provisions

11.5.3.1 An employee serving less than a full school term or on a part-

time basis shall be entitled to sick leave in the proportion that
the time served bears to a full school term of full-time service.

11.5.3.2 The District reserves the right to determine and ascertain the

verity of the facts or conditions causing the employee to remain
away from duty. In the event of absence due to illness for a
period of five (5) days or less, the employee shall file with the
school principal or supervisor a statement in writing, as to the
reason for the absence and the general nature of the illness. An
employee absent from duties exceeding five (5) working days
on account of illness or injury shall, upon return to work,
present to the appropriate principal or supervisor a certificate
from a competent medical authority certifying physical and
emotional competency to return to service. Failing in the
presentation of such a certificate when the illness has been for
a period of more than five (5) working days, the employee shall
not be allowed to resume employee's duties and shall have said
employee's pay warrant withheld as of the date of first
occurrence of applicable absence. The employee shall receive
withheld warrants upon the filing of the required medical
certificate and the approval of the school principal or
supervisor.

11.5.3.3 The District reserves the right to require proof of illness.

Further, the District may refer any claim for sick leave benefits
to a competent medical authority designated by the District, at
District expense, for a decision as to the eligibility of the
employee for said benefits. If the employee objects in writing
to the doctor chosen by the District, the District shall provide a
list of three doctors from which the employee shall choose one.
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11.5.3.4 The District further reserves the right, irrespective of whether

or not sick leave benefits have been claimed or received, to
require a health examination by a competent medical authority,
at District expense, of any employee whose physical or mental
health, in the judgment of school officials, is such as to
endanger the health, safety or welfare of pupils subject to the
supervision of said employee. If the employee objects in
writing to the doctor chosen by the District, the District shall
provide a list of three doctors from which the employee shall
choose one.

11.5.3.5 No employee shall be entitled to sick leave benefits while

absent from duty on account of any of the following:

a.  Sickness or disability sustained while on leave of absence.

b. Disability or illness to the family, relative or friend of the
employee except as provided in the Education Code,
relating to emergency leave.

11.5.4 Compensation. When an employee is absent from duty on account of

illness or accident for a period of five (5) school months or less, whether
or not the absence arises out of or in the course of the employment of
the employee by the District, the amount deducted from the salary due
the employee for any month in which the absence occurs shall not
exceed the sum which is actually paid a substitute employee to fill the
position during the absence; however, in no event shall the amount
deducted from the regular teacher's salary exceed the cost of a regular or
long-term substitute. In any given fiscal year, the computation of the
five (5) school months shall begin with the date of expiration of
accumulated sick leave, if any. If an employee with a long-term illness
is in a position for which no substitute is assigned, the amount of the
salary due the employee for any month in which the absence occurs shall
be the difference of the cost of a long-term substitute or the difference
of the cost of the YRE teacher sub rate.

11.6 Catastrophic Leave

11.6.1
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To be an eligible participant of the Catastrophic Sick Leave Bank
(“Bank™), a bargaining unit employee or certificated management
employee must donate one (1) day of sick leave during the open
enrollment period. If the total number of days in the Bank exceeds 500
on the first day of September of any year, members who have previously
donated will be exempted from donations that year. Total withdrawal
from the Bank in any one-year will not exceed 200 days, however, the
Committee may vote to exceed the 200 days if the need arises.
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11.6.2

11.6.3

11.6.4

11.6.5

11.6.6

11.6.7
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11.6.1.1 New members wishing to enter the Bank will be required to

donate one (1) day during the open enrollment period in the year
they join regardless of the total number of days in the Bank.

The sick leave day contribution will be authorized on the appropriate
form and continue from year to year under the provisions addressed
below until canceled by the certificated employee. No sick leave may
be surrendered or drawn for the purposes of summer school.

Following the initial enrollment, a certificated employee may only join
the Bank during the annual open enrollment period during the month of
September. Employees hired after September 1 will have an open
enrollment period of thirty (30) days following the date of hire.

Certificated employees otherwise eligible for catastrophic sick leave
during the initial open enrollment period may apply for a donation from
the Bank without making a prior donation.

Donations of sick leave days to the Bank shall be irrevocable. Sick leave
that is donated under this section shall be deducted from accrued sick
leave authorized under section 11.5.2 above.

A catastrophic injury or illness shall be defined as: Any injury or illness
which may incapacitate a certificated employee for an extended period
of time (in excess of sixty (60) consecutive calendar days) based upon
competent medical opinion. Request for catastrophic leave should be
made within the first twenty (20) workdays of leave. This may be
waived by the Committee under extenuating circumstances.

The first fifteen (15) days of illness or disability must be covered by the
employee's own sick leave, differential pay or leave without pay. After
fifteen (15) days, employees who have exhausted their sick leave but
still have differential leave available are eligible for a withdrawal from
the Bank. The District shall pay the employee's full pay and the Bank
shall be charged one sick leave day. Differential leave runs
consecutively with catastrophic leave. The employee may use the
remaining differential leave after exhausting the catastrophic sick leave.

11.6.7.1 Leave from this Bank may not be used for illness or disability

for which the certificated employee is receiving Workers'
Compensation benefits.

11.6.7.2 The maximum number of days allowed for a member of the

Bank for a single catastrophic injury/illness shall not exceed
forty (40) workdays. If there are insufficient days in the Bank,
there is no obligation to grant leave hereunder, in whole or in
part. Neither the District, Association and/or Committee shall
be legally responsible if there are insufficient days in the Bank
to provide a catastrophic sick leave donation.
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11.6.8 The certificated employee who receives leave from the Bank shall
furnish all requested medical information deemed necessary by the Joint
Catastrophic Sick Leave Bank Committee (to be referred to as the
Committee, as defined in section 11.6.11). The Committee determines
the certificated employee's eligibility to receive donated leave under this
section. Upon request by the Committee, the certificated employee shall
submit a “Certificated Sick Leave Bank Request for Withdrawal” form
for the release of medical information to determine the right to receive
leave from the Bank.

11.6.9 A certificated employee who wishes to donate sick leave shall submit a
“Certified Sick Leave Bank Deposit” form to the Human Resources
Office. This form authorizes the donation to the Bank. No surrender
shall go into effect until approved by the Joint Catastrophic Sick Leave
Bank Committee. The decision of the Committee shall not be subject to
the grievance procedure, but may be reviewed upon appeal to the
committee.

11.6.10 A certificated employee who has submitted a request to donate sick
leave, and a certificated employee who receives leave from the Bank,
shall each execute an agreement satisfactory to the committee. The
agreement will confirm understanding of each that the donation of sick
leave is voluntary. The agreement will also provide that each
certificated employee agrees to indemnify and hold the Committee, the
District and the Association harmless from any claims, demands, or
causes of action related to the donation or to the granting or denial of
any leave pursuant to this article.

11.6.11 No action taken by the Committee under this section shall be subject to
the grievance procedure of this Agreement. The Committee shall be
composed of four (4) members, two (2) of which are appointed by the
District and two (2) of which are appointed by the Association.
Committee members must be members of the Bank. A certificated
employee dissatisfied with any action taken or decision made by the
Committee concerning the Catastrophic Leave Plan herein provided
may submit a request for an appeal for reconsideration with additional
supportive documentation. No request for appeal shall be considered by
the Committee unless the request for appeal is submitted no later than
ten (10) days after the action or decision in question. A tie vote
represents a denial of the request. The Committee shall have no
jurisdiction to hear any request which is not submitted within the
required time frame.

11.6.11.1 The Committee shall review, in a timely manner, matters that
are submitted to it. The Committee shall prepare a written
report regarding the matter submitted to it.

11.6.11.2 The Committee shall be responsible for informing certificated
employees of solicitation for donations earmarked for the Bank.
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11.6.12 If any provision of this section is held to be unlawful then this entire
section shall be null and void. The section supersedes any obligation of
the District under Education Code section 44043.5.

11.7 Leave for Maternity Purposes

11.7.1 Bargaining Unit Members who give birth to a child shall receive up to
six (6) weeks of paid leave during the school year in which the
Bargaining Unit Member gave birth. Paid Leave shall be allowed during
consecutive work-weeks within the same school year and cannot be
continued from one school year into the next school year. This leave
shall not be deducted from unit member’s accrued sick leave.

11.7.2 Procedure

11.7.2.1 Any employee of the District in a position requiring
certification, who is regularly employed and becomes pregnant,
shall submit a signed statement from a physician duly licensed
to practice medicine in the State of California, designating the
date up to which the employee could safely work and should
cease her services to the District.

11.7.2.2 Any employee wishing to use sick leave for maternity purposes
shall submit a signed statement from a physician duly licensed
to practice medicine in the State of California designating the
date up to which the employee could safely work which shall
include a designation of the approximate date of delivery.

11.7.3 Compensation Following Pregnancy. An employee shall be expected
to return to work after exhausting the leave set forth under 11.7.1 unless
she complies with the following:

11.7.3.1 If, during postnatal recuperation, the employee's attending
physician feels additional sick leave must be granted, the
employee will supply the District with such written notification
and thereafter follow the District's regular sick leave policy.

11.7.3.2 Certificated employees wishing to extend their maternity
absence shall do so by applying for personal leave.

11.7.4 Unpaid Child Rearing Leave

A unit member shall request and be granted leave without pay for child
rearing purposes. This leave shall be granted for the remainder of the
school year when the request is made and upon request, the following
school year.

11.8 Industrial Accident and Illness. Each employee who is injured or contracts an
illness as a result of his employment is entitled to the following:
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11.8.1

11.8.2

11.8.3

11.8.4

11.8.5

11.8.6

11.8.7

11.8.8

Allowable leave for industrial accidents and illness shall be for not more
than sixty (60) days in any one fiscal year for the same accident, when
the employee would otherwise have been performing work for the
District.

Allowable leave shall not be accumulated from year to year.
Allowable leave shall commence on the first day of absence.

In accordance with applicable law an employee shall not be entitled to
receive wages or salary from the District which, when added to workers'
compensation disability benefits, will exceed a full day's wages or
salary. If such is the case, the employee shall endorse his temporary
disability checks payable to the Palm Springs Unified School District.

Allowable leave shall be reduced by one day for each day of authorized
absence regardless of a temporary disability indemnity award.

When an industrial accident or illness leave overlaps into the next fiscal
year, the employee shall be entitled to only the amount of unused leave
due him/her for the same illness or injury.

When this leave is exhausted and provided that the employee continues
to receive a temporary disability indemnity, said employee shall be
entitled to use only so much of said employee's accumulated sick leave,
compensating time, or other leave which, when added to the workers'
compensation award, will equal a full day's pay.

When all available leaves of absence, paid or unpaid, have been
exhausted and if the employee is not medically able to assume the duties
of the employee's position, said employee shall, if not placed in another
position, be placed on a reemployment list for a period of thirty-nine
(39) months. As positions become available said employee shall be
hired first, except for those who might be on a reemployment list
established because of lack of work or funds. In such cases appropriate
seniority provisions will govern.

11.9 Personal Necessity Leave

11.9.1

11.9.2

PSTA —2025-2028

Number of Days. Employees are allowed up to seven (7) days per
school year for personal necessity leave. Such days shall be deducted
from and only be given if earned sick leave days credit is available at the
time of use.

Authorization. Employees shall inform their site supervisor or the
Certificated Human Resources Office of their intent to be absent. The
employee shall file a form with the Human Resources Office
immediately upon return.
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11.9.3

11.94

Definition. Personal necessity leave shall be granted to an employee for
the following reasons:

11.9.3.1 Death or serious illness of a member of an employee's
immediate family.

11.9.3.2 Accident involving the employee's person or property, or the
person or property of a member of the employee's immediate
family.

11.9.3.3 Under circumstances which are: serious in nature; involve
requirements which the employee cannot reasonably be
expected to ignore; and requires the attendance of the employee
during working hours.

11.9.3.4 The birth of a child making it necessary for an employee who
is the father of the child, or the adoption of a child making it
necessary for an employee who is an adopting parent of the
child, to be absent during assigned hours of service is
applicable.

11.9.3.5 Immediate family as used in this Section means the mother,
father, brother, sister, husband, wife, son, daughter, son-in-law,
daughter-in-law, grandchild, grandmother or grandfather of the
employee or the employee’s spouse or domestic partner or any
other person living in the household. With respect to the use of
this leave pertaining to a death, where bereavement leave is
applicable, it shall be used first and personal necessity leave
thereafter if applicable.

Exception. Personal necessity leave shall not be granted during a
scheduled vacation or a leave of absence.

11.10 Bereavement Leave

11.10.1

11.10.2
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Definition. A bereavement leave is a paid leave granted to an employee
because of bereavement resulting from the death of any member of the
employee’s immediate family, which includes the father, mother,
brother, sister, husband, wife, domestic partner, father-in-law, mother-
in-law, son, daughter, son-in-law, daughter-in-law, grandchild,
brother/sister-in-law, grandmother or grandfather of the employee or
employee’s spouse or any person living in the household.

Length of Leave. Every member employed for at least 30 days shall be
granted up to five (5) days of bereavement leave upon the death of a
family member. Bereavement leave must be completed within three (3)
months of the date of the death. Members may make a request to use
additional accrued, unused personal leave or paid sick leave to the
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Assistant Superintendent of Human Resources or his/her designee for
approval. Requests for exemptions to bereavement leave shall be
submitted to the Assistant Superintendent of Human Resources or
his/her designee for approval.

11.11 Study Leave

11.11.1

11.11.2

11.11.3

11.11.4

Definition. A study leave is a leave that is granted to enable an
employee to pursue a program of study at an accredited institution of
higher learning (collegiate grade) or travel. The courses or travel
undertaken must relate to the present or prospective service of the
employee, or must qualify him for a higher credential or degree. An
employee, upon request of study leave, will include a program itinerary
and will submit a follow-up progress report upon his return from leave.

Length of Leave. Leave may be granted for one-half or one full
assigned work year.

Compensation. No salary will be paid by the District for the period
covered by the leave.

General Provisions

11.11.4.1 The employee must hold permanent status on the effective date

of the leave.

11.11.4.2 In order to be eligible, the employee must have served

satisfactorily during the year immediately preceding the
requested leave (1) a minimum of one hundred thirty-five (135)
teaching days, exclusive of other leaves of absence, if full-time,
or (2) seventy-five percent (75%) of time assigned, but not less
than ninety (90) days, if a part-time employee.

11.12 Jury Service

11.12.1

Compensation. Certificated employees shall receive their regular
salary from the District but shall pay to the District any fees that have
been received for jury service, exclusive of expenses involved.

11.13 Opportunity Leave

11.13.1
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Definition. An opportunity leave is a leave granted to a permanent
employee in order that the employee may accept a position other than
with the District that will result in the employee being able to render
more effective service to the District upon cessation of leave. The
Association recognizes that the District can and will request a written
explanation for the request of opportunity leave. The District can refuse
a request if it determines that better service will not be rendered.
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11.13.2 Length of Leave. The leave shall not exceed one (1) year in duration.

11.13.3 Compensation. No compensation will be paid to the employee by the
District while on an opportunity leave.

11.14 Personal Leave--Nonpayment of Salary. A personal leave for reasons other than
those stated under Personal Necessity Leave, may be granted by the Superintendent
for a period of time not to exceed twenty (20) working days or by the Board of
Education for periods of time in excess of twenty (20) working days. No
compensation will be paid by the District for the period of personal leave specified
in this Section.

11.15 Religious Leave. In each fiscal year, an employee is entitled to one (1) day of
religious leave without loss of pay. If an employee does not take the leave allowed
in any one fiscal year, the leave not taken shall not accumulate from year to year.
Such leave shall be granted only where attendance at said employee's place of work
would make impossible observance of that holiday by the religious worship called
for by such employee's faith.

11.16 Fringe Benefits While on Leave. The District shall provide to all certificated
employees on unpaid leave the existing fringe benefit package provided that the
employee on leave reimburses the District for the cost of the package.
Reimbursement shall be made at the same time premiums or other payments are
due.

11.17 Adoption Leave. A unit member who adopts a child may use up to thirteen (13)
days of accumulated sick leave as additional personal necessity days for purpose of
the adoption.

11.18 Military Spouse: Home on Leave (AB 392). An employee whose military spouse
is home on leave from a military conflict may request and be granted up to ten (10)
days of unpaid leave. An employee must provide a copy of the written orders of
the spouse’s military leave within two business days of receiving official notice.

11.19 New Parent Leave. The District will apply the California Family Rights Act
(CFRA) to first year teachers who have become the parent of a child so that such
members may use up to thirteen (13) days of accumulated sick leave for the purpose
of helping their partner and/or bonding with the child.
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Article 12. Procedures for Evaluation

12.1 Guidelines for Distribution. The Assistant Superintendent, Human Resources
will forward evaluation guidelines to all school sites and/or departments within the
first twenty-five (25) school days of a school year. Also within the first twenty-
five (25) school days of the school year, site administration will meet with
certificated personnel scheduled to be formally evaluated in order to assign the
evaluator and to review the evaluation process and documents.

12.2 Frequency. Every probationary employee shall be evaluated at least once each
school year and every permanent certificated employee shall be evaluated at least
once every other year. With respect to permanent certificated employees, only
employees that have received an evaluation that is not satisfactory shall be formally
evaluated more than every other year. Nothing in this article shall be construed to
limit in any way the right of the District to conduct classroom observations or
perform other evaluation activities including but not limited to evaluation other than
formal evaluation. The evaluation forms and timelines are set forth in Appendix
G.

12.3 Five Year Cycle. Permanent certificated employees who have been with the
District at least ten (10) years and whose recent evaluation ratings have met or
exceeded satisfactory may be evaluated at least every five (5) years, provided the
employee and his/her primary evaluator consent. The certificated employee or the
evaluator may withdraw consent at any time and return to the at least every other
year cycle. A conference shall be scheduled prior to the return to the two-year
cycle. Certificated employees who are teaching in the current core academic areas
defined in the ESEA shall also be required to meet the definition of “highly
qualified” as stated by the Act.

12.4  Self Assessment. Permanent unit members who meet the standards will have the
option of an alternative evaluation model every two (2) years. The evaluator and
evaluatee will meet to develop the model. If an agreement is not reached, the
evaluation will proceed using the California Standards for the Teaching Profession.

12.5 Final Conference. Evaluator and evaluatee, before the end of the unit member's
assigned work year, will have held at least one personal conference to evaluate the
evaluatee's total program and accomplishment of his/her program objectives.

12.6 Final Report. Before the end of the unit member's assigned work year evaluator
and evaluatee submit the final evaluation.

12.7 Request for Second Evaluator or Evaluation. Any permanent certificated
employee scheduled to be evaluated may ask for and receive an evaluation by a
different administrator who will not consult with any other evaluators. Under
this situation the District may, but need not, conduct both evaluations. In any event,
the request for evaluation by a different administrator must be submitted within
ninety (90) school days of the beginning of the unit member’s assigned work year.
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12.8

12.9

The administrator assigned to perform the requested evaluation may be either
another administrator at the same school site or any other administrator assigned to
the same school level as the employee being evaluated. The final evaluation
document will be completed by the Assistant Superintendent, Human
Resources or his’her Human Resources designee. The primary evaluator will
conduct the Final Evaluation Conference and generate the Final Evaluation
Conference Summary.

Notice Not to Reemploy. The Assistant Superintendent, Human Resources will
give initial notice to any person of the District's intent not to reemploy in
accordance with applicable law. This must be a written communication, with
statement of charges that will be given when required by, and in conformity with,
applicable provisions of the Education Code.

Nonemployment Notice. The Assistant Superintendent, Human Resources will
provide to the employee written final notice of nonemployment in accordance with
applicable law.

PSTA —2025-2028 39



13.1

b)

d)

Article 13. Class Size

Class Size Provisions. By the beginning of the twentieth (20th) school day of the school
year for elementary and the twentieth (20") school day of each semester of secondary,
every effort will be made to distribute the pupil population evenly among the regular
classrooms on any given site. As additional pupils enroll, they shall, whenever possible, be
placed in the classroom with the lowest enrollment. It is recognized that class sizes may
vary from site to site across the district due to, among other things, boundary lines and
population trends within the community.

The school site class size average in grades K-3 shall not exceed 26 to 1. Beginning on the
twentieth (20™) school day, if an individual class in grades K-1 exceeds 24, the unit member
shall be compensated at $10.00 daily for each student over 24 up to a maximum class size
of 26. Beginning on the 20" school day, if an individual class in grades 2-3 exceeds 24 the
unit member shall be compensated at $10.00 daily for each student over 24 up to a
maximum class size of 28. This provision constitutes an alternatively negotiated Grade
Span Adjustment average per Education Code Section 42238.02.

Beginning on the twentieth (20%) school day, if an individual class in grades 4-5 exceeds
32 students, the unit member shall be compensated at $10.00 daily for each individual
student over 32.

Beginning on the twentieth (20™) school day of each semester, if an individual Math,
Language Arts, Social Studies, or Science class in grades 6-8 exceeds 35 students, the unit
member shall be compensated at $5.00 daily for each of the first three (3) students over
with an additional compensation of $10.00 daily for each individual student beyond the
third student of overage.

Beginning on the twentieth (20%) school day of each semester, if an individual Math,
Language Arts, Social Studies, or Science class in grades 9-12 exceeds 36 students, the
unit member shall be compensated at $5.00 daily for each of the first three (3) students
over with an additional compensation of $10.00 daily for each individual student beyond
the third student of overage.

Beginning on the twentieth (20™) school day, if an individual PE class in grades TK-5
exceeds 45 students, the unit member shall be compensated at $5.00 daily for each of the
first three (3) students over with an additional compensation of $10.00 daily for each
individual student beyond the third student of overage. During inclement weather, the site
administrator shall make every effort to provide indoor accommodations for individual PE
classes.

Beginning on the twentieth (20™) school day of each semester for grades 6-12, if an
individual PE class (excluding Athletic PE) in grades 6-12 exceeds 58 students, the unit
member shall be compensated at $5.00 daily for each of the first three (3) students over
with an additional compensation of $10.00 daily for each individual student beyond the
third student of overage.

Site administration shall seek volunteers, if available, for additional students before placing
such students into classrooms.

Performing Arts and Elective courses are not subject to these individual class size payment
provisions.
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13.2 Elementary General Education Combination Classes: The District shall make
every effort to minimize the creation of combination classes exclusive of alternative
education, such as, independent study and virtual learning programs. To avoid
combination classes the site administrator and PSTA President (or designee) shall
mutually agree in writing on a higher class size than listed 13.1. Every student over
the maximum class size limit must be mutually agreed upon. Either party may
initiate the request to exceed the maximum class size limit as noted in 13.1. For
each student over the maximum class size limit, the unit member will be
compensated as set forth in 13.1.

13.2.1 Bargaining Unit Members assigned to a general education
combination classroom (excluding alternative education), for at
least 30 days, will receive a stipend of 5% (see Appendix Stipends).

13.2.2 When combinations are necessary, volunteers shall be sought first
among unit members in the affected grade levels.

13.3 Computation of Staffing Ratios. Portions of part-time nonteaching positions will
not be counted in computing staffing ratios.

13.3.1 Chairpersons. Elementary, middle and high school department or
grade level chairs will be assigned as needed. The department or grade
level staffs will participate in their selection.
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14.1

14.2

14.3

14.4

Article 14. Safety Conditions of Employment

Enforcement Authority. The District shall comply with applicable health, safety
and sanitation requirements. The requirements for safe working conditions are
established and maintained under the California Occupational Safety and Health
Act of 1973 (Cal/OSHA). Enforcement and rulemaking authority is lodged with
the Department of Industrial Relations. The Division of Industrial Safety has
jurisdiction for inspection and the enforcement of standards.

14.1.1 Each school shall adopt a comprehensive school safety plan and review
and update its plan annually as required by law, such plans will be
accessible on the District webpage.

District Safety Committee. Palm Springs Teachers Association shall have the
right to appoint three (3) members to the District Safety Committee. The
Committee will meet at least four (4) times a year with additional meetings as
determined by the Committee.

14.2.1 School Safety Committee. Each school site will establish a School
Safety Committee. The Committee shall discuss and review matters
concerning school safety, including, but not limited to, supporting
the development of the site Comprehensive School Safety Plan,
review of the schoolwide discipline plan, overview of security
measures, and review of open and completed work orders relative
to unsafe facility conditions (e.g. uneven walkway). Members of
the School Safety Committee will be selected from a pool of
volunteers by the site administration.

The District will provide a safe workplace for unit members. A unit member noting
unsafe physical conditions at his/her worksite shall report the condition to the
principal or site supervisor as soon as possible. The principal will respond within
five (5) workdays. If the problem is not corrected, the unit member may appeal the
matter to the Superintendent or designee for resolution. The
Superintendent/Designee will provide a written decision within ten (10) business
days.

A teacher may suspend a student from their class for the day of the suspension and
the day following for any of the acts enumerated in Education Code Section 48900
in compliance with Education Code Section 48910.

14.4.1 The Unit Member shall immediately report the suspension to the site
administrator in writing and send the pupil to the site administrator for
appropriate action. The Unit Member will attempt to conference (in-
person, by phone, or a virtual meeting) with a parent or guardian. If the
Unit Member is unable to successfully conference with the parent or
guardian, the Unit Member will provide verifiable evidence
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demonstrating at least two attempts to conference with parent or
guardian.

14.4.2 The District will notify teachers of students assigned to them who are
known to have committed acts prohibited by Education Code Section
48900. The District shall notify teachers of students whose violations
involve acts of violence or threats of violence within five (5)
instructional days.

14.5 Teachers may recommend to the site administrator, with appropriate
documentation, alternate placement or exclusion of a student whose violent
behavior threatens the safety of other students or the teacher. Site Administrator
shall respond to the teacher's written recommendation within ten (10) workdays. If
the Site Administrator does not follow the teacher's recommendation, the Site
Administrator shall provide the teacher with its reasons in writing.

14.6  Should a Unit Member be attacked, assaulted, or menaced by any person, including
harassment by means of an electronic device in the course of employment, the Unit
Member shall report the incident orally and in writing to the immediate supervisor.
The District shall comply with any reasonable request from the Unit Member for
information in its possession relating to the incident or the persons involved when
legally permissible.

14.6.1 Unit Members are obligated to prepare any report(s) required by the
District relating to such incidents.

14.6.2  The Site Administrator shall communicate to the affected employee,
within ten (10) work days, what action has been taken or is being
considered by the District with respect to the incident in question,
subject to any legal, privacy and/or safety considerations.

14.7 Bargaining Unit Member(s) shall not transport students in private vehicles as a
function of your role as a District employee.

14.8 Each Unit Member shall receive an annual review of the Palm Springs Unified
School District Workplace Violence Prevention Plan, which will include any
updates.

14.9 A Unit Member may request reimbursement of damaged or stolen personal property
by contacting Risk Management.

14.10 At the beginning of each school year, and as updated, site administration shall
discuss and review the Parent Student Handbook, and behavioral guidelines with
staff and how they are applied at the site.

14.11 All Unit Members shall be provided with confidential communication informing
them of any student(s) on their roster with an Individualized Education Plan, an
Individualized Health Plan, and/or a 504 plan. Unit Members shall receive the
aforementioned information from the case manager within ten (10) school days
from the first day of the students' attendance unless the information is not available
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to the site. Any modifications or changes made to the plans mentioned above must
be provided to impacted Unit Members by the case manager after approval by the
given team within ten (10) school days. If the Unit Member has concerns with the
timeliness of the information being provided, the Unit Member may address the
concern with the site administrator.

14.12 Cleaning and Disinfecting:

14.12.1 The District shall ensure that all classroom spaces, including student
desks, restrooms, common spaces, and workspaces are cleaned on a
regular basis. Upon request, unit Members shall be provided the
cleaning schedule each school year and an updated copy, as permanent
route changes are made. If the cleaning schedule is not being adhered
to, a Unit Member may report the issue to site administration.

14.12.2 Disinfecting products and hand sanitizer shall be provided to unit
members upon request.

14.13 Ventilation:

14.13.1 HVAC units shall be maintained with scheduled filter replacement.
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Article 15. Grievance Procedures

15.1 Definition. A grievance shall mean a written complaint by an employee covered
hereby or by the Association that there has been an alleged violation,
misinterpretation or misapplication of a provision of this Agreement. Hereinafter,
the term "grievant" shall include either the employee or the Association, whichever
is applicable.

15.2 General Provisions

15.2.1

15.2.2

15.2.3

15.2.4

15.2.5

Every employee shall have the right to present grievances in accordance
with these procedures with or without representation by the Association.
Nothing contained in this Article shall be construed to prevent any
individual employee from discussing a problem with an agent of the
District and having it resolved without intervention or representation by
Association representatives.

In any instance where the Association is not participating in a grievance,
the District shall not agree to a resolution of the grievance until the
Association has received a copy of the grievance and the proposed
resolution and has been given the opportunity to file a response.

The failure of the grievant or the grievant's representative to act within
the prescribed time limit stated in this Article will act as a bar to any
further appeal. The failure of the District or its agent to give a decision
within the time limits shall permit the grievant to proceed to the next
step.

Hearings and conferences under this procedure shall be conducted at a
time and place that will afford an opportunity for all persons entitled to
be present to attend. When such hearings and conferences are held
during the regular workday, all employees whose presence is required
shall be released without loss of pay for those hours they are required to
attend such hearing or conference.

Any investigation or other handling or processing of any grievance by a
grievant or the grievant's representative shall be conducted in a manner
that minimizes interruption and interference with the instructional
program.

15.3 Levels in the Grievance Procedure

15.3.1
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Informal Level. Before filing a formal written grievance, the grievant
shall attempt to resolve the grievance through an informal conference
with the grievant’s immediate supervisor. Such conference as well as,
actual formal filing of a written grievance in the event the conference
does not resolve the problem, must take place within the applicable time
limits set forth in section 15.3.2 (first level) below.
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15.3.2

15.3.3

15.3.4
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First Level. Within twenty (20) school days of the unit member's
assigned work year from the date the grievant knew or should have
known of the occurrence of the event giving rise to the grievance, the
grievant must file in writing with grievant's immediate supervisor a
report of grievance. This report must describe the event giving rise to
the grievance, must list the specific provisions of this Agreement which
were allegedly violated, and must state the remedy sought by the
grievant. The grievant must sign the report of grievance. The grievant's
immediate supervisor must respond with a written decision within
twenty (20) school days following the receipt of the grievant's report of
grievance.

Second Level. In the event that the grievance is not considered by the
grievant to be satisfactorily resolved at the first level, the grievant may
appeal to the Superintendent or designee, by transmitting to the
Superintendent's office within twenty (20) school days following receipt
of'the Level I reply, a copy of the original report of grievance and a copy
of the Level I reply with the notation that the grievant is appealing to
Level II. The Superintendent or designee must respond with a written
decision within twenty (20) school days. The Association may, when
filing an Association grievance, commence the grievance at the second
level.

Third Level. In the event that no decision is communicated within
twenty (20) days, or the grievant is not satisfied with the decision at
Level II, the grievant may within ten (10) school days request in writing
that the Association submit the matter to final and binding arbitration.

If the Association decides to submit the grievance to arbitration, it will so
notify the grievant and District within twenty (20) school days of such
request. The parties shall then be governed by the rules of the American
Arbitration Association in the selection of the arbitrator and the conduct
of the arbitration hearing unless otherwise agreed to in writing.

The arbitrator shall have no authority to add to, delete or amend the terms
of the agreement.

Costs of the arbitrator, including fees and expenses, shall be shared

equally by the Association and the District. Other expenses, including
witness fees, if any, shall be borne by the party incurring them.
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Article 16. Transfers

16.1 Definitions.

16.1.1 A transfer is a change of work location between schools or other
education facilities.

16.1.2 A voluntary transfer is one in which the transfer proceedings are
initiated by the unit member.

16.1.3 An involuntary transfer is one in which the transfer proceedings are
not initiated by the unit member.

16.1.4 A reassignment is a change of department(s) (secondary, 6-12) or grade
level(s) (elementary, TK-5) at a worksite.

16.1.5 A vacancy is a bargaining unit position the District has decided to fill
through either transfer or the employment of a certificated employee.

16.2 Notice of Vacancies.

16.2.1 Bargaining unit vacancies shall be advertised in the District's central
office. In addition, all unit members will be notified of vacancies by
District email. These will be posted at the school site. Each notice of
vacancy shall specify the site, subject, and/or grade level, and work year
of the vacant position. The notice shall specify a deadline for transfer
request, which shall not be less than five (5) workdays from the initial
date of the posting. The Association President shall be provided a copy
of the notice of vacancy.

16.2.2 The District is exempt from posting vacancies five (5) workdays prior
to the first day of school and five (5) workdays after the first day of
school in order to place a teacher in a class as close to the beginning of
the school year as possible.

The voluntary transfer window for each school year will close on the
thirtieth (30) day of instruction. If a vacancy opens after this date, the
position would be filled using a temporary employee for the remainder
of the school year. The vacancy will be posted and filled as outlined in
Section 16.3 for the following school year. The temporary employee is
not eligible to compete during the voluntary transfer process, but may
apply after the window has closed should the opening continue to exist.

16.3 Voluntary Transfers

16.3.1 Unit members who submit timely application to be considered for a
posted vacancy shall be interviewed prior to applicants from outside the
District.
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16.3.2 Unit members denied a voluntary transfer for a specific vacancy shall be
provided the reason(s) for the denial in writing upon written request to
the Human Resources Department.

16.3.3 Unit members who believe that they were unfairly denied a transfer shall
have the right to request a review of the transfer decision by the
Association. The Assistant Superintendent, Human Resources and not
more than two (2) Association representatives designated by the
Association President, shall attempt to informally resolve unit member
appeals, provided that the Association requests a review within fifteen
(15) working days of the employee's notice of non-selection for a posted
vacancy.

16.3.3.1 In the event the matter is not resolved informally within ten (10)
working days, (or longer by mutual agreement), the matter may
be referred to the grievance procedure at Level II.

16.3.4 The filing of a Request for Transfer shall not jeopardize the employee's
current assignment. A request for transfer may be withdrawn by the
employee applying for the transfer at any time, unless the teacher has
accepted an offered transfer.

16.4 Involuntary Transfers

16.4.1 Involuntary transfers as a result of changes in enrollment.
Involuntary transfers to accommodate a change in school enrollment
necessitating either the addition or deletion of staff shall be made
following these procedures:

16.4.1.1 The District shall first attempt to add or delete staff by
transferring qualified unit members who have volunteered to
transfer.

16.4.1.2 In the event the staff adjustment(s) cannot be accomplished by
transferring qualified unit members who have volunteered to
transfer, the selection of which unit member(s) are to be
transferred shall be based on:

a. Scope of credential(s),

b. Experience and ability(ies), and

c. Program need.

d. In the event a. through c. are essentially equal, the District
shall transfer the least senior unit member meeting the
criteria of a. through c.

16.4.2 Other Involuntary Transfers. The District may make involuntary
transfers at any time for any of the following reasons:
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16.5

16.6

16.7

16.4.2.1 To establish or maintain necessary capabilities at any school for
bilingual instruction, or any other form of specialized program.

16.4.2.2 To provide an employee with an opportunity to have his
performance appraised in a different context or by a different
evaluator.

16.4.3 In making involuntary transfers, the District shall follow these
procedures:

16.4.3.1 The Human Resources Office shall notify the employee in
writing of the District's intent to transfer the employee and the
reason(s) for the intended transfer.

16.4.3.2 Unit members who believe that they were involuntarily
transferred unfairly shall have the right to request a review of
the transfer decision by the Association. The Assistant
Superintendent, Human Resources and not more than two (2)
Association representatives designated by the Association
President, shall attempt to informally resolve unit member
appeals, provided that the Association requests a review within
fifteen (15) working days of the employee's notice of intent to
involuntary transfer.

16.4.3.3 In the event the matter is not resolved informally within ten (10)
working days, (or longer by mutual agreement), the matter may
be referred to the grievance procedure at Level II.

Reassignment. Reassignment requests shall be considered by the site principal
prior to the District's posting of vacancy. In making reassignment decisions, the
principal shall consider the needs of the school's program, the credential(s) of the
unit member(s), the unit member(s) experience and abilities, and the wishes of the
unit member(s).

District Rights. The District reserves the right to make any reassignment or
transfer of an employee to any position within the classification of that employee
in any field in which the employee's credential or certificates authorize service
subject to the procedures set forth herein.

Promotional Vacancies. Where vacancies exist within the District in positions
that are regularly considered as potential promotional opportunities for bargaining
unit members, such vacancies shall be posted by position and site. Such vacancies
shall include, but not be limited to, Teachers on Special Assignment and
Counselors.
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16.8 Teachers on Special Assignment (TOSAs) assigned to the District Office
shall reapply for their positions no later than every four (4) years. Upon completion
of service as a TOSA assigned to the District Office, he/she will be returned to the
position which he/she held prior to becoming a TOSA assigned to the District
Office should the position be vacant. If the position is not vacant, the TOSA shall
be returned to his/her former worksite.
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Article 17. Discipline Short of Dismissal

17.1 The Association recognizes that the District has the right and responsibility to take
disciplinary action when there are instances of unprofessional conduct relating to
Education Code 44939, 44940 and/or 44942.

17.2  Inexercising this responsibility, the District agrees to progressive discipline, except
where the severity of the offense requires otherwise. In all instances, the discipline
applied must relate to the severity of the offense, be for just cause, and include due

process.

17.2.1

The District shall notify the Association, in writing, and concurrently
with notification to the unit member of any contemplated disciplinary
action. The notice shall contain a specific statement of the act(s) or
infraction(s) upon which the disciplinary action is based, the proposed
disciplinary action to be taken by the District, and a statement of the
rules, regulations, or statutes which the unit member is alleged to have
violated. A unit member shall not be disciplined for any violation of
rules, regulations or statutes of which the employee has not been
apprised. All information or proceedings regarding any such actual or
proposed disciplinary action shall be kept confidential by the District.

17.3  Progressive discipline shall include the following:

17.3.1

17.3.2

17.3.3

17.3.4

17.3.5
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Level 1 - Verbal warning from site and/or District administrator.

17.3.1.1 Verbal warning shall specify the conduct that may need to be

modified, containing suggestions for modification and advising
the unit member of the next level of discipline.

Level 2 - Written warning from site and/or District administrator.

17.3.2.1 Written warnings shall specify the conduct that may need to be

modified, containing suggestions for modification and advising
the unit member of the next level of discipline.

Level 3 - A written reprimand may be issued for a repeated infraction or
violation. In that event, the unit member may, pursuant to Education
Code section 44031, respond in writing and have that response attached
to the reprimand and placed in the file.

Level 4 - Suspension, without pay, up to 10 days, or other corrective
disciplinary action(s) consistent with the type of offense based upon the
severity of the offense(s).

Notice of Suspension and Right to Grieve/Arbitrate. When an employee
is given notice of a suspension, he/she shall be given concurrent notice
of his/her right to grieve beginning at Level 2 as provided in Article 15.
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17.3.6

17.3.7

17.3.8
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He/she must initiate the grievance within twenty (20) days of the receipt
of said notice. If the employee is not satisfied at this grievance level,
he/she may take the case to binding arbitration as provided in Article 15.
The employee shall be given notice of his/her right to be represented by
PSTA.

Except as disciplinary actions may be introduced in support of actions
taken under Education Code sections 44932 and 44944, this Article shall
not be construed as modifying those provisions or dismissal for cause.

Immediate suspension may be made for those reasons specified in
Education Code section 44939; however, such suspension shall be with
pay pending the outcome of the arbitration.

Suspension may be without pay, but shall not reduce or deprive the unit
member of health and welfare benefits.
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18.1

18.2

18.3

18.4

18.5

18.6

18.7

18.8

Article 18. Early Childhood Education

Head Start/State Preschool and Day Care teachers shall enjoy all the provisions of
this Contract except where specifically identified or as modified below.

Head Start/State Preschool and Day Care teachers will be provided time during the
regular instructional day to be trained in required safety, health, first aid and CPR
classes.

Head Start/State Preschool and Day Care teachers shall be reimbursed at the
District mileage reimbursement rate for travel required for parent visitation.

The defined workday for Head Start/State Preschool and Day Care teachers shall
be clearly identified with a maximum of eight (8) hours.

Head Start/State Preschool and Day Care teachers shall be notified of their
assignment five (5) days prior to each school year.

Whenever a Head Start/State Preschool or Day Care teacher is required to stay
beyond his/her workday with students who have not been picked up, he/she shall
receive compensatory time on a quarterly hour basis.

The following provisions shall not apply to Early Childhood Education teachers:
Article 4.1 and 4.3, Article 5, and Article 13. Early Childhood Education openings
need not be posted with K-12 staff.

Early Childhood Teachers who have rendered ten (10) years of service to the
District as an Early Childhood Teacher, and who are eligible to retire within
STRS/PERS and are at least fifty-five (55) years of age will be eligible and shall
receive upon retirement District paid health and welfare benefits upon the same
basis as negotiated for active bargaining unit members for five (5) years or to age
sixty-five (65), whichever occurs first.
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19.1

20.1

20.2

20.3

Article 19. Severability

Agreement Validity. Each section, part, term and provision of this Agreement
shall be considered severable. If, for any reason, any section, part, term or provision
herein is determined to be invalid and contrary to, or in conflict with, any law or
regulation by a court or agency having valid jurisdiction, such determination shall
not impair the operation or affect the remaining portions, sections, parts, terms or
provisions of this Agreement, and the latter will continue to be given full force and
effect and bind the parties hereto. The invalid section part, term or provision shall
be deemed not to be a part of this Agreement, and subject to immediate negotiation.

Article 20. Concerted Activities

Concerted Action Pledge. It is expressly agreed by both parties that there will be
no strike, work stoppage, slowdown, job action, picketing other than informational
picketing, or refusal or failure to perform fully and faithfully all job functions and
responsibilities, nor will there be any concerted action or other interference with
the operations of the District, by the Association or by its officers, agents or
members during the term of this Agreement, including compliance with the request
of other union organizations to engage in such activity.

Compliance. The Association recognizes the duty and obligation of its
representatives to comply with the provisions of this Agreement and to make every
effort toward inducing all employees to do so. In the event of a strike, work
stoppage, slowdown, concerted action or other interference with the operations of
the District by employees who are represented by the Association, the Association
agrees in good faith to take all necessary steps to cause those employees to cease
such action upon written notice to the Association, by delivery to any Association
officer, in hand, by telegram, or otherwise.

Violation. It is understood by the parties that any employee violating this Section
may be subject to discipline, including termination, by the District.
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Article 21.  Support of Agreement

21.1 The District and the Association agree that it is to their mutual benefit and to the
benefit of the educational program and the pupils of the District to encourage the
resolution of differences through the meet and negotiation process. Therefore, it is
hereby agreed that the Association and the District will support this Agreement for
its term.

21.2  The District shall provide copies of the contract for all bargaining unit members to
be distributed by the Association.
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221

Article 22. Effect of Agreement; Entire Agreement

The specific provisions of this Agreement prevail over District practices and
procedures and over state laws to the extent permitted by state law. This written
Agreement sets forth the full and complete agreement between the parties
concerning the subject matter hereof and supersedes all prior informal agreements
thereon. There are no valid or binding representations, inducements, promises, or
agreements, oral or otherwise, between the parties that are not embodied herein.

During the term of this Agreement, the Association expressly relinquishes the right
to meet and negotiate further. However, negotiations as to the school calendar and
orientation period are excepted from this provision, and shall be negotiated between
the parties outside of this Agreement.

This Article is not intended to relieve the District of the obligation to bargain prior
to changing any matter not referred to in this Agreement related to wages, hours or
other terms and conditions of employment as defined in Article 3543.2 of the Rodda
Act nor to waive the Association's right to insist upon such negotiations.
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23.1

23.2

23.3

234

Article 23.  Site-Based Restructuring Program

The procedures set forth below shall apply when a school site staff desires to
implement a Site-Based Restructuring Plan (SBRP).

At the site where the principal and the certificated bargaining unit staff voluntarily
elect to enter into a pilot SBRP, the plan shall be included in the annual schools
plan submitted to the Governing Board for approval.

It is agreed that any financial assistance necessary to implement SBRP must be
funded from the existing school site budget.

Whenever a SBRP requires a modification of the Collective Bargaining Agreement,
the plan must be forwarded to the District and Association for pre-approval. If the
District and Association approve the plan, a vote of the certificated bargaining unit
members shall be scheduled at the school site in question. At least 75% of the
certificated bargaining unit members assigned to the site must vote to approve the
plan. If the plan is approved by the required percentage, the plan will take effect
for one year and the site shall vote again by March 15 of the implementation year
for continuation in the following year. The same plan will be implemented for two
(2) years if reapproved on the third consecutive vote, and for two years for every
approved consecutive vote thereafter. Initial plans must be submitted for pre-
approval by February 1 of any given year and any vote must be conducted by March
15 of any given year. All votes shall be by secret ballot and conducted by the
Association President or designee.
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Article 24. Term of Agreement

This agreement shall remain in effect from July 1, 2025 up to and including June
30", 2028. The Association and District agree that either part may notify the other
part in writing no later than January 15, 2026, regarding the reopeining of
negotiations on salary and benefits and up to two (2) additional articles for the 2026-
2027 school year and the District and Association agree that either part may notify
the other party in writing no later than January 15", 2027, regarding the reopeneing
of negotitations on salary and benefits and up to two (2) additional articles for 2027
— 2028 school year.

Appendix A Activity Stipends
General Education IEP Designee (Up to 12 Meetings) 1%
Elementary Combination Class Teacher Stipend 5%

FOR DISTRICT: FOR THE ASSOCIATION:
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Appendix A
Activity Stipends

PALM SPRINGS UNIFIED SCHOOL DISTRICT
CERTIFICATED POSITION
EXTRA CURRICULAR ACTIVITY STIPENDS

2025/2026

Exfira owumioular acclgnenents will be compancabed ac provided bekow:
1. ANl percantagss chall be compencaisd for adafional dutiss beyond the cohool day baced on Column L Btep & of the Teschers' 2alary Bohedules.

2. Conculting Taanhare Extra Curmicular Hipendc will ba pald 75 % of thelr calary ¢ compancation for one howr of sddisonal duties beyond the bessher work day.

3 TOLA Etipsnac will be pald 7.6% of thelr calary ac compancytion for ons hour of acdrional dubst bay tha regular isscher work day.
ANNUAL
HIGH SCHOOL ACTIVITIES PERCENTAGE AMOUNT
ACADEMIC DECATHLOM % 52,332
ASE ADVISOR 12% 0,327
AVID LEAD 4% 3,108
BAND 11% 5,540
BAND ASSISTANT 5% 53,885
CHORAL MUSIC DIRECTOR 9% 6,005
CAMCE TEAM ADVISOR 9% 06,005
DEBATE (With Compation) 4% 53100
CRAMA 11% 58,540
DRILLIFLAG TEAM 5% 53,885
DUAL IMMERSION TEACHER STIPEND 5% 52,955
EQUITY/DIVERSITY LEAD 5% 53,985
GEMERAL EDUCATION IEP DESIGMEE (UP TO 12 MEETINGS) 1% T
G5A LEAD 5% 53,885
HIGH SCHOOL COORD STIFEMDS (3 OMLY) _TE% 5583
JOURMALISMMYWEARBOOK 2% 4.062
JUNIOR CLASS ADVISOR 5% 53,885
MEWSPAFPER 5% 52,955
ORCHESTRA 7% F5,440
ROTC COMPETION I 2,332
SEMIOR CLASS ADVISOR 7% F5,440
STAGECRAFT g% 74,863
SPECIAL EDUCATION TEACHERS 5% 52,956
HIGH SCHOOL DEPT CHAIRS
CHAIRPERSON WITH 1-F TEACHERS 4% 3,108
CHAIRPERSOM WITH B & UP TEACHERS 8% 5,218
ALTERNATIVE EDUCATION

DEPT. HEAD/FOCUS LEADERS 4% 3,100
SCHOOL PUBLICATION 2% $1.554
YEARBOOK 3% 2,332
EQUITYDIVERSITY LEAD 5% 53,985
G5A LEAD 5% 53,985
ALTERMATIVE EDUCATION COORD STIPENDS (8 OMLY ) _TE% 5583
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PALM SPRINGS UNIFIED SCHOOL DISTRICT
CERTIFICATED POSITION
EXTRA CURRICULAR DUTIES

2025/2026
I HIGH SCHOOL ATHLETICS ANNUAL
PERCENTAGE AMOUNT
ASSISTANT COACHES 7% 35,440
E-S5PORTS 2% 51,554
HEAD CROSS COUNTRY 8% #0.218
HEAD FRESHMAM COACH B% 56,218
HEAD GOLF 8% #.218
HEAD JUNIOR WARSITY COACH 8% #.218
| HEAD TRACK 10% 3772
HEAD VARSITY BASEBALL 10% 3r.0T2
HEAD VARSITY BASKETBALL 10% TN
HEAD VARSITY FOOTBALL 11% 30.540
HEAD VARSITY SOCCER 10% 3r.7T2
HEAD VARSITY SOFTBALL 10% 3r.oT2
HEAD VARSITY SWIMMING 2% 0,205
HEAD VARSITY WVOLLEYBALL 10% 37r V2
HEAD VARSITY WRESTLING 2% 0,205
HEAD VARSITY TENMIS 8% #0.218
HEAD VARSITY WATER POLD 2% $0.205
FPEF SQUAD ADVISOR 11% 308,540
PEFP SQUAD ASSISTANT 5% $3.5868
VARSITY ASSISTANT FOOTBALL 8% #0.218
WEIGHTLIFTIMNG 10% 37772
OFF SEASON COACHING (# of positions TBD by PSUSD 2% 31,554
CIF STIPENDS - 10% PER WEEK - TEAM SPORT % PER WEEK - INDIVIDUAL SPORT

E-SPORTS - 8% PER WEEK FOR POST SEASON PLAYOFF TEAM
E-SPORTS - 4% PER WEEK FOR POST SEASON PLAYOFF INDIVIDUAL

V¥V  ALTERMATIVE EDUCATION

|lase &% 54 5B2
|BOYS SOFTBALL 3% $2,332
|BOYS VOLLEYBALL 3% $2,332
GIRLS VOLLEYBALL 3% 52,332
[BOYS BASKETBALL 3% 52,332
GIRLS BASKETBALL 3% 52,332
GIRLS SOFTBALL 3% $2,332
|BOYS SOCCER 3% 52,332
GIRLS SOCCER 3% $2,332
E-SPORTS 2% $1.554
Based on Col 1, Step § $77,721

ALL STIPENDS POSITION ARE FILLED, AND THE FUNDING SOURCE

DETERMINED, AT THE ABSOLUTE DISCRETION OF THE DISTRICT
SCH 100

TEACHER HOURLY RATE COL.1, STEF 12 $60.32
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PALM SPRINGS UNIFIED SCHOOL DISTRICT
CERTIFICATED POSITION
EXTRA CURRICULAR ACTIVITY STIPENDS

2025/2026

DESERT LEARNING ACADEMY

EQUITY/DIVERSITY LEAD i 2,350
G3A LEAD 5% 32,356
DLA COORD STIPENDS (2 OMLY) .T5% 3583

MIDDLE SCHOOL ACTIVITES

ADVISORY LEADERSHIP TEAM 4% $3.100
AFTER SCHOOL SPORTS  (Intramurals) 4% $3.100
AFTER SCHOOL CLUB LEAD 3% $2,332
ASE ADVISOR B 6,218
BAND a% §4.063
DEBATE (with competition) 3% §$2,332
DEPARTMENT HEADS B 4,063
DRAMA {with 2 productions) 3% §$2,332
DUAL IMMERSION TEACHER STIPEND 5% $3.886
EQUITY/DIVERSITY LEAD % $3.886
E-SPORTS 2% $1.5%
GENERAL EDUCATION IEF DESIGMEE (UP TO 12 MEETINGS) 1% ST

G54 LEAD e §3.0985
SPORTS LEAD 3% §2,332
MIDDLE SCHOOL COORD STIPENDS (B ONLY) TE% 5583

SPECIAL EDUCATION TEACHERS e $3.085

OPTIONAL SITE ACTIVITIES

FLAGS, BANNERS, CHEER e 3102
SPORTS  {League Play) 2% $1.584
VOCAL 3% §2.332
YEARBOOK e $1.584

ELEMENTARY SCHOOL

SPECIAL EDUCATION TEACHERS B 33,886
GENERAL ED IEF DESIGNEE (UP TO 12 MEETINGS) 1% T

GRADE LEVEL CHAIRPERSON 4% 2,100
ELEMENTARY TK CHAIR (1 - DISTRICT}) 4% 2,108
ELEMENTARY PE CHAIR (1- DISTRICT) T 53,108
ELEMENTARY MUSIC CHAIR (1 - DISTRICT) 4% 32,108
ELEMENTARY COMBIMATION CLASS TEACHER STIPEMD 5% $3.888
DUAL IMMERSION TEACHER STIPEMD L 2,888
ELEMENTARY CCORD STIPENDS (3 ONLY) .T5% 5583

G5A LEAD 5% 2,858
EQUITY/DIVERSITY LEAD 5% 32,355

ALL STIPENDS POSITION ARE FILLED, AND THE FUNDING SOURCE
DETERMINED, AT THE ABSOLUTE DISCRETION OF THE DISTRICT

Based on Col 1, Step & H Tr.T2.00
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Appendix B
Salary Schedules

PALM SPRINGS UNIFIED SCHOOL DISTRICT

PSUSD

PALM SPRINGS
UNIFIED
SCHOOL DISTRICT

PSTA CERTIFICATED
SCHEDULE 1D:104 / 184 DAYS - Headstart Salary Schedule
Effective Date: O07/01/2025

STEP COLUMN 1

1
2
3
4
5
b
T
8
oy

55 605.00
57.459 00
59 309.00
61.155.00
£3,075.00
£4 894 00
67,072.00
§9,277.00
71,552.00
73,894.00
76,359 00
78.864.00

==
= o

-
P
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PALM SPRINGS UNIFIED SCHOOL DISTRICT PSUSD

PSTA CERTIFICATED

iy

UNIFIED

SCHEDULE ID:100 [ 184 DAYS ._,?'l PALM SPRINGS
SCHOOL DISTRICT

Effective Date: 07/01/2025

STEP COLUMHN 1 STEP COLUMN 2 STEP COLUMHN 3 STEP COLUMN 4 STEP COLUMHN 5 STEP COLUMN &
1 67,042.00 1 68,048.00 1 59,409.00 1 71,143.001 73,278.001 75,476.00
2 69,053.00 2 70,430.00 2 72532002 74,701.00 2 76,942.00 2 T78,873.00
3 71,125.00/3 7289400 3 75,796.00 3 78,436.00 3 80,789.00 3 82 422 00
4 7325900 4 75446004 7920700 4 82 358004 84 82000 4 87 367.00
5 7545600 5 78,086.00 5 82771005 86476005 89 49500 5 91,736.00
& 77721008 80,819.00 6 85,254.00 8 89,070.00 6 93,969.00 6 96,322.00
7 80,052.00 7 83,648.00 7 87812007 91,742.00 7 96,788.00 7 100,368.00
8 8245400 8 86,575.00 8 9044700 8 9449400 8 go691008 103,881.00
g 84927009 89,606.00 9 53,160.00'9 97,325.00 9 102,682.009 107 517.00
10 B87.,475.00 10 90,950.00 10 95,954 .00 10 100,250.00 10 105,763.00 10 110,743.00
11 B88,787.00 11 92,314.00 11 58,833.00 11 103,257.00 11 108,935.00 11 114,065.00
12 90,119.00 12 936990012 101,798 .00 12 106,355.00/12 112 204 00 12 117,487.00
13 103,835.00 13 1084810013 11557000 13 121,011.00
14 105,911.00 14 110,651.00 14 118 460.00 14 131,297.00
15 112,864.00 15 121,420.00/15 133,595.00
16 115,121.00 16 124,456.00 16 136,000.00
ERIFP QUALIFICATIONS:
Age 55 or Older
10 yrs of Service

Retire from District

Col Placement on Sal Sch (Yellow Shaded Area)

1. Units above the Bachelor's Degree shall be in Upper Division or Graduate Level courses, or Lower Division courses having priot
written District approval, with grade *C" or better. Units are SEMESTER HOURS; a Quarter Unit is equivalent to 23 Semester Hour.

2. $1500.00 additional award for holder of an Ed.D. or Ph.D. degree, granted from an accredited institution.

3. Effective July 1, 2014, teachers new to the District are allowed a maximum of 12 years previous service credit
(i.e., may begin on Step 13). A year of experence shall not be less than 75% of the school year.

4_An employes may only advance one step at a time per year
5. "Effective July 1, 1989, a break in service of thirty-nine {39) months or less shall be allowed, and service shall be considered as
confinuous with one break in service of such duration.”
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PALM SPRINGS UNIFIED SCHOOL DISTRICT

PSTA CERTIFICATED PSUSD
SCHEDULE ID:189 / 189 DAYS (School Nurses & Speech-Language Pathologists) tﬁmégnmﬁs
Effective Date: 07/01/2025 SCHOOL DISTRICT
45 UNITS
30 UNITS ABOVE ABOVE MA OR
MA OR 68 UNITS 82 UNITS

BA + 54 UNITS ABOVE BA ABOVE BA
BA BA + 26 UNITS BA + 40 UNITS OR MA INCLUDING MA INCLUDING MA

STEP COLUMN 1 STEP COLUMN 2 STEP COLUMN 3 STEP COLUMN 4 STEP COLUMN 5 STEP COLUMN 6
1 73,684.00 1 74,789.00 1 76,285.00 1 78,193.00 1 80,538.00 1 82,954.00
2 75,895.00 2 77,407.00 2 79,718.00 2 82,101.00 2 84,565.00 2 86,687.00
3 78,171.00 3 80,116.00 3 83,305.00 3 86,207.00 3 88,793.00 3 90,588.00
4 80,517.00 4 82,920.00 4 87,054.00 4 90,517.00 4 93,233.00 4 96,023.00
5 82,932.00 5 85,822.00 5 90,971.00 5 95,043.00 5 98,361.00 5 100,824.00
6 85,420.00 & 88,826.00 6 93,701.00 & 97,895.00 6 103,278.00 6 105,866.00
7 87,982.00 7 91,935.00 7 96,511.00 7 100,831.00 7 106,377.00 7 110,312.00
8 90,622.00 8 95,153.00 8 99,407.00 8 103,856.00 8 109,568.00 8 114,172.00
9 93,340.00 9 98,483.00 9 102,389.00 9 106,972.00 9 112,855.00 9 118,168.00
10 96,141.00 10 99,960.00 10 105,461.00 10 110,181.00 10 116,241.00 10 121,714.00
1 97,583.00 11 101,459.00 11 108,624.00 11 113,486.00 11 119,728.00 11 125,366.00
12 99,047.00 12 102,982.00 12 111,883.00 12 116,890.00 12 123,319.00 12 129,126.00
13 114,121.00 13 119,229.00 13 127,019.00 13 133,000.00
14 116,403.00 14 121,613.00 14 130,195.00 14 144,305.00
15 124,045.00 15 133,450.00 15 146,830.00
16 126,527.00 16 136,786.00 16 149,473.00

ERIP QUALIFICATIONS:

Age 55 or Older

10 yrs of Service

Retire from District

Col Placement on Sal Sch (Yellow Shaded Area)

1. Units above the Bachelor's Degree shall be in Upper Division or Graduate Level courses, or Lower Division courses having prior
written District approval, with grade “C” or better. Units are SEMESTER HOURS; a Quarter Unit is equivalent to 2/3 Semester Hour.

2. $1500.00 additional award for holder of an Ed.D. or Ph.D. degree, granted from an accredited institution.

3. Effective July 1, 2014, teachers new to the District are allowed a maximum of 12 years previous service credit
(i.e., may begin on Step 13). A year of experience shall not be less than 75% of the school year.
4. An employee may only advance one step at a time per year.

5. “Effective July 1, 1989, a break in service of thirty-nine (39) months or less shall be allowed, and service shall be considered as
continuous with one break in service of such duration.”
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PALM SPRINGS UNIFIED SCHOOL DISTRICT

PSTA CERTIFICATED PSUSD
SCHEDULE ID:192 / 194 DAYS (Librarians & Counselors) PALM SPRINGS
Effective Date: 07/01/2025 R, e T HCT
45 UNITS
30 UNITS ABOVE ABOVE MA OR
MA OR 68 UNITS 82 UNITS
BA + 54 UNITS ABOVE BA ABOVE BA
BA BA + 26 UNITS BA + 40 UNITS OR MA INCLUDING MA INCLUDING MA
STEP COLUMN 1 STEP COLUMN 2 STEP COLUMN 3 STEP COLUMN 4 STEP COLUMN 5 STEP COLUMN 6
1 70,728.00 1 71,789.00 1 73,225.00 1 75,055.00 1 77,307.00 1 79,627.00
2 72,850.00 2 74,302.00 2 76,520.00 2 78,809.00 2 81,173.00 2 83,210.00
3 75,036.00 3 76,902.00 3 79,964.00 3 82,749.00 3 85,232.00 3 86,954.00
4 77,286.00 4 79,594.00 4 83,562.00 4 86,886.00 4 89,493.00 4 92,171.00
5 79,605.00 5 82,379.00 5 87,322.00 5 91,230.00 5 94,415.00 5 96,780.00
[ 81,994.00 6 85,263.00 6 89,942.00 6 93,968.00 6 90,136.00 6 101,619.00
7 84,453.00 7 88,247.00 7 92,640.00 7 96,786.00 7 102,110.00 7 105,887.00
8 86,987.00 8 91,336.00 8 95,419.00 8 99,690.00 8 105,173.00 8 109,593.00
9 89,596.00 9 94,533.00 9 98,281.00 9 102,680.00 9 108,328.00 9 113,428.00
10 92,285.00 10 95,951.00 10 101,230.00 10 105,761.00 10 111,578.00 10 116,832.00
11 93,668.00 11 97,390.00 11 104,267.00 11 108,934.00 11 114,925.00 11 120,336.00
12 95,074.00 12 98,851.00 12 107,395.00 12 112,202.00 12 118,373.00 12 123,947.00
13 109,543.00 13 114,446.00 13 121,925.00 13 127,665.00
14 111,734.00 14 116,735.00 14 124,973.00 14 138,516.00
15 119,070.00 15 128,097.00 15 140,941.00
18 121,451.00 16 131,299.00 16 143,477.00

ERIP QUALIFICATIONS:

Age 55 or Older

10 yrs of Service

Retire from District

Col Placement on Sal Sch (Yellow Shaded Area)

1. Units above the Bachelor's Degree shall be in Upper Division or Graduate Level courses, or Lower Division courses having prior
written District approval, with grade “C” or better. Units are SEMESTER HOURS; a Quarter Unit is equivalent to 2/3 Semester Hour.

2. $1500.00 additional award for holder of an Ed.D. or Ph.D. degree, granted from an accredited institution.

3. Effective July 1, 2014, teachers new to the District are allowed a maximum of 12 years previous service credit
(i.e., may begin on Step 13). A year of experience shall not be less than 75% of the school year.

4. An employee may only advance one step at a time per year.

5. “Effective July 1, 1989, a break in service of thirty-nine (39) months or less shall be allowed, and service shall be considered as
continuous with one break in service of such duration.”
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Appendix C
Catastrophic Sick Leave Bank

C.I - Guidelines

Enrollment Guidelines

L.

IL.

I1I.

IV.

To join, a certificated employee must donate one sick leave day.
A donation constitutes membership.
Donations are irrevocable.

Annual enrollment will be the month of September of each school year.

To enroll, a form must be completed and submitted to the Catastrophic Sick
Leave Bank Committee through the Human Resources Office during an
authorized enrollment period.

To continue membership, one day of sick leave must be donated each
September unless, the Catastrophic Sick Leave Bank exceeds 500 sick leave
days of any year. In such case members previously having donated will be
exempt from donation for that year.

New members wishing to enter the Bank will be required to donate
one day during the open enrollment period in the year they join
regardless of the total number of days in the Bank.

Eligibility Guidelines

L

II.

A catastrophic injury or illness shall be defined as: any injury or illness
which may incapacitate a certificated employee for an extended period of
time (in excess of sixty (60) consecutive calendar days) based upon
competent medical evidence.

A certificated employee who qualifies for catastrophic injury or illness
leave may not draw upon the Bank until all fully paid illness or injury leave
is exhausted.

Withdrawal Guidelines

To request sick leave days from the Bank, a form must be completed and submitted
along with medical documentation to the Catastrophic Sick Leave Bank Committee
through the Human Resources Office. All withdrawal requests are subject to
approval by the Catastrophic Sick Leave Committee.
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Appendix C.II
Catastrophic Sick Leave Bank
Enrollment Form

Name Site

Assignment

Employee hereby acknowledges that the donation of one sick leave day is
voluntary. Employee agrees to indemnify and hold the Committee, District
and Association harmless from any claims, demands, or causes of action
related to the donation or to the granting or denial of any leave pursuant to
this article.

Signature of Employee Date

(To be completed by Catastrophic Sick Leave Committee)

Attention: Human Resources

One day of sick leave has been approved by the Committee to be deducted from the
accumulated sick leave of the above certificated employee and placed in the Catastrophic
Sick Leave Bank.

Signature of Committee Member

Date
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Appendix C.III
Catastrophic Sick Leave Bank
Request Form

Name Site

Assignment

Nature of Illness

Name of Chief Attending Physician

Address of same

Phone number of same

IMPORTANT NOTE: The California Genetic Information Nondiscrimination Act of2 0 1 1 (CalGINA) prohibits
employers and other covered entities from requesting, or requiring, genetic information of an individual or family
member of the individual except as specifically allowed by law. To comply with the Act, we are asking that
you not provide any genetic information when responding to this request for medical information. "Genetic
Information," as defined by CalGINA, includes information about the individuals or the individual's family
member's genetic tests, information regarding the manifestation of a disease or disorder ina family member of the
individual, and includes information from genetic services or participation in clinical research that includes genetic
services by an individual or any family member of the individual. "Genetic Information' does not include
information about an individual's sex or age.

This request must be accompanied by a signed diagnosis and prognosis report from your
primary attending physician. Additional information may be requested by the
Catastrophic Sick Leave Committee.

All information received will be held in the strictest confidentiality.

Return to: Catastrophic Sick Leave Bank Committee care of Human Resources Office
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Appendix D
Joint Committees

1. The parties agree to maintain the District Safety Committee to comply with
the Collective Bargaining Agreement.

2. The parties agree to form a joint committee to review personal property claims.
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Appendix E
Memorandum of Understanding
Appendix E contains Memorandums of Understanding that are in effect at the time of
printing of the current Collective Bargaining Agreement. Most Memorandums of

Understanding are subject to change year to year. Please contact Human Resources or the
PSTA office for current information.
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SIDE LETTER

This Side Letter is by and between the Palm Springs Unified School District (“District”) and the
Palm Springs Teachers Association (“Association”) in relation to the Memorandum of
Understanding dated April 22, 2019 regarding Article 11.7.1 of the Collective Bargaining
Agreement (“CBA”). The parties believe it would be helpful to provide examples of the use of
pregnancy leave in order to further clarify the provisions of the CBA.

Example no. !

If the school year commences on August 15 and the unit member gives birth to a child on July 15,
the unit member would be entitled to two weeks of paid leave pursuant to Article 11.7.1.

Example no. 2

If the Spring break for any particular school year is from April 15 to April 26, a unit member who
gives birth to a child on April 8 would be entitled to six weeks of paid leave with the leave pursuant
to Article 11.7.1 terminating on May 31.

Example no. 3

The unit member gives birth on May 25th and the school year ends June 5. The unit member is
entitled to the two weeks of paid leave pursuant to Article 11.7.1; this leave does not carry over
into the following school year.

The parties hereby enter into this Side Letter on April 22, 2019.

FOR THE DISTRICT: FOR THE ASSOCIATION

L Sl Bl 5T
o

Signed and entered into this 26™ day of March, 2019. Executed at Palm Springs, California on the date above
written.

For the Djstefet: . For the Bargaining Unit:
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Side Letter of Agreement
March 22, 2023

This letter serves an agreement between the Palm Springs Unified School District (PSUSD) and the Palm
Springs Teachers Association (PSTA) to implement the newly created performance evaluation tools for
the following certificated positions:

Dean of Students

Teachers on Special Assignment
Counselors on Special Assignment
Reflective Coaches

MTSS Coach

Alternative Education Programs

The parties agree to implement these new performance evaluation tools at the start of the 2023-24
school year. The parties also agree to incorporate these new performance evaluation tools prospectively
into the collective bargaining agreement upon the next reopening of negotiations.

For PSUSD For PSTA

T A e oo Rl
g — v
SRYR3 Slialna

Date Date
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MEMORANDUM OF UNDERSTANDING BETWEEN
PALM SPRINGS UNIFIED SCHOOL DISTRICT
AND
PALM SPRINGS TEACHERS ASSOCIATION (PSTA)

April 3, 2025

The Memorandum of Agreement is entered into by and between Palm Springs Unified
School District (PSUSD) and Palm Springs Teachers Association (PSTA) regarding the
following items related to Desert Learning Academy (DLA):

Article 5.1.1 The 2-1-2 schedule will be modified to 4-1, therefore the late start/early
release day for DLA will occur on Fridays. Student instructional day ends at 12 p.m.
PLC and TLC meetings run from 1 p.m. until 3 p.m. The site administrator will provide a
year-long calendar of the 4-1 schedule by the first day of school yeariy. This should
include those weeks impacted by “rolled over’ meeting times impacted by Monday and
Friday holidays.

Article 12 Modify teacher evaluation tools for Elementary VL, and Middle and High
School Independent Study programs to reflect National Frameworks for Blended
Learning (iNACOL). All other aspects of Article 12 relative to timelines, procedures,
rights, etc. shall remain in place.

For PSUSD: For PSTA:
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Memorandum of Understanding
Bella Vista Elementary: Parent Teacher Conferences Evening Meetings

This MOU is entered into on April 3, 2025, by and between the Palm Springs Unified School
District and the Palm Springs Teachers Association.

Recitals

Effective with the start of the 2025-2026 school year the following parent teacher conference
meeting times and procedures shall be established:

Current Status

a. The current practice for Parent teacher conferences is not outlined in the Collective
Bargaining Agreement at the elementary level.

b. Currently the district calendars 5 days of conferences twice a year where students are
dismissed early (12:10 pm) at Bella Vista.

¢. Teachers schedule conferences that may go into the late afternoon to meet parent
needs (5:00 pm and after).

Maodification to current status:

To meet the needs of our parents’ schedules, Bella Vista staff requests the following parent
conferences schedule change:

(a) Students will be released at 12:10 pm on all 5 conference days; {b) Session 1
conferences will begin at 12:35 pm and end at 2:35 pm; (c) teachers will have the option
of completing session 2 conferences on Wednesday or Thursday from 4:00-6:00 pm; (d)
if a teacher completes the evening conference then they will be dismissed at 12:35 pm
on Friday; (e) if a teacher does not complete the evening conferences, they will conduct
conferences on Friday until 2:35 pm.

This memorandum of understanding is being submitted to the District and Association for pre-
approval within the guidelines of Article 23 — Site Based Restructuring Program of the Collective
Bargaining Agreement.

This agreement shal! remain in effect from July 2025 up to and including June 30, 2026. The site
shall vote again by March 15 of the implementation year for continuation in the following year.

For pSUSD: For PSTA: .
: X &{M-A—‘A = 't\
e
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To extend the current MOLU from 2024-2025 to 2025-2026

Memorandum of Understanding
Cahuilla Elementary: Parent-Teacher Conferences Evening Meetings

Thiz MOU is entered into on April 3, 2025, by and between the Palm Springs Unified
School District and the Palm Springs Teachers Association,

Effective with the start of the 2025-2026 school year the following parent-teacher
conferences meeting times and procedures shall be established:

Current Status:
a. The current Parent Teacher Conferences practice is not outlined in the Collective
Bargaining Agreement at the elementary level.
b. Currently, the district calendars 5 days of conferences twice a year where the
students are dismissed early (12:10) at Cahuilla Elementary
c. Teachers schedule conferences that may go into the late afternoon to meet
parent needs (5:00 pm and after).

Modifications to current status;

In an effort to meet the needs of our parent's schedules. Cahuilla staff request the
following parent conference schedule change:

a. Students will be released at 12:10 on all 5 conference days; (b) Session
conferences will begin at 12:35 and end at 2:35 pm; ( ¢ ) teachers will
have the option of completing session 2 conferences on Wednesday or
Thursday from 4:00-6:00; ( d) if a teacher completes the evening
conference then they will be dismissed at 12:35 pm on Friday; (e )ifa
teacher does not complete the evening conferences they will conduct
conferences on Friday until 2:35 pm (f) Teachers may schedule
conferences outside of the session windows with administrative approval.

This memorandum of understanding is being submitted to the District and Association
for pre-approval within the guidelines of Article 23- Site Based Restructuring Program of
the Collective Bargaining Agreement.

This agreement shall remain in effect from July 2025 up to and including June 30, 2026.

The site shall vote again by March 15 of the implementation year for continuation in the
following year.

For PSUSD: For PSTA: )
FA:&«M B g

PSTA —2025-2028 75



Memorandum of Understanding
Katherine Finchy Elementary: Parent Teacher Conferences Evening Meetings

This MOU is entered into on April 3, 2025, by and between the Palm Springs Unified School
District and the Palm Springs Teacher's Association.

Recitals

Effective with the start of the 2025-2026 school year the following Parent Teacher Conference
meeting times and procedures shall be established:

Current Status

a. The current practice for Parent Teacher Conferences is not outlined in the Collective
Bargaining Agreement at the elementary level.

b. Currently the district calendars 5 days of conferences twice a year where students are
dismissed early (12:10 pm) at Katherine Finchy.

t. Teachers schedule conferences that may go into the late afternoon to meet parent
needs (5:00 pm and after).

Maodification to current status:

In an effort to meet the needs of our parents’ schedules, Katherine Finchy staff requests the
following parent conferences schedule change:

(a) Students will be released at 12:10 pm on all 5 conference days; (b) Session 1
conferences will begin at 12:35 pm and end at 2:35 pm: (c) teachers will have the option
of completing session 2 conferences on Tuesday, or Wednesday, from 4:00-6:00 pm; (d)
if a teacher completes the evening conference then they will be dismissed at 12:35 pm
on Friday; (e) If a teacher does not complete the evening conferences, they will conduct
conferences on Friday until 2:35 pm.

This memorandum of understanding is being submitted to the District and Association for pre-
approval within the guidelines of Article 23 - Site Based Restructuring Program of the Collective
Bargaining Agreement.

This agreement shall remain in effect from July 2025 up to and including June 30, 2026. The site
shall vote again by March 15 of the implementation year for continuation in the following year.

Far PSUSD: For P5TA:

Ny
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Memorandum of Understanding
Rancho Mirage Elementary: Parent-Teacher Conferences. Evening Meetings

This MOU is entered into on April 3, 2025, by and between the Palm Springs Unified School
District and the Palm Springs Teachers Association.

Effective with the start of the 2025-2026 school year the following parent-teacher
conferences meeting times and procedures shall be established:

Current Status:

a. The current Parent Teacher Conferences practice is not outlined in the Collective
Bargaining Agreement at the elementary level.

b. Currently the district calendars 5 days of conferences twice a year where the
students are dismissed early (12:10) at Rancho Mirage Elementary

c. Teachers schedule conferences that may go into the late afternoon to meet
parent needs (5:00 pm and after).

Modificati .

In an effort to meet the needs of our parent's schedules. Rancho Mirage Elementary staff
request the following parent conference schedule change:

a. Students will be released at 12:10 on all 5 conference days; (b) Session
conferences will begin at 12:35 and end at 2:35 pm; { ¢ ) teachers will have
the option of completing 1 session of conferences on Wednesday from 4:00-
6:00; (d) if a teacher completes the evening conference then they will be
dismissed at 12:35 pm on Friday; (e ) if a teacher does not complete the
evening conferences they will conduct conferences on Friday until 2:35 pm
(f) Teachers may schedule conferences outside of the session windows with
administrative approval.

This memorandum of understanding is being submitted to the District and Association for
pre approval within the guidelines of Article 23- Site Based Restructuring Program of the
Collective Bargaining Agreement.

This agreement shall remain in effect from July 2025 up to and including June 30,2026. The
site shall vote again by March 15 of the implementation year for continuation in the
following 1 year.

For PSUSD: For PSTA:
’\(} P —r%./J’/&_\"-‘_)
= '
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Memorandum of Understanding

This Memorandum of Understanding (MOU) is entered into on March 9, 2023 by and between
the Palm Springs Unified School District ('PSUSD'/ ‘District’) and the Palm Springs Teachers
Assaociation ('PSTA').

Effective with the start of the 2023-2024 school year the following conditions are accepted by
PSUSD and PSTA in order to implement the Teacher Residency Mentor stipend ('Stipend’),
which is funded by the CTC Implementation Grant. The Stipend program was awarded to
PSUSD in the 2022-2023 school year, The Stipend program and this MOU will sunset at the
end of the 2028-2029 school year, or earlier should there be a depletion of the grant funding.
The parties (PSUSD/PSTA) agree to meet no later than May 1st of each school year to
determine the need for any modifications to this MOU.

The District and PSTA agree as follows:

* Any Mentor teacher who is paired with a Residency teacher and completes all duties
and expectations as outlined in the PSUSD Residency Mentor Contract, will receive a
$3,500 stipend for each year they are paired.

e Selected Mentor teachers will be placed with a Residency teacher on a one year term.
Decisions on placement will be in accordance with credentials held by Mentor teachers.

s Mentor teachers who are paired with a Residency teacher will not be evaluated based
upon their work within the residency program. Their evaluation process will be in
accordance with Article 12 of the Collective Bargaining Agreement between PSUSD and

PSTA.
For PSUSD: For PSTA:
%( §o Ve g [ el

—
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NCMS ADVISORY 25-26

Purpose

“Durlng advisory programs, an adull advisor meets regularly during the school day with o group of students to provide
academic and sociol-emotional mentorship ond suppart, to create persenalization within the school, and to facilitate a small

peer community of learners.” ~Association for Middle-Level Learning

2025-2026 Advisory Schedule
Four times per week - Monday, Tuesday, Thursday and Friday
{22-minute advisory with 55-minute instructional periods and no changes to the length of the school day):
6th Grade Advisory Schedule Zth Grade Advisory Schedule 8th Grade Advisory Schedule
(Mon/Tues/Thurs/Fri] (Mon/Tues/Thurs/Fri] es{Thurs/Fri

22 minutes  PRIDE TIME 22 minutes  PRIDE TIME 22 minutes PRIDE TIME
S5minutes Pl 55 minutes Pl 55 minutes  P1

55 minutes P2 55 minutes P2 SSminutes P2

30minutes  LUNCH 55 minutes  P3 55 minutes  P3

S5Sminutes  P3 30minutes  LUNCH S5minutes P4

55 minutes P4 55 minutes P4 30 minutes  LUNCH
55minutas  PS 55 minutes PS5 S5 minutes  P5

55 minutes PG 55 minutes PG 55 minutes P&

Background Details
» During the 2019-20 school year, a group of teachers Thiz Advisory Leadership Team will consist of B members due to the
expressed interest In having a middle school advisory nead for 4 days of lessons per week

to foster strong student-to-schoaol connections foousing
on academic and social-emational growth

e The 20-21 school year marked the first year of
Implementation of the NCMS advisory program which
was during distance and hybrid learning in the midst
of the COVID-19 pandemic.

o 21-22 school year marked the second year of

implementation of the NCMS advisory program; a need
for more time was found in order to build relationships
and consistency.
During the first two years of implementation, a team
of 4 Advisory Lead Teachers designed and developed
Advisory lessons schoolwide using monthly advisory
calendars, resources, and video clips.

o During the 22-23 and 23-24 school years, we hosted
advisory four days per week with success. This has
allowed for more consistency and relationship
building, We have provided advisary planning time for
teachers as well as advisory-focused PD during 2-1-2s.

o Staff and student surveys provided essential insight on
how to cortinue to build the advisory program for the
subsequent year.

Lessons/slides for advisory will be provided to staff a month in
advance through the Staff Portal with_freedom of fexdpiline to
facilitate SEL skills, and goal setting, along with other acadamic
and community-building strategies.,

Choice-Dased activities along with_g struciured cyrriculum will be
provided to accommodate teachers so that they may choose what
best suits their teaching style and the needs of the students,
Advisory PRIDE TIME at the start of the day will establish a Cougar
culture where students can start their day in a positive way, thus
minimizing instructional time tardies.

Daily interactions with Advisory students with daily time for
organization support and schoolwide announcements

COUGAR CRYPTO, attendance, and Work Habits mark in Synergy
(Progressing or Mot Progressing) to hold students accountable
Admin, counseling, and library staff to provide support during
advisary - coverage for staff members who do not have subs along
with co-teaching

Mo more than 29 students per advisory period. Additional
classroom space will be provided for those who need it.
Teachers will be given the option to loop with their current
students or receive a new group of students,

Advisory supplies will be provided per site administration.
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Curriculum Map

All Grade levels

The program will be set up with daily themes to support a structured
environment

Flexibility in lessons and options with may-do/must-do clarifications
2 days per week dedicated to content choices that are Advisor
Selected such as: Life skills, college/career readiness, AVID
methodologies, and SEL Lessons

Goal setting (Binder/backpack checks, agenda completion, progress
report/GPA calculation and organization)

Growth mindset activities

Community and team building

Grade specific
The Advisory Leadership Team will continue to gather teacher
feedback to provide themes and topics that are customized for each
grade level

Weekly Structure:

MONDAY: On the Paw, AWL Word of the Week, Goal for the Week
TUESDAY & THURSDAY: Advisor Selected Activity
FRIDAY: Reflection, Organization Activities

Panorama surveys
Pre/post student surveys
Staff surveys to gather input and feedback

Measures of Success

For PSUSD:

For PSTA:

b o
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DSMS ADVISORY 25-26 Proposal

Purpose

“During advisary programs, an adult advisor meets regularly during the school day with a group of
studenfs to provide academic and social-emotional mentorship and support, to create personalization
within the school, and to facilitate a small peer community of leamers.”

~Association for Middle-Level Learning

2025-20246 Advisory Schedule

Four times per week - Monday, Tuesday, Thursday and Friday
(22 minutes of advisary, 55 minutes of insfructional pedods,

with na changes fo the length of the school day):

202172022 school year, inlflated by a team of
teachers, a close vote of adding an advisary
period was proposed but did not move
forward,

2023/2024 school year, to cultivale stronger
peer-to-pesr, as well as, staff to student
relations, a need for specific academic
facuses, and a necessity to strengthen social-
emaofional skils, a group of teachers expressed
a desire and need for a Middle School
Advisory perod

202472025 school year, adding a Middls
School Advisory period fo the DSMS 2025-2024

éth Grade Advisory Schedule 7th Grade Advisory Schedule 8th Grade Advisery Schedule
[Mon/Tues/Thurs,/Fri) (Mon/Tues / Thurs, Fri) (Mon/Tues/Thurs/Fri)
. 22 minutes ADVISORY TIME | = 22 minutas ADVISORY . 22 minutes ADVISCRY
. 55 minutes F1 TIME TIME
. 55 minutes P2 . 55 minutes Pl L 55 minules P1
. 30 minutes LUNCH . 55 minutes P2 . 55 minutes F2
. 35 minutes P3 . a5 minutes P3 . 55 minutes F3
1] 55 minutes P4 - 30 minutes LUMCH . 55 minutes P4
. 25 minutes P5 . 35 minutes P4 . 30 minutes LUNCH
. 55 minutes P& . 55 minutes P& . 55 minutes F5
. 55 minutes Fé& . 55 minutes Pé
Background Details

Consisting of five members, a Voluntary Advisory
Tearm wil be responsible for creafing and pushing
out to staff the 4 doys of (oplional) advisory
lessons 1o be completed during the advisary
period. Therefore, stafl will not be solely
respansible for creafing their advisory lessons or
providing necessary supplies/materials for such
lessons.

Advisory lessons conslsfing of but not imited to
SEL. life skills, and/for community-bullding lessons
will be provided to staff o month in advance
which allows staff the freedom to choose what
advisory lessons best suit their pedagogy and the
needs of their advisory students.

PSTA —2025-2028 81




School year schedule has been a topic of
multiple discussions which led to meefings
regarding moving forward with adding an
advizory period o the 2025-2026 school year

Novermber 2024, an initial staff survey
concerning adding an advisory period
concluded that 86.7% of the staff indicated a
positive vote, with 33.3% no or unsure at the
fime.

Early January 2025, a second survey specifying
inferest in an advisory period was conduched,
58.1% were very inferested, 18.6% did not
express interast in changing schedules, and
23.3% were inferesied but still had questions.

Late January 2025, o third survey specifying
topics to be taught during advisary, as well as
possible advisory schedules wos completed,
determining the top three topics to be
covered in advisory are academic suppart,
lifer skills, cnd social and emotional lessons
(SEL). Cut of two options for possible advisory
schedules, if possed, a majority exprassed
interest in the advisory period being held at
fhe beginning of fthe day

Daily school wide announcements,
school/distict-wide surveys, and mandatory
paper/matenials to be passed out to students are
some but are not limited to activities that will be
conducted in the advisory period. Thus, freeing
up academic fime in other perdods.

Ta hold students accountable for attendance
and work done in advisary, staff will anly be
responsible for providing manks of progressing or
not progressing; letter grades net required.

Based on projected 24/25 staffing and student
enrgllment, thare will be a goal of approximately
23 students per advisory section, with leveled
distibution. Strategic rostering for Special
Education and/or English Language Learnars
with case carriers [or appropriale stafl members).
Beneficial for helping students work foward goals,
check in, assessing, etc

DSMS advisory period MOU wil be voted on
annually o ensure unity among stalf for having
on advisory period,

A survey for feedback will be provided each
year and reviewed by the commitiee.
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Memorandum of Understanding

Employment Incentive 2025-26

This Memorandum of Understanding (MOU) is entered into on November 18, 2024, by and between the
Palm Springs Unified School District (‘PSUSD’/’District’) and the Palm Springs Teachers Association
(PSTA).

Recitals

The following are the conditions accepted by both parties in order to implement the Employment
Incentive:

e Tier |: A $12,000 incentive will be given to any fully credentialed teacher, hired into a teaching
position requiring a Mild to Moderate Special Education, Moderate to Severe Special Education,
Nurse, and/or Speech credential.

e Tier ll: A $9,000 incentive will be given to any fully credentialed teacher, hired into a teaching
position requiring a Math, Biology, Chemistry, Physics, and/or Science credential.

e Only newly hired teachers to PSUSD for the 2025-26 school year, hired prior to March 31, 2026,
for positions requiring the credentials listed above, are eligible.

e The employee who accepts the ‘incentive’ agrees to render a minimum of two {2) years of
service (determined by the initial date of hire) within a position requiring a credential listed
above, unless the District initiates an employment separation as per the California Education
Code.

s Currently employed PSUSD teachers, that transfer into a Tier | or Tier Il position prior to
October 30, 2025 (60" day of instruction) and agree to serve a minimum of two (2) years of
service (determined by the transfer effective date), shall receive the corresponding incentive.

s The incentive will be paid no later than the employee’s second pay period.

¢ This incentive will sunset December 31, 2025.

e Should an employee resign (except when a notice of non-reelection is received) from the
District, or accepts a voluntary transfer to a position within District that does not require the
credentials listed above, prior to the end of the ‘two years of service’, the employee will be
required to return one hundred percent (100%) of the incentive. The amount owed will be
deducted by payroll deduction on the last pay warrant. Should the pay warrant be less than is
owed back to the District, the employee will pay back the balance in full within thirty (30}
calendar days of their final work day.

For PSUSD: For PSTA

f;/aqﬁn hu v Q_T_f/;wk\ﬁ
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APPENDIX F
EVALUATION PROCESS
AND
FORMS
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PALM SPRINGS UNIFIED SCHOOL DISTRICT

CERTIFICATED PERMANENT EMPLOYEE EVALUATION PROCESS

PSUSD
PALM SPRINGS
UMIFIED
SCHODL DISTRICT
Inifial Conference
By Day 25
Pre-Conference
First Formal Observation
Post-Conference
By Day 60 (student days)
Meets Standards Partially Meets Standards Does Not Meet
(Majority of 5 (Majority of 5 standards at “2” Standards
standards at “37) Of no majority at one level (Majority of 5
standards at “17)
——
30 school davs mininmm
L J L 4 l
Informal Pre-Conference Pre-Conference
Observation with Second Formal Observation Second Formal Observation
Feedback Post-Conference by Day 20 Post-Conference by Day 20
(student days) (student davs)
30 school days mininmm
|
¥
Evaluation 30 calendar davs
prior to last day of school
Meets Partially Meets Does Not Meets
Standards Standards Standards
v v v
Evaluate again in PAR suggested Refer to PAR if
two years. Evaluate again next applicable.
school year. Evaluate next
school year.
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PALM SPRINGS UNIFIED SCHOOL DISTRICT
CERTIFICATED PROBATIONARY EMPLOYEE EVALUATION PROCESS

PSUSD

PALM SPRINGS
UNIFIED
SCHOOL DISTRICT

Initial Conference
By Day 25

k4
Pre-Conference
First Formal Observation
Post-Conference
By Day 45

h

Pre-Conference
Formal Observation
Post-Conference by Day 90

Evaluation

PSTA - 2025-2028 86



neq armyeudg sajeneAg

A amipuiis ienpRag

‘atme) JOTEN[BAT

(as0qe aas) palsi| SINANIE PUB ‘PISSNISTP PUE P8 UONBN[EAS J0] WITWI[a SNI0J g pRpung [
[sacualajuod ‘UONERUIONIOP ‘UONBAIREq0) passnosip/poure(dss o-1 splepuels Ioj ssaooad uoiienpeas [
8s2001d (21121 ¥Yd puUe ‘saul[awn ‘duqny sprepuelg Sunpea] q s N sfuudg weq
pue uoissajold FUIYIEa], MY 10} SPIEPUEIS BILIONE) ‘SAANIE PUE SULIO) UONEN[EAD FUpNOW 1axed pamatadl 391EN[E42 pue Jojensumnpy ]
aareneas g pastaoar 1exoed uoienesg [

O 1R[AWoD 2)EI|pU] 0} X0 HoIs] o0 eeAo dug

SHLLIALLOY
1npuoed Eonpe pue “Quinu ‘Gpqreuodsal eucissajord Bunensuowag 9 [
SIUIPTAS [[E 01 JUAUNIINO PUE UONEATIOT U 0l supqisucdsal eusissajord Suideue] oo [
uresdoxd peuononusw sy jo woddns ur sanmnmmoed (exo] Iwdeduy o [
Fumures] 1uapys woddos 01 sofrwmef Yus Surgioy o [
Sunires] juapnis pue ogsen ueddns o1 faunumes puoissyold opeol) ) pue sondeao qmm Juneloqeod o [ [ERRE F]
wamdogaasp pue qimosd fruossagord gssodind puw snonunuoes ur fudsdus pue speod pumss youd Jungsnamsy 7o [ INANITI
Bumrea] uapus jo woddns ur sonsesd Humppean uo Fundapged 190 [ §N00d
ISEITddY LVHL X0H ¥0IT0) 40LVINdd TVNOISSAd0dd V SV ONIdOTIAID | 9 QUVANVLS
10141510 T00HIS uvofl oy Buunp pags)dwico oq M O3 SIFNROD ISYT “JOFONIDAD S} YPM UORLIOGDYICD up ol
d31dINn 100tos 3y Jof puswsts soof suo Bupsies 1y 9 PAUPUDIS Bupoa] DRUOIDY UC PassassD aq Im sAWNDAY ¢
SONIHdS W1Vd
saouaafuco pun uoDIUAWMOOD
asnsd “UoDAUESqO WOOLSSDI YBnONy) S~ SPDPUDIS Bupoval DRUOAIDD o Pesnq 5 M uopDNILas Joys PaoLiueD ¢
s
ENES T emneay

AONTHHAANOD TVILINI NOLLVTVAT AONVINHOAYAd AALVOIALLYED

87

PSTA —2025-2028



o,

G pIEpUElg

Hurgoea ], oLy Jusma|e iy ol uo ssardosd ssnosig -

¢s1uaps jo dnoid swes amq

o1 wmede uossa] snp Funyoes) wm ApUALERp op nod proos JEy

IOEN[EAD G P[00 BIRD UONRALIS]O MITADI PUE SENISIT -

SPMEPUEIS TUHUKD N 1200 SIUIPTIS IN0A PIp JUIIX2 T8ym 0],

“TILIY
S0N Uondegey] 1o Sunime], JU U0 SIS PUE SpIEpUEs

Fumpesn 21 LpISU0D) JU0SS Inod IN0GE AT SEM e

‘passe o e Furmoo] 20 88 Jans
suosanh aaseal aouaued uoreAasgo-ised oy

IR

ALYAd CNOLLYAMESHO TYINEOA 04 JNLL ANV ALYAd dITNdIHOS

S G

£8MI0] 01 JOTETI[EAD
M1 A proos nod gags uo prepaes Jungoes) agoads v oo 51

o PIE pUIES
M) INI FJUIPIOE JTIMULINRP 0] 280 D04 [ (SIUAISSIEEE By 5

£pae puEls
2 199 SIUIPTUS AINEUD 01 380 nod [m saEnens Sugoes) |y F

AUOBE
ST U FungoEs) o [ nod 19 pIRpUES 1S A1 ST IRy T

250012 NOA J] WI0j 8390 WOy 10
Fumueyd,, 9y} 98 ‘ssusrajuods uopjesrssqo-sid imod
Supnp mofaq suojysanb ay) ssnas|p o) paredaxd ag

B EHRIEAY

L1J14151d 100HIS
a3idiNn
SONIUdS W1Yd

(NOLLVAMESHO TVINHOJ 04
TALVAIVAT A9 QINIVIEY 7 asnsd WHO0J4 NOLLVAYASHO-Tdd

88

PSTA —2025-2028



3UNsU3 0} 59)Jua|Jyald pue Juawdo|anap JUapnis Jo aspa|mouy SulAddy
SYIOMBLUEL) WANILLND pUe
“SRUBPUETS JUSIU0D W apeIe Ualew 1agns jo sFpamouy Bujiesisuc ag

TE

DNINYYIAT LNIANLS 04 HALLYIN LJ3raNs ONIZINYDHO aNY DONIONYLSHIaNN

T'E

Bu|uIEs| azjw|3do o) S [BUCIINIIsU| BUIsh

WIES| UED SIUSPNIS |8 YIYM Ul 33EWIND B UNSUS 03 JOIABY 3G

anysod oy spoddns pue “suuou Saunpasosd “SeuIno wooasse)s Sujdodw3
Jomneyaq dnoud pue

L'E

=

(e pApUl Jog Spaepu e3s Y3y Bujuejuew pue Bupejunuiuoed Buidojasag §°7

sjuBpNIs ||e oy yoddns ajepdoudde

pue suoeadxe ydiy yum uawuosaus uwes) snosodu e Sunesn 7

ayes Aj|euopows pue ‘A)|en o) @ |

“Aeshyd sue eyl sjusuuc) s @ Buuaes) Buju e ew pue Bulysyqeiss £'F

SJUBPNIS BUoLE SUCIRIBIM]
aalnpoud pue annasuos sBenoius pue ‘Asiaap 13348 Bulwes)

wapnys ajowoud Jeyl spuswuoaiag s Fuuies) enyia o jexsiyd Supean 77

Anpoadsal pue Ape) pageaul sl JUSPNIS YIES Uaym

Ayunwiwos Buldes e uyysm Aygisuodsas pue wawdo@aap |B)20s Bupowold T'7
DONINYY 3T

LNIANLS 404 SINIWNOHIANT IAILI3443 DNINIY LNIVIN ONY DNILY3

¥y

FUILIES] I||YM UDJIIMIISY| BUSN[PE puUE BujLLIES| JUIPN3s SUNDHUoW o'
uonIagal pue ‘Funos wajgoud ‘Aanbul yEnouyy Buiyuigy exius Fugowold 5T

spaeu Fu|ules| asianp SIUSpnEs Jeew

03 s3Boouyial pue ‘saunosal ‘seEaies euoianasu) jo Alauea e Buisn ¢ T
SPBIUOT BY[-jead nyBuuesw o) 1833ew Palgns Bupauuod T

s15aUa9U) pue ‘ssousuadxe

a3y ‘spunoudyieq ‘eEpamouy Joud sjuapnis o) Sulwes) Buposuuod T
HBujules) u)wayy 288U s 03 S1UapNIs Jo aBpajmouy Buisn CT'T

ONINYYIT NI SINIANLS 1Y ONILHOddNS ONY ONIDYD

SOUYANYLS 40 2NIAIAT HOA SILON SNOILIFTH3YH HO ONINNY L

LJIHLSID TOOHIE

Q3NN NOISS310Hd ONIHIY AL IHL HOd SAUYANYLS VINHOINYD

SONIHAS W

asnsd
(ITVNOLLAO)Y

SHLON NOLLOH TAH

fr—— Py,

DNINNYIA

MO \\A

89

PSTA —2025-2028



J3LYNTVAI AG Q3INIVLIY

S| ||LLE) A[=U) pUE SIUSEAS WM
yoeqpaa) 3|qisusysid wod pu e ASwy a1eys 03 U013 BLLIGJU| Juswssasse Bulsn 4G
HULIES] JUBRNIS JO UO1EIUNLILIOD
PUE “S|SA|EUE JUBLISSASSE U| J5|558 03 53180|0uy2a) 3ge|eae Sulsn 9'g
ssadoud
Fupoyuow pue Buies |Pod JUSWSS3sSe-)as Ul sIUspnls (B Sumoal] §'5
L3 2Na35U] AJpow pue
‘BlEuaagp ‘ueid o) pues|eod BuLIeS| 5| QEISS 0) BIEP JUSWISSasse BUlsh ¢S

Fujuwies)
Juapn s Jojluow o} Sandes)| oo yus pue lenpirpul yioq ‘elep Suimasinay £'g
WTsThily Wit
LLLIGYU| 07 5820NG8 4o AJILEA B WoL) B1Ep Juawssasse Fujzijeue pue Supoa) o '
SjUsLssasER Jo saddy
JURYp Jo sasn pue ‘sa3suaizeleys ‘sasodind ayj jo afpapmouy Suldddy Tg
ININHYIT INIANLS ONISSISSY "5
SJUBpNys || o spaau Fulwes)
PasSEsse auy) Jaslu o) §eLEIew Jenaund pue sued |euopangsu Supdepy 5
SIUAPNIS ||B JO spaau Fulules)
811 133 0y sa1Fa)e)s sjeudoudde sayeiodiooul Jey) uoanaysul Fuluueld vt
Auies) uapnis Joddnsg
03 sued |BuiIan.isu| wWial-1oys pue wuay-8uc| Suizuanbas pue ujdojanag £y
Bujulea| juapnis Joy s|eod Bupenaple pue Bulys|qeisy Ty
uoaniasu) ued o3 wawdo@aap [ENplApUl pue punoudyeq |einyna
Rousoyosd sBendue| ‘ssaulpeal JIWSpeIE SUSpNIs Jo adpamouy Juisn T'w
SINIANLS
1TV HOd SIINIIHIMKT ONINYYIT ONINDISIA ONY NOILDNYISNI ONINNYTd ¥

WD 3y o] 55302 3geynba apnoud
0} spasu |Boads yum SIUSpRIs pue siawes| Ysidug jospasu ay) Sussauppy 9°F
SIUDBPNIS ||B 0] 3)0|552008
lapew Ppafgns ayew o) ‘s|eyaiew pagdope Suipn|oul ‘S|EUSIELW [BUOIINIISU)|
paud) e-spl EpUels pue ‘saBojouyas) seunosal Supidepe pue Buisn S
Janew 13agns ayy oy Sepdoidde aie jey) saidaqens [euopzniisy) Buiznn vE
ia3pew
1Palns 343 4o BUIpUBISISPUN JUSPRIS S1E31| 1984 03 Wn|nauIna Bujziuedln £

Jaaew 3aa(gns jo Suipueisiapun Juapngs

90

PSTA —2025-2028



Furgoea

apysm uononnsu dunsnlpe pue Sunires] Juaspms Suwopuop | o'

UonIaad pueg
Fuinjos wapqoad ‘Annbui yEnonp Sumuy ponao umowoly | o'

SpoaU JUILLIEI| 281aATP SIUIPINS 199U 0} SAJO[OULD3)
PUE ‘S20IN0S3I ‘S21@BNS [BUONINISW jo Aaimea v Juisn | $°1

SIXAUOD I-[E ‘JEmuexn o) e Paigns Sunosuuo) | g1

S15aIUl pue ‘saouauadxs o
‘spunotdyseq ‘edpapmouy Joud sjuspngs o) Sunima] SumoauteD | 7

Furures| ur watp sdeBus 0) sjuapnls Jo Fpajmouy Juisn | 171

Furures ur sjuapnyg Ty Furysoddng pue FwmFefug 1

SpIEPUE}S JO SOUIPIAT [ UOTIBAIISIO uojssajoig Bujyoea, 3y} 10j SPIBPUEIS BIUIOFITED (om0 |

TRI0OE RIBPLE]S [[RISA0 I0] PSRN EDR hﬁmﬂﬂ.ﬂ-ﬂ.ﬂ.ﬂ.ﬂ pume ﬂOWﬂ..BEﬂ 20 [ PRIoos 81U S ST00q ‘11
‘paiaIuE aq AU, Paalasqo 10U, 0] 0 /N, <

prepuels spaly =t &
PIBpUEIS S99 =£ &
PIEPUEIS Sla0m AENIE] =7 &
PIBPUBIS J900 00 5300 =1

IURITN]OD JRIT 31} UT 307 Y0ES U0 [343] IHUS PUR ‘SPIBPUEE §
Y} BPUN PAHST JUSUHZ YIRS I0] S[343] JO SUOTAUDEIP I0] 20U B 88 3N "' 'S d PUR usEsajar] SuTyiea], U3 0] sSpIepuEg BILoe D 313 38)) T

poLiad /auiL],

1O1LSIa .Ec_._uw_ Ausunredaq /ans — 300fqng /opein
Q3idIN S . - .

SONINAS WIvd mIgpeRieal amenEAg

asnsd - 21eq

HALVNTYAH AHL OL NIAID 36 OL SI W04 SIHL 40 AJ0D ¥
AIVYWWNS NOILVA43SE0

1D141S1d TOOHDS d3ldINN SONI4dS WiV d

91

PSTA —2025-2028



SJUaPNIS [[B 0} 2|q1SSa008 1ajell 12alqns ayew
o1 ‘seuaiew pajdope Bumpnpu ‘s[EUMEW [BUOTIONOSUL paudie
-SpIEpUES pue ‘saidojouyas ‘sadanosar Sundepe pue Suisp

£E

1ayyew 1oalgns
an 01 Meudosdde ane eyl s2EBIS [BUONITLIS UT SUZIn

F'E

Iapeu Palqns atp
Jo SurpuEsIapun 1UAPTYS A |I[IE 0} Wwimauns fuiauedio

e

I913EW 10alqNs J0 SUpUESIZpUn JUIpnis Ansua
0} sapuanyolrd pue juswdopasap Juapnis jo a8pamouy Sujddy

e

SHIOMIUNET] WHNILLIND PUe ‘Sprepue)s
U0 JWapede daiew 1aalgns jo 28papmouy SUunBSUoWE]

re

Fupurea
Juapnig 10§ el afqng Aupmuedip pue Furpueisiapun

£

SPIEPUE}S JO SDUIPIAF / UOIJEAIISGO

U0[SS3J0Id SUIYILa Y IY} IO SPIEPUEYS BIUIOFED)

19437

SUILLIEa] SZIWNAO 0) SWT) [EUCHINISUT SUISh)

Le

LWIEI] uUed
SJUIPTIS [ YITYs UT JEWID B AINSUS 0) Jolasyaq aamisod Joj
suoddns pue ‘suLiou ‘sampacold ‘saunnol woolssed dullojduy

9'e

Jolaeyag dnotd pue [enprapu
10} sprepuels yaiy Sururejunew pue ‘dugesununuos ‘durdopasc

ST

gluapms e 10) Joddns aperdordde pue
suoneoadxs yang s juswuonaus e snoarodul v funearn

v

ajes A[[euonows pue “ArenioaEiur ‘Aensiyd
20| TEy] SIUSUUOIA U Jures] Suiiniunew pue Juiysoesy

£

sJUapnIs duolre suonIelul asnanpotd pue
SATIONOSUCS FEIN0SUS pue ‘ANSIAAIP 19321 FuIwIes] Juapnis
syowoad yep syuaworats unirea] Enun 1o Easdyd Suneary

&

Apnpoadsar pue Aume] pagean sSI1U2PNIS Yoea alaym AIUnwos
duures v unpw Anpgisuedsar pue jusudoiasap Eoos Sumowogy

e

Sumiea]

JUSPNIG 0] SJUIWUOITAUT SATIOAIFH Sumurejure pue Sunjeald g

SPABPUT}S JO 2OUIPIAE [ UOTIBAIISAO

UO1552j01d FUTOED L 9Y) 10] SPABPUELS BIUIOFIED

[2a27

92

PSTA —2025-2028



SIIIUIE J13U) PUE SIUSPNIS U1l HoBqpaa) ajqisuayardwos

pure Alawn 2reys o) UOTBULIOIN juswssasse Juisn | LG
JUILIEa] JUapMIs JO UGEIUNWIIToD pue

‘SISATEUR QUINUSSISSE U 151588 01 saldojouyoa) qqereae Juisn | 9'c
ssardoad Suuoyiuow

pue ‘Bunias eod “JUIWISSISER-][I8 Ul S1UIPIS & Sumjoau] | <'g
UOTIDNSUL AfpoWw PUE ‘yjenualagp

‘uepd 01 pue sjecd Junea] Ysnoeisa o) B1ep Jualssasse Juisn | pg
Fumnirea] Jusapns 10U

0} ‘sanBes|[0d Im puB A[enplarpul yioq ‘8iep Suimsiasy | £'g
UOT IS UT WLIOJUL O] S30IN0s

Jo flauea B wol) Bep Juawssasse Juizdeue pue Jungoyqon | 7o
S]UDISSISER Jo SadA) TUALIJIP JO

gasn pue ‘sopsudoereys ‘sesodand ayy jo a8pamouy Bufiddy | 1g

dupuwiea juapnig SUISSISSY 'S

SPISPUE}S JO 90UIPIAT/ UOIIBAIISAO

UO[SSaJO1d BUIYOEDL A3 30] SPAEPUEIS BIUIOJIED

[3Aa]

SJUIPTOE [[B JO Spaau mc_c._.mu_ passasseE ai

J23U 0) SEUMBW Mhowms pue suepd puononnsul Sundepy | b
SIUIPNIS [[E JO spaou SuILEa] a1} 19w

0] sa1daens aeudordde sayerodiooul 1Byl uonannsul Suruueld R
AUILIEa] JUuaphiis 1oddns o] suejd [BUoOnIISU

uua-ygoys pue win-Suo] Suouanbas pue Suidopasg | oF

Juurea| Juapns 10f s[eod JunenonIe pue JUUSIqesH | T
uononnsu wepd o)
1mwdojassp ENPAPUW pue ‘punoidyseq EInnd ‘Lousoygosd

adendua] ‘ssauIpeal AWIPEIE SIUIPNIS JO sFpopaouy Juisn '+

SjUApME IV
103 saouanradxy Sumuies Surudisag pue uononnsul Suwtuueld b

SPIEPUE}S JO 20UAPIAT/ UOIIBAIISGO

uoIss joid B3 L, 213 10] SPIEPUE}S BIWIOJIED

12427

IUIU0D Ay} o) ssaooe ajgqmmbe apracad o speau ERads
s SJUIPNIs pue siawes] ysndug Jo spasu ayl Sulssaappy

9E

93

PSTA —2025-2028



LTV ET A SU) UL JUS e des ip
10 U@ wEaalEE aTEpUT 10U S30) AN IEUEE §aaleneay U0DENEAD S HUao ued S 10 Ined [oEE 01 aw 0] papuaixs uaasg sey Arunueddo oy

CATRUNINS UOTNEAJREN( PUR L0 UOTBATSEN D 210 10 Adod B PaA@ial asel] [ PUe JO1EN[EAS 21 A1 20UaIaJU00 UT 310 1114 Passnaep uaaq suif 1uedas sy,

2] armeudls saleneay

18] arnyeuElsg JoTEnmAT

'g pdopumg uo ssadboad fo lipuwung

janpuod [eagle pue “HuEaun ‘Agisucdsal [ruossajord Sunensuowagg

SIUIPNIS 18 0] JUSLIMUICS PUuE U BATIOW umjumEw o) sannqreuodsar ppuoissajord Su@euepy

uerdord Euononnsu ay) jo oddns ur s munmwmos moo] duEeEuy

durLea jJuapms Joddns 0] SaT[ruey )i U IopmN

Humrea] JUIpnIs pue LPE) Hoddns 0} AIUNUnuod [Buolssajord 19peolq ay) pue sandea|jod yus Sunelioqeon
swdojasap pue paoad reuorssajord yssodind pue snonunuod ur SmBedua pue seod (euossyoad Funysnqemsy
Funurea] Juapnys jo roddns ur aonzead Junyoex uo Funosiay

JUNWILH SN0 9 pJopPUDS

—AanTuon
DD DO WO DD
CIOOCICIOd

‘(shoon o3 payprad s824N0S3Y PUD SUOLIV

(. pappums sy22u ORIV — 2, 40 PAOPUD]S 23 JoU $200 — [, U} S11Bf 24005 pavpums Auv Ji paanbay)
ispaopums Bupyonay oy pajolad (sfipon

UOISSNISIP pup sjuswnaop ‘uoyppaasgo fo fliowung

1B =3 L= malEnEAY

94

PSTA —2025-2028



FuiLma] z1undo 01 9N BUOIPNOSU Buls) LT
W3] D SUSpns

I8 UMM W NELD B 2msud o] omeyaq aansed o] spoddns pue “suwou “sampacord “saunnos woossses Sulsepdoyg o7

doiaByRg dnosd pue enpiaipul Jo spaepues ya i Suuimuiew poe Supeaununues Fuidejasag §7

sppnis (e a0y Joddns aeudosdde pue suoneaadys YER] Qs UDURIOIALD SUNLED| sMO0FL e Smmary 7

ajus AjjEuonows pue g Enaajj@u A Easigd ae ey suswueias Suies) Suueuew pue Sugsqesy £
SUAPNE TUGLE SUMREIUT aananpod pue

SAIDTUEU0D 3Femooua pus ‘ANsiaalp wajjal ‘Juiuea] wapne ajowoad 181 Susumon aua Sunues| Eruia o jexsiyd Suean) T SINAWATA

Alnpaadsa

pui AjaEp palead S UPNIS Yous s Ajumunu oo Fuled e umgns Aigqsusdsan pue uawdopasp moos uE..ﬂE:EE 't

TAATT ONINHY AT INAANLS H04d SINHWNOHIANT AALLDAAAT ONINIVINIVIV AONY DNLLYAHD T AVANYILS
AHYIWINAS
FUILPES] 2[ 1M UOTTLISU] SUTET (PR PUE SUILLES] JUSPIS SUuoius o'
uonaa(jad pue ‘Fuiajos wiajqoad *mbur yFnoay Fuppuig) [eanus Fulowodd ¢
FPad FUILED| 2EIDAIP SIIPNIE 120 0] S2IF0[0ULDA) PAE “S20IN0ST "SIENEIE [BUONNISUL JO AMEA B SWs) $7]
SINANU0D =B MFumeEw o) e palgns Jupsuue) ¢ SINAWATA
SN PUE s 0d D 211 SspumoaEyoeg “afpapwoiry Joud  sieapnis o) Sunces] Smpauun’y 7
Fuuma] w way) 2Fedua o) sUapMs Jo AFpAmony Jums
TAAAT DONINHVET NI SINAANLS TTV ONLLHOdANS ANV DNTDYONT

SPIEPLIEIE EPI30NH ¢
PIEPUES 8183
prepE s s1asw dennd 7

“SPIRPUEIE [ $P220xa 181 aousuLiograd

PIEpUEIS 139U 10U S30(] 1| Jo s103duosap apnam AeW ADUIPLAD puE SaA0R Jo Areunng

wEAsT Ny I'EN's'd
pue uopssajoig Fupyoua] sy 10) SPIVPUEE VUIOR[ED

“HPIEPLUEIS JO m-_..u._ﬂ_”__._.u.mﬂﬁ O IRl B OSE O CNINY OS5 1Tsd
pue uoissajol] FuIYIwd], S loj SPIEPUMG BILIONED I I8

sES

IS HIOM,

‘uonIsog

e sadoduryg
L3ELEIA 100HS

QAN
SOMIEAS WTvd

asnsd

(s20uarayu0d J0 /PUE VONEIEDWAIOP ‘WONEAIISQO A WUIWSSISEY)
NOLLVIITVAHT HONVINI O d HHLOTdIWH AALVOTILLYHAD

95

PSTA —2025-2028



AMVININNS

SOU[IUIEY 1121 PUR SIUIPNIS [IA YPBOP23) 9| qIsuayardinod pue awi Smys of UOTBULION| JUSWSSISE Juls))
FUMLED] WAPNIE JO UOTEY NI PUE “SISARDE ‘USSR Ul 151558 0] S IH0 0D d|qemae Sumsy
ssardoud Furio mow pue Fuinss [Bod JUISESSE-] 25 UL SIAPNIS [ Fuia] o]

UOONSU AFIPOU PUR “JEOUMIIP ‘W] 0} pUB S|ROF SUNLIEI| SIQRED O] MED WUALSSISE Fuls))

Tunuea] W2PNIS JONUOU 0] “SNFE|[0d Yim pue SIENPIATPUL 10q P FulmaIASY

UOTNLISUT ULIOJUL 0] S300N0S JO A12LEA B W00 BED JUMUSEISTE SUEAJERE pUe Sunas o0

FIUDUSEAEER JO s &) WP JO S350 puR ‘sansu i ‘sasodind s jo a¥papmoiy Fuidddy g

R

TAAAT

ONINHY AT INAANLS DNISSASSY

SINIWATH

AHVIWINNS

SIUAPNIS [[2 JO SPIA BUILLED] PASSISE I 1201 0 S[ELIDIRI IR NILLIND puk sim]d [@uotjonnsn sundepy
SIUAPAIS |8 0 Speat Tuiims] 2 2aw o) sdaens amudosdde sapiodiomn e uonanasn Sunneg
Auncen| uapnis poddns o) suejd [EuonoannEm W= s pue nl-sue] fuoauanbos pue Suidojasag]
Tunuea| w2pnis Jof s|ROF Fulenote pue Tulsyqeisy

333

Lo weyd

O] Jud o) 2A2p [ENPAIPUEL  pae ‘punoymeg emins *Ouzpgend sFendue) ‘sanpesl sluppem Suapms jo a8pasmony Jusn |

-+

TAAAT

SINHANLS TTV HOd SEHONATHAAXH DNINHVET DONINDTSHA ¥ NOLLDTH LSNT ONINNY 14

SINIWATH

AHVIWINNS

WSIU0D SU) 0 53008 3qENNDa SpIALI 0] Spacl [B10ads YIM ISP PUE SIaULEa] Us1[aus] Jo spaau a1 3 ussappy
SIURPNIS B 0] 2[qIssa0n Jam e lgns syem

01 *s L paadope Supn o S EUaEW [EusEonOsuL paus E-spapuEs pue ‘sdojouypa) ‘seamosal Sundepe pue Sws)y
Jappem palgns w0 amudoadde s e sEaens Ruonannsm Surnnn

B ool ns 9 jo SUp ISR pUn JUapIS EH]I0E) 0 WM nauLm Sum e

IR e qns o SupamsIapun JUSpns amsus o) saaussosd pue juswd ofaaap Wapnis Jjo a3 pamouy Juidddy

S JOMBUIEL WNJNH LMD PUE *SPRPUES U000 Jnuapes A 10elgns jo aSpa)mouy Suneisuowmegg

SeAAE 2

TAATT

ONINHVAT INFANLS HO04 43 LLVIN LOAMANS ONIZINYVIHO ANV ONIANY LSHAAND

SINAWATA

AHVININNS

96

PSTA —2025-2028



LI T R ] A U s a0 pu s e aeapa 100 saop s eeis s saedopdog o s upueonoes
PO 0 [ FEY)E ) S0 0] Papiais e S8y Ammiaedd o iy o) wonenpEas ST Jo Adod B paalaoal aaE | pOE I0VETIEAS S0 1M 00A00000 U] 00 I PaEsn s p e e aedan sy,

2] armyeuds aarenEay

F1E(] amyeudlg Joranmeay

DU IojEnEAY

'BNOLLVONINNOD/ NOLLYVAN TN WO DT /8 INHNNOD H0LVNTVAT

TESL [00UDS Al & sa00.00 TEaL O3S 133U ssa00.00
TE3L (0028 IR TR [DOUDE NI uonEnEA: Eadar o) pannbay = unENELAs Eadar oy paanbay <

ssa0nid UonenRAs 1eadal S5300Jd UOTIENEAS Teadal BETIR:A0) AU S] palnu®
0] partnbag | AMUONEoLg - 0] paanbar | ANUonenon - palnuE) an) paIsaEans Wyd < oy [ELEE WY d paanbay <
Sprepuns spasoxy [ spIvpuels sy [ spiwpuws sjeowm Aperpeg [ SPINpUR}S J9910 30U s20( [

NOILVATVAT TTVEAIAD

6€|-|SE
vE|-| 52
vz [-|sT
1 UL 5597
:aeag

e M|

:ayoas Buposs ayy Bulpsoao papaau ) papunad uay) ‘pabosaan pappo ag [im spuopums aal ay vay spaopungs aay aya fo Arofow o sy 3oy a02s ou 5] Uyl fy
"UOIIDNJOAS [j0d 30 3y} Jof [3A3] 3y 5] 0] UAY) {40 °E ‘g T Jana] auo Aup 1o paiods aip spiopums anlf jsiyf ayl fo Ayiofow o

FAAYHNAS

JANANITH
BNo04d

THAATT (reraagaa 3y d 19) pasn joN) HOLVONAdA TYNOISEH4 0¥d vV 8Y DONIJOTIATA 9 ddvd

JUIWMIIYID JuUIpIs souaryfup
0y} S| gL Jqpinspaw pyjo pup ‘woslosd jpuogonayswy sy jsoddns oy s)maagew fo Appgepoae ‘speodad supdiosp fig peouapra SO J01AEYHN] JUIPTGS
‘diysaaquiaw wedsBoud jpoads ‘Juawsaspyop jmal-figus ‘souppuaye juapnis sp yons ‘stojon) Bup ey junciop oju} SN0} JUENUSEISEE jJuapnis fo spsfjouy ,

97

PSTA —2025-2028



dunpea ANM WHIHLIIS
- Funsnilpe pue Furmea)
1uaprus Suteuuwo o1 [
uof

-aapar pae fHuragos weggosd
‘b yEnosq Jumung
oL Sunowosd 5 [
spasu dul

~UTE3] I8IATP SIUIPTIE 230l

0] SFOOUIN PUR ‘S0 0E
-2J ‘sa1dalens [BUM IHLIISUT
Jo fetma v usn 61 [
SIS ITOD AJI]

~[ead ‘[IEunreatn 01 Ja1eun
malgns Funosuuod g1 [
S1SII UL PUB ‘53

-uaradxe ap| ‘spumnordioeg

‘Fdpamote] Joud siuepnas o)

Bumres] Funosuuod £ T [
durunag

ur wnpl Fedus o) sjuapnis
Jo adpamou Suisn 1T [

@ ep Fumures] U ByuspTLg

2 133U3 03 343y Y N2 e Sunueddng pue 3mBelug
JUMUSAOLCNUT Jof JUMLS OO

sugeunr sifivedg FRLNOFRN TSRS Jof saposdiq Houmofeg Jo vesy

noalgng fepein Jooyps

- LIoTEnBAT raadiojdwy jo surapy

UD|d aJuD}SISSY PaipdLfiza)

LOIHLSIO T00HIS
LEELL
SONIBIS WTvd

asnsd

98

PSTA —2025-2028



Fururea] azrumdo o) awm
Euonannsw Fwen L7 [
uIEa] Ued

SIUAPIIS 8 YOI Wl 258
B 2INSUa 01 JOABYR] asmrsod
10y spa0ddns pue ‘suLow
‘sainpacord ‘saumnos oo
-ssRa duiopdmy o' [
Ioaeyaq dnosd pue (enpia
-1put Jo0j sprepues ydy Sl
-UMEUE pue “FuryeI
-uoa “dudopasa gz [
SIUAPIS

me 1oy woddns ayeudond

-de puw suonmoadxs iy
Il JUMIUOIAUS Furea)
snosod 8 Sunea]) ¢ [
ajes A[euor

-0TIa pure *A[renidafaiun ‘L]
s dyd age peg) suannos
=TAUa FuTinea| SUTuTe] uTe T
pus Junsnqmsa e [
SIIapnls Suowre

suUonoRIW aspnpord pue
asmEmnsues adeinoous pus
‘ANMSIBATD 130Jad ‘SuTunea)
-uapras apomuoosd JEy suam
~uomaue Sumnires] [eTnIIA

g0 Easiyd Sueas) gF O

Anmy

=12adsal pus A[ITB] palearl s1
IIPIOS UOED 213Mm hHEJE
=0 FULIED B Ui g
-rsuodsar pue yusmdojaaap
Teraos Sunowold 1°8 [

nuspyg
" Ep 10§ JTOWTOSANY SAFOGLN
B J2IU3 03 343Y 3| Foamupey poe Fogees)
JUBISEISTY | juswsacsdiu] Jof FURLSAOIOMI]
sugewl spfioedy SRaJinosay jusupaed Jdof sapaedyg Rousjaifeg Jo vesy

99

PSTA —2025-2028



T LY U] O] 882308
arqennbe apinosd 01 spaau
reads uw sjuaps pue
SI2UTED| YSI[EWwd Jo spaau

ay dussalppy o'g [
SIUIPNIS [[®

01 I[qEEa208 Janew 1oalgns
ayem o) ‘speunen padope
HuTpnoun ‘sMeLIa) e [EUo
-onnsul paufne-sprEpusls
PUE ‘SaTHE0[0TN]I3] ‘S30MOsaT
dundepe pus Suisn g'g [
13}

-1Ew 1zadgns 1 o1 ayeudoad
-de are yet)) sa@aens [Buor)
annsuFumapn ¢ [
Janem

algns agl jo Fupueisiap

-UTL UISPTIS AEINDE] 01 wm|

-nowma fuAueiin ee [

Jayyem 1oal
-{ns jo SmpuRIsIapuUn jJuap
-T)S AMSUD 0] SHIUNIGoad
pue jusndopaaap juapms jo
adpamouy Juddy gg [
HHIOMIE I W [MILLIND pue

'SPIRPUES 1UaIU0D JINapale

‘rajye agns Jjo aFpamouy

fumensuomag 1°g [

aep Japel wofgng Jup
BJBWA 01 3BY YA -Zyuedip puw Surpuelslapun

FUFISEISSY | JUSMEsaOJd] 40J ETTT T T
supeunr opffoedg ERoinoERy JUMInS Jof sappaaduT fouspoyfog Jo vasy

100

PSTA —2025-2028



SIUAPILIS
e jo spaau JUlLies] passas
-5H u.._.f_ 13111 €] x._m_._.“_u.“_m_._h_
Ienaluma pue suejd (euorn
-onnsut dundepy 6y [
RlU=p

-Ti& [[e Jo spasl Juiinea]

u.._.__“_ 1=a110 (3] mn._.._m_.nn_m_.ﬂ_m +1H
-udordde sayerodioon yer)
uonannsw funmeld ¢y [
)

ypnis woddns o) swepd
FUOTITLOSU Wa)-1I0s

P mial-duo] duruanb

-a% pus furdoppsag g ]
dummay

1U3pTUS 0] s[eod SuEmonIe
pue Sunsnqnsa gy [
uononIEm wed

0] Juamdojasap [enplArpur
pue ‘pumosiyong (Bmimns
‘fouardrpoad aFenduel ‘ssau
L.m._.m_u..“_ u.._.._._h_nm._.m:.._.i .x“_._.“:.._.T.._u_ 15

Jo adpamouy duis 1y [

RELPIE TV I0F seoUepy
aep -adxy Jupureeq Fupdiseq
B J33U3 03 343y yA|D pue moponnsuy Forome g
Juswssessy | juswsaosdu jof Juswsaoiduy
supsuwy 2fiedg FONORIY TR Jof saposJIT Rousporfog Jo vesy

101

PSTA —2025-2028



SofTue]

JI] PR SIUSPIUS I HI8
-paay ajqsuayaaduoes pue
Ajatum areys 01 UOnB IO
luamssasse Jusn 25 [
Furned)

APTIS JO WOTTEI UM IO
pue ‘sisdeme ‘JUImssas

-8B UL I51SSE 01 satdoounpa)
Moeear Suisn o' [
ssarFoud

Fumaoniom puw Hunies pod
JUIMESISTE-J[IE8 UT S1UIP
-mas B fwmapaui 55 [
UONINNSU AMpOW puwe ‘ale
-nuadappp ‘ued o) pue spEod
Suruiea) ysnqess 01 MEp
ILMussIssE JUISN +'5 [
Humnirea] 1uap

-M18 JOITUO 01 “sandea{[oo
ypim pue Aenpiapul qiog
wEp Sumanaay £ [
UOTIMTLIISTT TLI0]

-1l 0 S20IN0S Jo faies 8
OJ] B1Bp JUANssass® SuEA]
-Bue pue SunoAed g [
sIMnsEIEse Jo sadd)
1UAIAEIP 10 53801 PUR ‘S0
-sLapyeneyD ‘sasodmd ap jo
afpamouy Fudddy 15 [

‘31ep oy
B J33U3 03 3434 Y3 -uree] ymepmig Bupesoery
JUBMISEORTY | juswsaoidiuT Jo] FuRBoIduy

102

PSTA —2025-2028



Fe(]

armye s aaenmeEas

Fe(]

aImyeudlg IO ENEAY

"3} Ep
B J3IUS 03 2U3Y Y[

1PNPU0D (B pue ‘AuEa)
- ‘fanupsuodsar (pumssag
-oad Funensuowacg L0 [
SIUIPTYS [[8 0 JUI IO
PUE WOTEAIIOUT UTH] UTE

o} sanigreuodsal [(euols
-gajoad Fudeusp oo O
uwresdord [euononnswm A
jo uoddns ur sanmmmmod
oo fuidsiug g [
durnea]

yuapmnys woddns oy sar)
-ty g Suspiom ¢ ]
durnea]

Juapys pue lagpea) jaoddns
01 ANUNUIoD eusrssayord
Iapeolg ) pue sandea|od
i Huneoqeped £'9 [
Juamdoras

-ap pue [aold euorssapord
myasodind pue snonunmuod
m FunFefus pue speod [euols
-sajoud Fungsnomsa o [
dururea] 1uapnas

Jo uoddns ur sonoexd Fur
-yaeal uo Sumoagay 19 [

I0ymonpy [YUOw
-sej03g v s Supdopeasq

Fususaosdy J0]
supeunl Jifioedg

of sapseag

Houspifeg fo pasy

103

PSTA —2025-2028



"SPaA ASIAID  SIUAPIS
01 puodsas 0 spusunsn(pe
EHTVRIVVES R IR IV E TR TS ]

L S[ROF Fuluma| Suapms o)
audoadde am e s2F0[omaa)
PUE “S20IM0sal ‘s Eens
[RUCTNLSU 0o AFURE 2P e Jo
26N T OFU0 SR IM]0E) M

spaall

IEIIAIP Suapms o) puodsa

o sjuBunsnlpe wnda sepe
IR M sEod Funmy
Ssuapms o ;endoeadde am

W S F0]0m]a) U “Samasal
‘EIFARNS [BUonanIsuL jo aF e
B s AlRnEal aayoea) sy

"SPAML ISIIAIP SIDPNIE

o) Spuodsd A]|BUOSEXG
Ipaea) M s[eod Funwma)
Sepns o aeudoadde aae

e S2IF0[0UYRa) PUE SS0MO0sT
EHTARNS [PUONANNSUL jo T
B EIEN A][FUOISEII0 IN[IE] I ]

Spasl

ISIDAIP  SWIPNIS 0 puodsan

O SN (pe Saje wopas
I2ea) Y[ speod Funires)
SSuapns o) aeudoadde aae

VL) S0 [0ULRS) PUE *S30IN0§3T
SATRIE UG O

ATURD B $35N WOP|SS BDUDES] M

“spaau Sunwiea|
ARIIAIP JUIPIYS J2 W
0} 1dojouy ) pur
S30AN0sa SRNFAELS
oL

Jo Dauea B 3ms() ]

CEDAI EFIUDPTIE O 13018
1aalgns Jo aoueas | Suipmiag
SIS WOL] Yeq pay

SRat INpEa) A, "Uolns
FuLmp SUOLANIL0D 1B JO
28N T 0TI SR IS ]

“ERAL  SURpTS 0 Jape 1aelgns
Jo oAz Tuipandal suaps
LWI0L) yaeg pad) s4208 AmnE
Jajaea] AL, "uonanIsm

FuLnp suopANL0D 1]

S LN T RETNEREETETT )

"SI  SNRpNIS

0] dayeu 1elgns jo amm a2l
FumpmEal §IUAPNIS W]
Prqpaa) SfI08 A [EUOEEI0
SENRT=TEIV) BRI AT T
Furmp suoinaIue aj1j-e
SaE A [RIISEID0 BN 2]

CEDAN] EFIUDPNE 0] 2R

1 gns Jo soueasag Supaedag
HIRpNE WM JIEqpaa)

TS WOP[26E el AL
UONANISU SULNP §U00MI0D
AT 55N WOP[=6 DUdea] R L

SIXAU0D
ap-eaa ‘mpsumeam
o) 1apEw Pfgns
fmaauuny ¢

Fuipues 2 pan

DB PO 0] uessa] B Fulmp
SIU2PNIS WO suonsnb spm
Jypea) oy spEod Sum)

JO MIMUIASDE S| PUE SRS
MBU ] SIS pue fseouaaad ke

Furpumspun

U] TG O L0SS3]

B FuLnp Sjuapns wog suonsankb
1R Alendal 1aymea)

M "SI PUE “saouaiad x
a1 a8 pajsouy dond

Tupm SN

QU] JOUUG O UOsE3)

B AULMp SURpS wWoay suensanb
£1121]3 A]|EUGISEII0 I Ie3]

M SIS PUE ‘saouaLmdys
ap) afpa mouy aoud

“FUpUEISEPUN 3] 107 U

O U0Ss| B UL p SRS wog
suonsanb 12 wopjes ayses]
M SIS PUE ‘saousLmdys
aj) aEpaymouy doud

spsalaul
puE “Rouauadxa

ap ‘spunoJiyaeg

1 *apapmoy toud | sjuapms ) pum sEOF SULEI] | SIDPN ) PUE S[ROS SUILES] | SIUApNIS JU) U S[E0E Suluies] ‘adpagmowy dorad
Jay Spdde pue pouues suapms ST US9MIN] SO0 S UM SUMIIIUUDD JU USIMI SUMIOUUDD Suapnys o) Guwea|
SB SR IDE] I[N MY ] SR AJENEA IR 2] | SR A]EUOISEIN0 IN[IED] Y] SR{EL WOR|2% 28] M| dmaauuny 7
‘Funmay
T2 Jo disismo 2 suspns
SH SR} 15U 2R 2
Tnues| 1o usiaieFus Juspns ‘Tnma| 0 usws Sedus T | 10 usiaie dus TSR VR ER IR
;owoad o1 uonpnsul apmnd Epns apouoad 0 uonanasm npns aoword o) uonanas wapnis oword o) uonanasu
01 AR PUE O35 PSR 2pINT o AIumy pue jooyas ApNT 01 KLU pue o0das APING 0 K] IR pue 0048 Sunwrea) m wap
4q papiaoad uoneunogu jo | “pinsip Aq papiaord uoneuuojul | “psp &g papiaoad uoneuuogul | “psp Aq papiacad uoneuuoul | AFESu 0) sjuIpn)s jo

28N T 0TI SR IS ]

SEN AR NT R e 2]

SaE A [RIISEID0 BN 2]

SAEN WOP]AS e ]

Adpapmomy Fmsy 1|

STHVANY LS SA330X3 v

SOHVANY LS SLATIN €

STHVANYLS
SLHAW ATIVILAVL T

THVANYLS
LHANW LON SHOA 1

INAWATA

ONINHYAT NI SINAANLS TTV ONLLHO4ddN S ANY DONIDVING ~

I AVANY LS

uqy 2A0RLEN JLSO— ASNSd/V LS

104

PSTA —2025-2028



Spaall SIRPNIS U0
paseq uolpNAsUL 0} SuEnlpe

spasl
STIIPNIS U0 PASEG UONMIE 0

"SpaMl SIAPNIS 1o
POSEQ UOTDNISUL 0 SUaUIsn pe

P
SRS U0 PISEQ UONN LS 0]

Aunaea) A

TUOT U0 S PR SU0Ssa] | susmsnipe Sueduo s pu SR A [BUCISENO PR | SIUS00SN [P SR Wop|as pae uonanpsm dunsn fpe
furmp sapnis 1of ssnunyoddo | suossa) Suunp Sulpueisapun | SUossa| Sulmp SulpUeIsIapun Ko SUOSSI| FULINP BUIPURISIApUN | puE Supuea] juapnys
TUNLES| §PUIIND JA03) A | I0] ${2UD APRNTALINEea Y] | S22 A]PUOISEII0 BRI Ay | 0] S} Wop|as pes) A duiopuoy 97§
T |
2fendue) | slwepese asioaud pue meapd Susn ‘afendue] mwapese asoaad
afendue] | snuapese ss100ad puae mas Smsn Fumrma| 0M]] S UMW pue 1) s Sursn s o))

anuapese x1aead pue aead Buisn
FUILIED] TN )8 LN L0
suapms 2 | Annbul ao Sasipme
‘Buajos wajqoud w aFedus

pue “Fupuiy puaixa suepnis @
8 INEN[IIE] SE S108 N2 WL,

FUIMLIED] T2 SN UTILI O

o sanunueddo yim

papiacad Apmnda am guapms
[ Armban 10 ‘s1sAjRue ‘Fuajos
w g oud w sapnis sueddng
pum spIngE Al nEaT o) o

o1 sanumuodde jpuosexno
uaAld 2 sluaps ;] Annbn
Jo s1sAeUe * Fuiagos wagoad
ul 2FREUD 0] SIUIPNIS 10]
sarpunuodd o Sunues | sapiaoad
A|[PUOISEIZ0 DYIBIIIY L

apEunLeD ¢ s uraodd o
UaAIT WOPSs 208 SUApnIS

2y | Annbaug o ‘ssAEum ‘Suiajos
wajqosd w aFefus o) sjuapnis
1) sannmuodde Suwes)
sapia0ad Wopas DUdes) ML

uoaapar pu ‘Suiajos
wapgoad *Lanbu
yanoauy Supjuryy
[EanLD Sugowaly §°f

Juqy 2ADBLEN JLSO- dSNSd/VLSd

105

PSTA —2025-2028



QUi R
M1 UL SIM[O PUE SIA DS

0] A12JUS [BUOIOWS puR

(T3] 210 IR SIS piS
TUSWGHTAUD [EUGTLHUS e
‘e peoisiyd ajes v jo
OUBLUIEL PUB US| qr1ss
A1 O] SU2PTE Y

A rsuoedsa saeys aaymea) ]

‘dunen| poddns o) sjuapms
UAMIAQ UOTDRIIUT Pam NS
SMEN[I0E] DUYIED] M| Fumm
Japns Soddng JUsumoa s
Funires] [enia o [exsAyd sy

‘dnpas dnodd v oun g suodsa
anBag pue ‘dnjsiapes) sumsse
‘A RAp 1aodsal spapns s
SR [IIE] IDUDED] M [ Sua s
JO waase-Jlas pue Jusudoasp
[B120% 241 SR IR} IR ]

SOAVANYLS SAAADXT °F

e JuEpms pedun

e o anyRg o Alamudoadde
spuodsa s Spmndan o)

S, USWUGIAUS [EUGTINUS

pue s e pensigd ams v
sausIgmsa Spendaag eyoea) oy |

“FUILIED|

Hoddns o spuapnis uaamiag
UONYEINU S2NIRN05 AEnda
JaER) ] T Japns
suoddns ) o
| Ena o sy

B saEaD AR NS mymea o]

‘dunas dnosd

B Ul AN grsmodes pue digsiages|
JO OU2E SIIPNE PUR SEUDEME
ANSIBAIP S o0ad A nda
I2ED] U], EUAPIE JO WDAED
-J[S pam URIIdOaAID [B1005 )
saowoad ApenEal oyren Ay

SOHVANYLS SLHAW €

*Alapes wapnis edun

TR SI0LARY g o) A]aendoad de
spuidsar &) puoseaoe

TR B USRI NA L
[ELCHI0WS PUE “[Eaa ]| a0
‘[eaisAd ages v says RS
Aeumseaas sayaea) |,

‘Funmwes] woddns

O] SIUAPTS L23MI30 UOTaEI
SAMIPNGS A]FUMSEI0

A AL TURLES ]| 1U2 P
suoddns e Juaunoasus
AU [ a0 [Esdyd e
27821 A[[EUOISEIN0 IN[MED) L,

‘Fumas dnodd e u Ao isuodsa
pue digsipes| jo sSuss

(SIIAPNIE PUE SEMIAEME ANSIDAID
sajowmond £)euoiseaoo Jayoea)
ML "SIIPNIS JO WINSIJ|5 PUB
udopasp RID0S 20§20
AEUMSEID0 IR 2L,

SOHVANYLS
SLHAW ATIVILAVd T

‘Alapes

Tuaprs aedu ey S0 ey ag

0 asuodsar seadoadde wop]as
S22 [, TUDWUDIA LD [EUDTOLD
puk “Enise (i Easiyd apes

B SA[ERISD WOp|aE 2ype |

‘Funma] poddns o) sjuapnis
Ul ad UONDEI2 0 P s
WP 28 §1 210 | “FumLma] juapnis
SR NS wopyas IS
Funues] Erm o Emsiyd s

‘Funas dnold

B UL AN grsodss pue dingsiapes |
JO 25UIE SIIPNIE PUR S50UDIEME
ANSIBATP S 0W0I WO 5
IR Y SUAPE O WNED
=Ja% pue usudopasp [R1a0s

)1 sapounoad Wwop|ss Dypea ML

THVANY LS
LAAW LON SOOI

ONINYVAT INAANLS 404 SINAWNOHIANT FALLDYAAAT DNINIV INIVIN ANV DONILLVAHO~

Iy AAnvEN 1S

aJEs A EUOLO WD

PUE “Aj[En R P
*Aqpersiyd

A1E JEI) SHUA U0 AU
durwrea] Suroney o e
pue SulsnqEIsy €7

SpuAPMS

TUOWE SUONIEI]m
asnanpoad pue
AANINSU0D FTEANOIUD
puE ipsaap

R CTunnagag
Juapn)s ) ouaad

VEI) SIUD U0 AUD
BuUnLIEI (EnpIA 10
[emsigd Jungeay 7

Anpaadsas

pue ALy pajea.y
S1URAPNES PR LM
Ayruno oy SuLn ey

B i Appqisuodsas
pue yuRmdopaap
[BRos Bupomolg 17

INAWATH

T JHVANYV LS

asNsd/v1sd

106

PSTA —2025-2028



2w
[EUOIMIST JO 25T 4] 22T TR
01 uauadedus Swoduo

pue *Guwoed ‘umezuedio

ST SJUIPNIE PUE IN[IED] ]

Al

s aanisod B Suurmuen
10§ Aupqisuodsal areys

SIS TUILES] 221 INew
e s ampaaoad pae s nod
dojaaap suapnis pue dayoeal ay],

‘saoiaeya dnoud

e [EnpIATPAIL I0] SPTEpIEs

ydy Fumneurew pue Suneuow
U1 2[00 JATDE UE 3] SIUDPIS
amsua ] swsds usmpadse
[BIOIARY 3G FUIST JUS LG IA LD
aamsod B saysyoesa sy ay|

BuruIy) [eanus pue
‘Auiajos-wapgoad “s1sdeue sanpea
1ey) Sunmea] u digsopea) e
STUIPILS YYA U TUSLULGIIA LS
Funwes] molodu e ss)|qess
IBUDED] ] (SE900NS SIUSPIYS
10] popadu 58 su0ssd] s1snipe

puE SsuRps 1) sumepadse
YEIY Sploy 1ayaea Ay,

ALY [RUOTNOSL JO 350 )
SZITNEL 0] WSS Fed uD JUapn)s
pue “Guroed sedoad fvonrawmdioe

£25N A]IR[NS2I DUDED) M|

e Juies|

2 01 aandnusip siotaeyag

o1 Aamuadoadde spuodsaa
ApmnEas pue s101ampq aansod
saqowad Sprepndag pypes oy
‘saanpacaid pam saunnod jo asn
sumuEw e ndag eyoea sy

AN TUne)

SEOUE PR UL JOIARY S 1)
spaEpuRls dnoss pue [Enpiaipul
10} saouanbasuos pue J01aeyag
anpsod soj woddns “suonmoaadya
oAy 2jqmmba

SDRITIIT PUE SIEIINILILTOD
Apendaa sypea oy

BupuIy e

pue ‘Fuiajos-un|goad ‘sisdeue
CATEMI0E SnEA By 0E0
sanpdde Aprepndag oupes sy
sl waweaaype ssappe o)
saidaens senadordde seaFau
pum sjuapns 1oj suonesadya
Yy sploy AJenEa By |

DU [BUOHDNASI [0 250 24
SETUIXKEL O] JUDWAFEFUD Juapus
pue “Gurowd padoad “uom e o

SIS A][FLUMSEID0 10203 S

IR Fun

21 01 2AnEnISIp s1oaEyag

o) Apeadoadde spuodsag
APUGISEIN0 PUE SIOIARL S
aanisod saowond AEUesEae
Jype) sy | sampaooud

PATE SN0 JO 25T SUTE TR
Aeuorsead ey e ay],

SN ALE T

SHOMIE PR LI JIA JO01ABLRG) 0]
spaepuEs dnosd pur [Enpralpm
10 saouenbesuo pue “1oABLaq
anmsod 1o0p woddns “suoiepad
[e0iAByaq 2jqennbe

SNRITFIUT PUE $HIEH UMD
AJJEUMSEIIG I Ie3] 3],

T (eI puE Furaos
~wygoad “ssiEm ornsoe
sanjea eyl o8 sandde
Aeuoiseano 1pen | sded
TISUSAIY I SEPPE O] s21Famns
amudoadde sxpeaFaun pue
squapnys Jop suonmaadya ydy
SP O A EUMSEIDG IR ]

BT [RUOTANOSUT O 250 )]
SZITNEL 0] WA SR us Wapn)s
pue “Guroed sedoud voneznmd o

SIS WOP|IS IDUDED] M|

e Juies)

a1 o1 aandnsip siolaeyaq

o Aamudosdde spuadsa
WO 5 PAIE SIoLABgR g aansod
saowoad wop)as eyoem )
‘saanpaoaid pae snnod jo asn
SUMIUTEL WO |35 U] S |

NI T

SECUNE U UTLILAY JOIARL 3] 0]
spapuRls dnoss pue [enpiapul
10} saouanbasued pue “Io1Anyag
aamsod 1oj woddns “suonmoadya
o aRyRg ajgEnba

SDRITIIT PUR SR UMD
Wop s Bypea) M |,

BupuIy) [0

e ‘Fuiajos wajgoad sisdeue
CATmaoE snjes py edu
SANEIFAN WOP|E DR M|
siled waweaanpe ssuppe o)
saidaens seradordde sapaEau
pum suapnis 1o) suoneadye
B SOy Wop|as Dypea) A

Juqmy aaneleN J1S5— dSNSd/VLSd

Funea) aznundo
) AUy [EuOnInasm
Bwms L7

LB
WED SPURPIS I8 s
Wl AR B 2ANSUD

0) JOLARI A 2 A HS0d
J0) spoddns pue
“SULI0 N saanpasaad
‘SAUNNOT WODISSE

amiopdwy 97

JOIARIRI)
dnoad pue Enprarpm
A0} SpIEpUE)S

any SugmEpunEm
P S T 0

‘Aurdopaag $7

FIIIPNS [[E A0)
Haoddns neadoadde
pue suonepxdxa

UEI] M P IO Al
FunmIga) snouofu

B dupeany 7

107

PSTA —2025-2028



a2 palgns jo Supumse pun
U2PIS ST IDR] PR UONMNIEU

arm e Auedys o1 eamos
pue ‘saarpadsiad Emyns wEay
(¥ SESUPRERL JUSPNIS “LUN NI LN
J0 2P| MO 28T 190 3e2] SN

T ENTUR | 2 e

patea Supnjaul aaymu 1elgns
PUBISISpUN PUE SN oxd
dojpaap suapnis v w

AENIEJ 0 JudwdoaAdp JUdpIS
Jo a8pemouy aasuayRadwoo
RO I YL

“Funmea)

T PUSNED 01 V0TI

Furmp SpREpUES W00
SIUSPRI JULND 0 SUOTDHION
LR A |20 2L ) STUS IS

apInd o yamasal puk ‘sideauos
A3y Sanew paafgns jo 28pa)moary
SATSUS] N §I6T I[IR] S,

SOHVANYLS SOFAFIXHE ¥

e aalgns jo Fwpuaesiapun
WIS MEN 18] PUE Uolongsul
IR0 ARANRED 0) $a0M05
pue ‘saanpadsiad payna

LD 0] SEMIPEDL JUaPn)s
WNN2LLM Jo 383 pa | ALy

S2EN ARNEDI DUDEI) M

‘aEEn U] Muapen

P SUipn | ey
Palgns jo Swpumwsmpun Juapnis
2UMEUD 0] SUGISI P [BU0TL0EU]
0] Juadopasp Juapnis

Jo a8ues syl Jo aFpamouy
sotjdde SpenEas oypen M)

‘Funma) uapnis

Furpoddns pue saanoaadsiad
2jdnmuw Sumrodieou

S| IM S IOMMLEL WNaLLIND
PUR “SUEPLEE JUS U0
swapeae waung sdasuos
K2y Jo 28pe | mouy peoag

B 5257 AR N1 DR ML

SOHVANVLS SLHAW ¢

aanew aalgns jo

T pumSIapun WAPMS AR 18]
0] uonE U Furz e

A EUOISEID0 2[TA SN 05
pue *saansadsiad jemyna
“LLIED] O] SEIIPEDNL JUDPHLS

UM R LN Jo a3pa) souy
J1SEL § RIS OWAP T I302] SN

T EnTuR| Fmepem
pateal Supnjoul Sapew e lgns
JO TUIPURISIAPUN JUSPNS 2NSUD

O] SUOTSIOOP [BUG 100501 33
0] papaotl JuMudo|24ap U3 ps

Joadue au jo 28pa) mouy
J1SBG SIEIISUGUDP THI03] I

“Funme

Wepn1s awos Junsoddns

pue ‘saspadsiad pajmu)
Funesodiomn 2ym SyIomae
LT FEBLLITLD PR *SPuepae)s

U IOy UL PR QUL
‘grdasuca fay Jo 28pa) moury
DIEHC) SIS WD T

SOUVANYLS
SLAAW ATIVILAVd T

Sepew aalgns jo S puesiapun
HUapTyE MERI9E}] pue uohon gl
SZILMEI0 ¢ S]] NG “SA 05
pue ‘saanaadsed jpmyng wes)
0 FEMITPEDL JUSPIIS “WNNoLLm:
o a3pa mouy Eunuw

SAENS UOWDP I 3]

TENT | 2 pEmN polE]a
Suipnjau anew e lgns jo
FUIPURE B PUN JUSPNIS 2NSUD 0]
SUGISIDaP [PUGTNIISUT 2EW O
papeau wawdopaap uapns jo
afuet sy jo 28 pe|mouy Euiuw
SAENSUOUDP DL [

“FUILLZS] JUAPTS J00s
Furpoddns pume saanosadsiad
Jewnumw Fuerodiooau

S MM S IOMAURL WN[R3LLmD
PUE SPUERLE]S TS0
slnapeE W sdasuos
A2y Jo 2 po| oy [Eunuiw
SARNSUORD UM 2 |

VANV LS
LAAW LONSHOO 71

ADOATAAONN HALLVIW LOArANS ONIZINVOHO ANV ONIANV LSHAAND ~

JUqnY aADBLEN JLSD— ASNSd/VLSd

~apem psalgns ay jo
fmpugsIapun yuapms
SPENIEY O) WHNILLIND
smauesiQy £f

dapem pafgns jo
dmpuwsiapun yuapms
2INSU3 0] S31 3wy oud
pue yumdopaap
JuApN)s jo adpapmony
Bmgddy  7¢

EHAOM ML
WAL

[YUE S[LEPUES JUA 03
MR PEIE L1a)) e

Palgns jo adpapmowy
NENSUOWRN]  ['F

INAWHTH

f JAVANY LS

108

PSTA —2025-2028



Rl

Fussa00w Ul USRI 0E

[ S TS|

CSUIEURIS WD 11201 JOUL0W P
SRS 01 2dREun Alaanae g

s spaau ERads s sueps
P sl ysI s e sueddns
PUE £20E1]120) JaIua] 2]

“Ia e e [gns noaqe

JupjuIy e pUANS pue
sfedua sjuRpns s e o)
LT [TEYLLINS S]] O S2IE0 [0
e "Sa0mosal s e L e
[ruonansul padope pue pausie
~SPUBPATES S5 T A

“anel

1290qns ) jo aFpagmony 101
uadaap o1 pue S uig

O] 525U FFUD|[EYD SIUDpS
HI R 100 Ja o) ),
EUIPIE (|8 0] HISE008 U0
aye O S1E20S [BUOTaIET
0 anouadal B 250 10 0E] S

sEod

J71 pUe SpIBpIRIS (T U0 pastq
UGS U1 S U EROILIION0E
pue 280 ey ameudoadde
apraoad o saouaadwos

P sy IF U wesasm A nda
Jayaea) | speau Epads yim
SIUAPINIS PUB sEALes | Ys1Eu
e aay saoddng jo a8 apimoe
apiaoad o) uonannsu sidepe pue
sclopanap Spendag pypem )

‘Spaall 28IaAIp
SIUBPIIS 230 P SIuapns
0] a|gissa0oe Jaew palgns
e um oL 2y poddns
0] SFO[OULRD] PUE *§20.M053
SR LIANEW [T s
padope pue pausie spEpuss
Saen AR ndg Lae A1)

seae palgns ssouoe pue

UM JUILO0 ) JO 3T pa|motry
D3] puaINa o pue *Semns
AU 0 W) AFRmesus

O *SIUIPNIS 0 3| 1552008
W0 IR 0] sMEaRS
rucansn 2w udoadde

s RIFAU ArRNEad uoea) My

JHI PUE SPREPUELS (]7]H U0 pasey
UOTPNNSUL UL SUOT B W 0038
pume aFuaqpeys seudosd de
apiaoad 0 s dunoe

P syIduas sssas

AN EUOIEEIR0 FE 3L

spaau eads yum suapms pue
SIAAIE Ys1[Eu (|8 Jo) woddns
o afues apiw e apraoad o
uonanasul sidepe pue sdof@asp
AJEUMSEII0 12y 21|,

SPROU IS BAIP
SIUAPNIE |30 PUR “Suaps
o] 2 1ssa0e Jane 10efgns

aypu wnnaLum: s uoddns

0] §2TO[OUL ) PR 30N 051

SRR [0S
paidope pue paudije-sprepues

SEN A PUIGISEII0 D) 2],

mam 13elns ssooe pue

UM UINUOD U JO TP Mmowry
112U puRlxa 0] pui A eane
UL ) W) AT RM 0D

0] SIS 0 201552208 JUAU0D
L O] S3EMENS PEUOTMNLIE
amudoudde saeiFam
AJEUMSEID0 IH]IR3] U]

SOl

A1 pue SpIEpIRs (T U0 pastq
UGS U S U0 EPO 000
pue 2du g 2 udoadde
apaoad o saoumadwos

P SIIEURIE SIE55R WO a8
Jayaea) | speau Enads ym
SIUIPNIS PUB SIALERT Ys1[Eug]
e aog saoddng o aSuer apim

& apiacad o) uonanns sdepr
pue sdojassp wop|as 2uoea) a |,

‘Spaall ISP
SIUSPIS 30 PUR S uapn)s
o] a)qssanoe aamu palgns
e um no LN A poddnsg
0] SHFOOWPD] PUE *§30.M0E31
G LR B0l S0
padope pue pausie spEpuRls
SIET WOP|E PR M|,

sege 1alygns ssouoe pue

UIIA WDILO0 1 JO 2T pa|monry
DA puaINa o pue *A|[enn
AU} 0 WH]) FFEMes

0] *SIUIPNIS 0] 21552008
W0 I 0] SME3 RIS
Eucans 2w udoadde
SNEIFNU WOP]IS DUDED) M|

Juqmy aaneleN 4150~ dSNSd/V.LSd

JUIJUOD N} O SEIIIE
ajqeEpnba apiawid

0) spaau [uraads ypm
SHRPN)S PUE SIAUIEI)|
ysyEug jo spaou

ap Swssappy  o'¢

“Spuapnys
[1¥ 0) Ajqissadae

Japew palgns

U 0) “SJELI) R
papdope Supnjam

S| ELI2JE [EUOIINA)S
paude-sp EpuE)s

pue ‘saySoourpay
‘saranosan unydepe
pue 3ws) ¢

aapew palgns aygy

o) aeund oadd e aae yeiy)
S0 RIS [BUOQINA)SU
Sumnn pE

109

PSTA —2025-2028



“FUTLIED | WAL 111 JOVUOW Pim
usdn agan o1 mep uawssasm
FEN FUINLE PUR PHENIRSIIP
1 UOISU] S PERPUES T
PUE ‘SYIOMIWEL “SIUNIPING
WA LN JO W2
1oapyar o suejd e )-Suo)
VTR =TI ETNENRET RN )

AUl a0k Spaal TUNLma] Sapnis
18 QUMD O] BIEP JUDLSEISSE

U paseq pajelualagp

€ UONaNLEU] "Ep EpuEs

U TUOD PRSI0 MUY
SMaPING WNNILLM

Jo uodE g jasqpan o) sud
ULM-FUo] pie Joys jo aouanbhas
B sdojaaap ApenSad e 2]

“RUE 2 Sl TULE| SIS
[ 2MEUD 0] BED WMLSEESE U0
PRsEq PRENURIALIP £ EUoIsEI0
§1 UOTNLIISU] S PR PUES JUa0wo
puR ‘S Iomael saapmd
WIN|N3ILLMS Jo& UoneExm

1 yad 01 suejd we-Suo

pue poys jo aouanbas e sdopaap
A BUMISEI0 T aea) 2],

“JL AR Pl TUlLms| Siuapals
|2 2ANEUD 01 BIRP JUDUIEEISER

un paseq paiejualagip
WOP[3E £ UOCOTIEU] “SpIepuEle
U0 PUR 310 MR
‘SMapME WnnaLLms

Jouoi S aagpal 01 sur|d
ULID-FU0] pue Woys jo aouanbas
& scdojaaap wop|as e AL

Rl ELET

yapms poddns

o) suepd pEuonangsm
ULIJ-HIO1S pug
uua-guo dwouanbas
pur duidopaaq gy

SO US| o 1)

JOTUOLT PUR B NITUE 0] SUapiE
SISISSR IV L, SIW2PNIS UM
Pa0OFUIL PLE *paRnuRY 1P
‘PRIRNALIE “PAISIQRISS [[2m 28
S[ROH [BUOINISUL § IH]2E] S

“spaou Fuilles)

IRIAIP SIAPNIS SERIppE

o paEnuRR P pue Suidus|jeya
a0 seod Jume swapnis
LA Pduapuiad pue “pajenane
‘pAPSI QS [lam AR nEal
S[ROT [BUOIMLIIS §_IDUDED] M

‘spaou Funues) asIaAIp Susps
SEppE Ol perRnuRIIp

pum Suifua ey A Euosenae
am S |Rod Funma ] suRps
N A PAoIOJUIL AR PRI NI.RE
PRSI ESS A BUGISRIN0 20
SEOH [BUOINOSUL § IH[28] S

‘Spoau SUILIED| 25IaAIp SIUapIs
SEDPE O AR p
pum Juidua) ey wopas

a1 sE0d Tunuee suapnis
LA PRIO) LIS PUE P BnIIe
TS OESS WOf s adr

S[ROT [BUONMNUIST § IDUDE] M|

‘Buuaed] Juapms
d0j sjeod Sune e
pue SunsnqEsy I

FIUAPIIS AP 0GR TOTRILO|
aarsuadines ue paseq Funima)

Bps puays poe poddng
sur|d [(PUMIONOSUT § IM]0E] U

Ao A ENPIATPE pue
‘pUNoIEYMeq [Rmyns *Husngesd
afendue| ‘ssam peal Mapese
(SIUDPTIS JO IFPI MO U0 Paseq
UONENLISUT Bl Alapnda
suepd [EUONSNIS § B UpES) M)

URLd0 | BA3 [ [ENPLA UL pu

‘punogiyang pamns Louaiaygoud

affendue] ‘SIS e
LSIUAPN1S JO 5 pa Moty uo paseq
WO ASUL 2afjal A oS
sur(d [EUON OS] § IM[0E3) 3]

uatdoaap Enpialpu pue
‘punoIEyoeg Emyn: * Husagod
afenFumz| ‘ssam peal Mwapee
SWapms jo a8pamory] uo

PG LONN OSUT 3]l Wop|as
amd [puonannEn § Jaypea My

“UOnInISm

ue(d o) pumwdopaap
[T LATpY

puE punossy e
PRI Cua g aid
ATENE uE] ‘SLuIpEL
HEBEN 5 RIS D
adpamowy 3wsy Iy

SOHVANYLS SOAHOXNT  F

SOHVANYLS SLAEAW ¢

SAHVANVLS
SLHAW ATIVIIEYL T

THVUANY LS
LAAW LONSHOO T

INAWATA

SINAANLS TTV 404 SHONATHAIX T ONINSVIT ONTHIAITIA ANV ONINDISA “ONINNV I~

F THVANYVY LS

JUgy 2ARBLEN JLSD— ASNSd/VLSd

110

PSTA —2025-2028



SIAPNNE [[1 JO spaau Ty
[enpiaipul jo sis<Eu ydap-ul
uo paang s d puonmnnsm o

suonedepe jo 280R 2piv e 10]
suepd pue saedpnue oy mea) g

"SBPIIE [[B JO Spaci SunLes|
PaSSasSR 21 123U 0 SRR
IRN2LLND e suejd [ruorangs
selepe Aendags oypex sy

Ao nea %onn_.._m

0] SISUESISSE Jo sad ) o nygIp
JO SIS0 PUR CEN SR
“sasodmd aup jo 28pa)smoury
sanpelde Aeumseaon sayea ay)

“Hunues) woddns

0] suassasse Jo dg uazagp
JA SRETL PAR? SIS LN RIS
“sasodind ;) jo a8 pamonry
safjdde wopjas oyean ay ],

“HuIpns

(1 jo spaau Suiuaea)
passassE ) jaam

0} S[ELI2)E W 1N LI
pue suepd [EuonInsu
Sundepy  of

‘spasu Fuluma) nayl e

0] BIEP MIMUSEISEE U0 DAl

O] suapngs aog snumuoeddo
SABIE] DU A, "SUIps
[I2 jo spasu Sunues| asmoap

a1 1aaw A Eapods o) sdsens
Joanouadar v sxeaod oowm

T WO SR 1o aea)

"Spaot FUunLE| UM

O SEIUDMME SIENSUOWIP
AENEN 2UIEa) M sampping
IPLOSIP PR WNNaLLNS

Aq pasaFEns smEamns
saerociooun ey uononsn
sue)d AenEag oyres ML

spaau
FunLen] JWAPNIS JO SEMITRMNE
SEISUGLAD A [EUOISEI0
IDER] A saunapma

JLOEIp PUE WM Na LU

£q pasadEns iEmens
samaodioom my uonanE
s AJEUOISEID0 12 383] A

"SSP F UL JUIPNIS

JO SEIUIM ME SIEIEUOWIP
WOP[IS WYIE) W, “sAnpping
PLOSIP PUB WNNILLND

A pysadEns smEamns
saerodioau ey o
sim)d woppss puype L

TRUAPMmS [|E jo spaau
FMEI N PN 0)
satdapens aperadoadde
sapeaodaodm

Jep nopannsn
ELIUU LI o

Juqmy SADBUEN J1LSD- dSNSd/V1Sd

111

PSTA —2025-2028



spaau

SRIBAIP SIERpS of puodsag
01 UG TS 2B USRI
O] Pasn §1 BIRP | LDUSEISSY
seed Sunwes) suapms
SEIADL O BED UAUSEIER
§25T A [ENUTIOD I8 L

i) ad ey pue Eroed
Smapnis uaomiaq sded apuiun o
PR LY LNLITSUT SO O]

I3PI0 Ul SINFEA[[00 )M sIsiEm
BIEQ SN2 USILUSSISSE (U IS
U1 SHEIDR][OD IMIR] 3]

“Funma

TU2PNIS JO 30USAS Uodn

123 [ JaYE3] A [ UOTLIEW
aenuapp pue ueyd o) sisd e
BIEP S21]1N A SMONUNU o
JIUEER) S CUGDANOSU UL
0] $20.M0% 0 SIDLEA T WO

Bl UDWISSIS SZARIR pue
S109 [0 AU ISU0D 1] 3]

‘ssaafoad 1aagpa pue spaou
Fupues| JuaprIs PRI RE P
uoddns o susussasme
SATRUILLNG PUR 3A UL
sydepe pue sudisap 1) sy

STHAVANYLS SAAAOXE F

“UOTNIISUL AP0

0] pasm 10 pasiaal Aendag
a0 SROF TUnLma | uonen 0
as1aal pue ssaadoad Juapnis
SUNSEILT 01 BIRP |USUISEIEER
S25T AIB NS BUYEN M ]

T UIILIED] WP S 2 10 MR

O] SR UL EEp O SFU P

B I UG O] SINTEa]] 00 11s
U A] [ENPIALPUL BIED JUSLUSEREEE
SMILAM AR NENL DUYES Y]

“UOTNISUL LI

0] S20MO% JO e B W)
B USIISEISSR Sa7 A mm pue
sppajoa AenEal pypea ay ]

“SuIEEsse jo sdd wadagp
O SIEN PAIE S5 LI JRIE D
‘sasodind ) jo aF pesmonry
sarjdde Aprepndag wypes sy

SOTHAVANYLS SLHFIN ¢

WONANNSUT AJIpou

O ST IO PASIASL A] U OSEI0
A §|R0d SO uenansm
am1aaa pue ssauFoud Jusps
2INSEILL 0] BIEP UMUSSIEN
F2ET A[|BUMSEIDND T3] 2]

“dunen) Juapms

IONMIOU 0] SN F8a][00 )

10 AJENPATPUL EIED JUSWSSIsE
SMIIADL A[[FUOISEID0 IH[IED] DU

WONANISUT WO o]
£a0m0s Jo 1900 POIIUN] B W)

BRp UAISSASS SZARe pi
£109] 00 £ BUGISEII0 122 2|

"SAUESAEE J0o sad L) uRmepp
J0 525N PUR TEMISLIN BRI
“sasodmd 2 Jo afips] soury

sarjdde Ajeuoiseao Jayoea) 2

SOHVANYLS
SLATW ATIVILEVd T

o1 15U
AJIPOUL 0 PasTLIO0 PASIAL WO 3%
a0 SROF TUnLma | uonen s
as1aal pue ssasFoad juapnis
SUNSEIL O] BIRD |USUISEIEEE

SOET WOP]2S IR M|

‘Fumuma) wapnis

I0YTUOWUI & SINFE3 ][00 s

10 A][ENPIAIPUL BIEP JUSLUSSISSE
SMMADL WOP[S IDUDED] M|

WONLASU

LI U ) $200N08 10 12 1EA

B LOI) BE JUSIssasen §07 ] pun
P S100]] 00 WOP|S J2yoe A ]

“FUSIEEISEE Jo d A wadagp
JOSIEN AR SIS LI 0RIE D
“sasodind ) jo aF pesmory
sarjdde wop)as wypE 2

THVANY LS
LAAW LON SHOO I

ONINEVAT INFANLS ONISSASSY ~

uqny saneley 4150~ ASNSd/V.LSd

“uoyanaysu Agpows
pue ‘aEnuasagpp ‘uaepd
o) pue speod Fuuaea)
FI W 0 ayp
MRsRSEE FWs] $8

“dmnaea

JUIPNYS J0P IO

0) sanFeI[| 03 UM
pus SEEnpaipu gioq
‘EIEp BMNATY (G

“UOILI)S

HLIOJUI 0] $30AN05
JO APLIEA B W0y EEp
U IIsEASEE FUEAEuw

pue Bupago)y 7§

S)UIMWIESISEE JO
sad &) Juaragp Jo sasn
T AT B WETRTA N A
“sasodand

1) o dFpajmony
smAddy  1'g

INAWATH

S JUAVANY LS

112

PSTA —2025-2028



poddns apoad

0] sdm pue ssadoad Juapros
[ENPIATPAIL INOQE SUTOLEX UNUITO0Y
Agrsuayasdwos Fuoduo

JO AILEA R Ul S MUEY 11

pue suapys sadedus Jaymealay)

"SR] Jg
pue SuapniE oF Juines| wapns
INOGE SUSTEMUNULHOS parinba

ayew pue *sj2aa] Aaumoyoud
SUULIEP SIS A5

a1 0 AFO[0UY 331 3R] 1eAR
S 55N A ENUTIIGD TR S

"sEOE FULma] wwo 0y uoe
1apad pue ssaaFond noa ssasa
O] SIIAPIS SIPINT I8 SN

s Ry

TH]) PUE SWDPIS 0 FUIes|
TUSPTYS IO WO TELLIGUI
JUSISESSE FUpEEal 108000
sanEu AN e 2 |

“RiuR] Iy

Pum SUapnIE O U] uapns
IO §UGHE N W0 pannbal
ayEwW puE ‘sjaaa] Aoumonpoad
SUMLEN P S U IS SIEER

PUO0ad 01 AFOOULR 2| qr IR
2 Saen A|renEal e s

“S]E0E FUILIES | UG 2L U
pajar pue ssaadord no) ssosse
o1 spuaprus a0p sanuraod do
sapraoad K ndas oupem sy

"SR] IUIE] JIH]) I S0 PS

0] Funies ) Jusps noedge

WO RULIOUT JUMISESER S praoad
ABUMSEI0 JaJea1 Y|

] LU Bl
puE SUapPNE O SULIE | UapmE
INOGE SUONENUNMLTOS paimn bal

aYEW pUE ‘s2aa] Aourmg ol
SUTULZIAP SIS S50

P 0 AFOQOULY 331 3| R) 1eAR
) 36N A PUOISEYI0 TR 3

s[e0d
Fues) usmo a1 ue 199 pue
ssad00d 110 SS55E 0] SJUDPIYS
10y sanunuodd o sapaoad
AJ[EUMSEID0 IH]HeS] SN[

"SR IUE] 1EH])

P SIUAPNIE O Ful e Juapnis
INOGE WBLLIOHT UM LSSESE
sapiaoad wopas eypea A

"SR] ]

Pum SIUAPNIE O Fu e Juapnis
IO SO TN IS P nbal
ayEw pue ‘5243 Aoupyoad
MM P “SIUSISSISER

paaaan o AF0|oULR:N 3|gEIEAR
) SIS0 WP B2 UE A

SH0 T FUILIED] ua o 2 uo

P jar pue ssaadord 1) ssosse
01 suuaprs sy sarmunaeddo
sapiaoud wop|as Dyae ML

Juqmy SADBUEN J1SD- dSNSd/V 1S

..w.n__.__El__.Lmn__:. _u__ul
SPUAPIIE PIM Y Egpaag
qisuapadm oy

puE Ajaum

AJELS 0) UOQELLIOjm
JURIUSEISEE FUIS[] LG

eI Juapns

JO NOREIIUNUWINOD puE
SISA|EUE * U ISSISER
uy JSIs5E 0) SAIo|ouyd )
JqepesE Fws)) 95

ssaadaud

duriouow pue ‘Supas
[e0d ‘pua mssassw

=JI7 W Sjuapnys

[1e Suisjoan] &g

113

PSTA —2025-2028



WiIN

ViIN

ViIN

¥iN

STHVANYLS SAIAOXH

*

“SULLICAL eI 1D
10§ 1aadsar pue jo Swpumsiapun
MOUS LI A SR LTS3 [T
LA SAEM UMY A1 nEaT
Ipaea) ) Tunms] uapnis

ur edisiaed Spaanoe o sa1umg
1o) woddns pue sanumsoddo
sapiaoad Alendag muypes sy

‘FUILED | JUBpIS pUE 2N
Jorias poddng o Annuo:s
euissagoad sepeoag s pue
SINTEI| [0 )M UOTRIOGE][00

w sadudua Aaendag syoea

o asap Euossapoad

O SNG LI plr u safedus
Almndag 2ypea) 2 | Csaanos
JO K3LEA B IOL $oRqpad)

PAUE JUSLLSSISSE-] |25 LD Pase
SB0T [puoiss)oid saLjipow pui
sasgmsa Aendal eyoem ]

i usndoEaap (puoissagoud v
SRNULIG AR NS DURE ML
PUSLISAS R HUE PEIR JO [2A3]
) Bl puE Sunima] Juapnis
Funpoddns w sanaeid aansaa
FIEN AE] NS J0E My

SOTHAVANYLS SLAAW ¢

SULO [T na g 1oadse pue jo
FUPARISIAPUN. MOS YD IA § ARM
LTSS [TUTE G 1IA% S8 LI LA O
AJPUGISEID TIED] 2|
“Fupuma) wapms up aed poaed
Apanow 01 saqiumy 1o} poddns
pure s umdodd o sapraoad
AJPUGISEID TIED] 2|

"FUILLmS] JUAPNIS pue amyna

[ oupas paoddns o) Apununos
rumssajoad Japeog sy pue
SINFLI[]00 LM UOTEIOGR][00 Ul
safedua ) euosenno Jaymea ay]

UL Y28
T pns J0) pegadn usudoEasp
euessapoad o1 sangroues

pue Ul FeduR A PUesEo
JBUDER A1 |, CSMO0S JO A131mA

B WO IRPad) pUm UALSEIses
-J|2% uo paseq Seed [eueissa) o
SHIpoW pue SIS qulss
APuoIsea0 Jay el 3y,

ud usudo|aaap puossajoad v
sapenuLof Aqpenaed 1agoea) s
TIIU AT ITIAPEYE JO [343]
) Fursiel pue SUNLED| D ps
Funtoddns ur aanoead aanasja
EDEN A EUMISED IO TA[IED] I

SOUVANYLS
SLATW ATIVILEYL T

"SULLICA [RmIna 10§ 1aadsan

P o SIS BpUn smols
o S4B M UL ST TUIEY LRIM

SR UNUIINGS WOP[RS e
UL FUILmED] Wapnis ul A[Iueg

S O A0 JO SRR R
EDRIFUOUIID WOP[2E DUE N[

“HumLes| Jusprs puE 2myna
Joongas woddng o) A)mnmos
eucissapoud sepeodg s pue
SN FRI| [0 1M UOEINGR][0D
w sadedus wop|as Bypea A

quandoaaap

[puoissagoad o) sangLues puk

w sadedus wop|as Bypea A
OO A1 YUM UOHEIOQE[J0D
Aowoad pue spod pumssapead
YSIQIESa 0] MO Jo 28 paamolny
P SANBNSUGLSP JaypEa) ]

un|d eudojasap puomssajoad
B B[ NULIGJ IO 300 I300Ea] 2]
LA IR HUE PR JO [343]
M) Fwsm pue SunLmes] uapn)s
Funoddns w sonawd aanse
EIEN WOP[E DD M

THVANY LS
LAAW LON SHOOA "1

HOLVONAE TYNOISSHA0dd ¥V 5V ONIJOTIATT ~

Juqny sanelenN 4180 dSNSd/V.LSd

“dmuaeag juapnys
poddns o) sagpuney

Piw BURpOA, 1Y

“Hurnaea)

JUIPN)S PUE JH[IEI)
poddns o) Sy o
[euoissajond Japeaqg
) pue sandea[]od gum
Smuoqe|o) 9

Juamdojasap pue
M08 [Eu0Issa)oad
[nyasodand pow
SNONUNUGY Ul FuiEEdua
pue speod jeuoissagord
Bungsnqusy 79

duraeay

yiapms jo poddns
up asnaend Sungaua)

uo Buppa 19

INAWATE

9 JAVANY LS

114

PSTA —2025-2028



*SOUBISUNID |2 Ul uossajo.ad
) pue FuiLm| Jwapns

£F] UL LGS P RIS
puosiad jo prepuels yEy

ViN B sumumEL Sjepndag eysea o]

“EUSPTYS |8 JO spaou Junues)
) woddns o) juaunmmes

£ SUR R e e e sy ]
'g110da1 pue spaoaag aa)duwos
[AIE 2RINDOE §I0GNS PR

WiN SUMMEN AR N DU2E) M |

uenansul Sunuaw]dun

pue SuuFISop usgm S0 INWID
Jo alpajmouy sapnjaul

AMENE2I IR N ] SN IUIE]
U EURPINE WnnaLLma

a1 woddns o) sa0mosal
AU pue poauaaquE e

WiN £28TL AR NS DUEN M|

ViIN

"I [

Jo speau Sunues| s woddns o
suodar pue spaosal sp|dwos pue
I SYNUGNS [ SUTH B
A EUCISEID0 IR SN,

upnnsul Sunuasws|dun pue
FuFsap UMM S0 LMW Jo
aFpamony saprjou &) EUoEE
AU ST, "SRy

U CEUapIE TILmnaLLIn

sy woddns 01 saamosax
AU pue poda o yEiau
S2ETL A EUOISEI D0 TH]DED] DU

PARLSUOWIP
SARME WM 2dE AAFHu0)

pue npuos ‘saniqsucdsan
[rumssagoud £ ypem |,

SIS
11 o spasu Fume| 21 woddns
01 g110dan pue spaosas ya|duos
PUE 2N SO NS PR
RN WOp[9e BIpes ML

uenansul Sunuaws|dun

pue SuuFISop UM S TIUNILINIGS
Jo alpajmouy sapnjoul

WOPYS5 JIes0 T, “sH[rure]

PuE “EUeplE wnnaLLms

aip woddns o) saomosag
ANUMIIIGD pue posaoguEiau
SIS WOP[IS IDIED] N[

UMY 2ADBLEN JLS Y

Pnpuod
BN puE "L LaEpm
“apporsundsas
|Euorssayoad
Sunensuowag L9

“Spuapms

(18 03 JUUL W0 puE
TOF A L0 W1 )R 1T) e
o) s pirsundsal

| Buossayoad
TndeuwEl 99

anerdond Euonangsm
aiy Jo yaoddns

] S0P 0

|ex0] dmdeEnyg <9

dSNSd/¥LSd

115

PSTA —2025-2028



PSUSD

PALM SPRINGS
UNIFIED
SCHOOL DISTRICT
Appendix G.
ELEMENTARY SCHEDULES
SCHOOL SITES CURRENT SCHEDULE
Elementary A.M. - START

AGUA CALIENTE 7:45

BELLA VISTA 7:45

BUBBLING WELLS 7:45

CABOT YERXA 7:45

CAHUILLA 7:45

CATHEDRAL CITY 7:45

DELLAS. LINDLEY 7:45

JULIUS CORSINI 7:45

KATHERINE FINCHY 7:45

LANDAU 7:45

RANCHO MIRAGE 7:45

RIO VISTA 7:45

SUNNY SANDS 7:45

TWO BUNCH PALMS 7:45

VISTA DEL MONTE 7:45

MIDDLE SCHOOL

DESERT SPRINGS 8:45

P.M. - END
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35
2:35

3:35

All school sites will have standardized instructional minutes for the year: Kindy (full day) - Gr. 3 = 55,230

instructional minutes per year and Gr. 4-5 = 56,570

All elementary sites will have a 45 minute lunch.

Grades K-3 will have a 30 minute recess and 4-5 3 20 minute recess daily. The recess may be divided based upon site needs.
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